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Abstract

This study aims to obtain empirical evidence ofeearuncertainty as a moderator of the relationbleifpveen
information asymmetry, budget emphasis, self estegtim budget slack on OPD in Gianyar regency with t
number of 40 agencies, the sample used for 67 nelgmbs. The research was conducted in Gianyarswitvey
method using questionnaire. The results show thisetr uncertainty weakens the positive relationbeigveen
information asymmetry and budget slack. The carewrertainty weakens the positive relationship betwe
budget emphasis and budget slack. The career aimtgrstrengthens the negative relationship betwssdh
esteem and budgetary slack.
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1. Introduction

A performance-based budget system is an efficiewt participatory development process in the hope of
improving agency performance. Regional budgetsdeaéted by the executive as agents and authoriyetido
legislature as principals. However, performanceraigpls based on budget targets will encouragetsgen
budget slack for a better career path in the fu{@wartana, 2010: 138). Fundamentally, budgetingjvigled
into two categories: top-down budgeting and bottgr(participation). The process of preparing theegoment
budget using the buttom up method. Buttom up iseghod of budget preparation that is carried oumnfitbe
lower level to the top or top level. Kartika (201entions that the process of government budgésirglled
Musrenbang (Musrenbang Pembangunan) from villagel llusrenbang to Musrenbang national level (Céntra
Government of Jakarta). The Musrenbang stages dofl@ss: First, the Musrenbang conducted at thiage or
kelurahan level (Musrenbang Kelurahan) discussesnteds of the village or kelurahan community to be
planned and assisted by the government. Second,Mim&enbang conducted at the Sub-district level
(Musrenbang Kelurahan) discussed the needs of #waidatan community to be planned and assistedeby th
government. Third, Musrenbang conducted at thericliskevel (Musrenbang Kabupaten) which discussed
whether the demand and desire of the communite@oraance with the really needed the community.rthou
Musrenbang conducted at Provincial level (Musreghbatrthe provincial level) was conducted to asséssther

the planning made by each district was in accorelavith the vision of the President's mission anckthvér it
was in accordance with the RPIJMD (Regional MeditemT Development Plan) that had been agreed. Fiee, t
National-level Musrenbang (Musrenbang NasionaB eliberation undertaken to review what each iy
has prepared and see the adequacy of public fudlalale.

In the process of public sector budgeting, esflgdiacal government organizations, upper to lower
level management is directly involved in the prepian of a budget over a period of time. For evagydirectly
involved in the budgeting process the budget wdl/én a direct impact on the behavior of its constita.
Behavior that arises in the form of positive andative behavior. If the behaviors that appear adtipe, then
the vision and mission of the organization can with a balanced in accordance with organizatiorlg
Conversely, if the constituent behavior is negattiien it could lead to budgetary slack (Warindr26i06: 99).
Ajibolade, et al (2013) argues that the more tightbudget the less likely the budgetary slacketise if the
budget is arranged flexibly then the possibilitybofigetary slack will be greater.

Slack is the difference between the actual regsuneeded to efficiently complete a task and tigeta
amount of resources devoted to the task (Ikhsaal, 2011: 176). According to Suartana (2010: 138jgetary
slack occurs due to the determination of incommdslow (understated) and the cost is too high r&teg¢ed).
This can have adverse impacts on public sectornargtions, ie resource allocation errors and biasehe
evaluation of agency performance against the und@csountability. In general, budgetary slack isrs@s a
serious obstacle in the effective use of orgaronati budgets (Yilmaz et al, 2011).

Judging from the agency theory, the process ofgetidg is a follow-up of the contract between
principals and agents (Parwati, et al, 2015). Aggheory explains the phenomenon that occurs wherbbss
delegates his authority to subordinates (agentpddorm a task or authorization to make decisidfis.
subordinates who participate in the budgeting pedeve specific information about local conditjoibswill
enable subordinates to provide information theyehimvhelp the interests of the company. Howeveaenothe
wishes of superiors are not the same as subordjradasing conflict of interest. This can happerefample, if
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in conducting a policy of rewarding the companystordinates based on the achievement of the hudget
Subordinates tend to provide biased informatiothsd the budget is easy to achieve and get reweassd on
the achievement of the budget. This condition alilViously lead to budget slack.

2. Theoritical Foundation

2.1 Agency Theory

The agency theory that is meant in the practigh@budget gap is influenced by the conflict oémast between
management and the owner that arises when eaghgaits to achieve the desired level of succes#li€is in
guestion can be seen in terms of reward from thecipal to management on the basis of achievinggbud
targets in a company. In the enterprise budgetinacgss, participating managers are likely to previd
information differently from the resources they budo be, by raising the costs of what they oughbé or
lowering the revenues from what the company shbeléble to achieve. It aims to target budget caadsdy
achieved so that managers will get compensatiorwards. Such conditions will obviously lead to betlgaps
within a company. According to the agency theorsspective, the practice of budgetary slack is irficed by
the conflict of interest between management aciisg@gent and owner acting as principal. The cardlises
when each party tries to achieve or maintain treirelé level of prosperity. Agency theory gives aplanation
of the phenomenon that occurs when superiors delegéhority to subordinates to carry out a taskat@ a
decision (Anthony and Govindarajan, 2007).

2.2 The Needs Theory Of Abraham H. Maslow

According to Maslow Self Esteem is a human neetréguires fulfillment or satisfaction to proceedat higher
level of need. Maslow's need for self esteem igddiy into two types: self-esteem and self-esteeas|®div also
points out that once a person feels loved and lsnse of belonging, they will develop a need &teem. An
employee with a high self esteem is more likelyptd engage in a budget slack because the empl®feyds
he or she can achieve the targets given to him,ifathee employee experiences a non-career caresr tthe
employee is less likely to engage in a budget stagkto future uncertainties in his career esplgaikiring the
realization of the budget, then subordinates teatdonmake budget slack because subordinateshaelitey are
able to achieve the target budget without doinggetidlack because self esteem is owned and theogeapill

not be willing to make easy budget achievementnecessarily the position currently occupied wdldccupied
at the time of budget realization.

2.3 Information Asymmetry

According to Ompusunggu & Bawono (2006), states thBormation that is not fully submitted to suped
(budget holders of power) becomes more value fooslinates (implementers of the budget), in thessehat
subordinates have the advantages of informatiopigeshe participation process in the preparatiérthe
budget, all information held by subordinates is mitted in the process. So that with the asymmetry o
information will encourage managers to presentdoeate information and override actual actual citstances
especially if the information is related to perfamse measurement where managers can flexibly foudget
slack.

2.4 Budget Emphasis

Triana, et al (2012) suggests the understandinuaiget emphasis as follows: the emphasis budgtteis
insistence of superiors on subordinates to implernie budget that has been made well where empogese
stimulated with a reward if budget planning is aseid and a penalty if budget planning is not acdeAsak
(2014) puts forward the notion of emphasis budgefolows by the insistence of superiors to submatés to
run the budget that has been prepared, such asecsafpn if able to exceed the budget target andtisa if
the budget target is not reached.

The Effect of Career Uncretainties in Moderating Tte Relationship Between Asymmetry of Information
On The Budgetary Slack

Subordinates who have more information than theipesiors tend to make budget slack, because the
information provided to them is likely to be biaséttk budget is based on information that is na@doordance
with the actual situation then the budget tendbawee a gap. But if a subordinate who has more rimddion
about the actual state of the company does not ¢@vigddence in the future of his career, then sdinates tend
to provide information to the actual informatiorchase if the subordinates make budget slack, anbutget is
easily achieved then the performance of the achiemt of the budget is considered good , becauserciniate
careers who have more information about the compamyincertain and there is a possibility thatrthesisin is
currently filled by others when the budget is raadi then the performance achievement seen unddyutiget is
likely to be obtained by someone else who will gncthis position. A subordinate who has information
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asymmetry and uncertainty over his career thenrslitates will likely not make budgetary slack, #fere it is
suspected that career uncertainty weakens theiy@osifluence between information asymmetry on leidgy
slack.

H,. Uncertainty of Career Minimizes Positive Influerfsetween Information Asymmetry and Budget Slack.

The Effect of Career Uncretainties in Moderating Tte Relationship Between Budget emphasis On The
Budgetary Slack

Budget emphasis is a reward or performance appfaisaubordinates based on the achievement obtiuget
targets or if the leader perceives that his peréorce and appreciation are judged on the targetelgebu
Managers who are unable to meet the budget tamgilitface the possibility of intervention from high
management, loss of organizational resourcesobaanual bonuses or at the most extreme poinglofgss. In
these circumstances managers will look for wayprtiiect themselves from the risk of not achievingldet
targets. One way of self-protection is to creatlbudget slack, by setting a budget that is easycloese a
manager will look to have a good performance indjes of his leader. However, if the subordinaths feel
depressed due to the performance appraisal of cheveement of the budget targets at the time ofgbtid
realization do not have confidence in the futurehisf career especially when the realization of bneget,
subordinates tend not to make budget slack becswiserdinates feel that compensation or reward Her t
achievement of budget targets as the consequernfcebeobudgetary pressures are not necessarily the
subordinates who feel because of the uncertaintyhefcareer at the time terelasisai budget. Subatel
experiencing budget emphasis and experiencinglkadaconfidence in their careers subordinates teodto
make budget slack, therefore it is suspected thegec uncertainty weakens the positive influencevéen
budget emphasis on budget slack.

H,. Uncertainty of career Minimizing Positive Influenbetween Budget emphasis and Budget Slack.

The Effect of Career Uncretainties in Moderating Tte Relationship Between Self esteem On The
Budgetary Slack

An employee with a high self esteem is more likilynot engage in a budget slack because the engploye
believes he or she can achieve the targets givemtpand if the employee experiences a non-ca@erer then
the employee is less likely to engage in a budigeksdue to future uncertainties in his career eiglg during
the realization of the budget, then subordinated tet to make budget slack because subordinaethfd they
are able to achieve the target budget without dbindget slack because self asteem owned and thioyap
will not be willing to make easy budget achievemett necessarily the position currently occupiat e
occupied at the time of budget realization . Submatgs who have high levels of self esteem and resqee
career uncertainty then subordinates tend not tkerbaidget slack, therefore career uncertainty peeted to
strengthen the negative influence on budget slack.

Hs: Uncertainty of Career Strengthening the Negaditieience between Self esteem and Budget Slack.

3. Research Methodology

Based on the problems studied, the approach useldisnresearch is quantitative approach in the fafm
associative. The location of this research was goted at the Regional Device Organization (OPDgi@nyar
Regency. The type of data in this study is quantgadata and the source data is primary, and Hjeco of
research in this study is the budget gap in OPDudaten Gianyar. The population in this study io#fitials or
employees who are directly involved in the procekpreparing the budget to OPD Gianyar Regency. The
method of determining the sample in this reseasckoiuse the sampling method with purposive samplin
method, while the criteria for determining the séaip this research are as follows: 1) Has servdédast 1 year

to date, 2) OPD officer of Giayar Regency has bex@iwil Servant.

Data analysis technique used in this researchuiipte linear regression analysis. This technigfie
analysis is used to determine the influence ofrinfttion asymmetry, budget emphasis, self esteenthen
budget gap with career uncertainty as a moderatw .regression equation is as follows:

Y=o + BiX+ B2Xo + BaXz + BaXy + PA(X1. Xa) +B5(XKa. Xy) +P6(Xa. Xg) +€...... (1)

Where:

o = constants

B = regression coefficient

X1 = Information Asimetry
Xz = Budget emphasis

X3 = Sdf esteem

Xa = Uncertainty of career

(X1. X4) = The interaction between information asymmetrgl aareer uncertainty
(X2. X4) = Interaction between budget emphasis and caresnrtainty
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(Xs. X4) = Interaction between self esteem and careentaict/
e = Error

3.1 Operationalization of Variables

Dependent variable

Dependent variable is the variables that are infted or which become due to the existence of inukbge
variables (Sugiyono, 2013: 59). The dependent bhrim this study is the budgetary slack.

I ndependent variables

The independent variable is the variable that arfkes or causes the change or the incidence afefbrendent
variable (Sugiyono, 2013: 59). Independent varilile this research are information asymmetry, budge
emphasis, and self esteem.

4. Results and Discussion

4.1 Instrument Data

Data were collected by spreading questionnairé®t®PD in Ginyar District, the total number of emyses in
OPD of Gianyar Regency as many as 6541 employbissstudy specifies 2 parts to be sampled thahes t
financial section and the planning and general pgach OPD Kabupaten Gianyar, distributed questoes
80 copies, but after returning the sample that st criteria of sample selection that has be&griéned then
the sample that can meet the criteria as many asspondents.

4.2 Test Instrument

Validity Test

Validity test in this research is done in 4 resbarariables, An instrument is said to be valiché alue of r
pearson correlation to the total score is gre&i@n 0.30 (Sugiyono, 2013: 124).

Table 1.
Validity Test
Variable Instrument Pearson Correlation Information
Code
Information Asymmetry X1.1 0,845 Valid
(X1) X1.2 0,889 Valid
X1.3 0,796 Valid
X1.4 0,829 Valid
X1.5 0,943 Valid
X1.6 0,827 Valid
Budget Emphasis X2.1 0,879 Valid
(X2) X2.2 0,872 Valid
X2.3 0,855 Valid
X2.4 0,781 Valid
X2.5 0,799 Valid
X2.6 0,770 Valid
Salf Esteem X3.1 0,681 Valid
(X3) X3.2 0,616 Valid
X3.3 0,562 Valid
X3.4 0,703 Valid
X3.5 0,384 Valid
X3.6 0,728 Valid
X3.7 0,515 Valid
X3.8 0,387 Valid
X3.9 0,469 Valid
X3.10 0,629 Valid
Career Uncertainty X4.1 0,921 Valid
(X4) X4.2 0,966 Valid
X4.3 0,937 Valid
X4.4 0,975 Valid
Budgetary Slack Y.l 0,765 Valid
) Y.2 0,735 Valid
Y.3 0,765 Valid
Y.4 0,825 Valid
Y.5 0,887 Valid
Y.6 0,683 Valid

Source: data processed (2018)
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Based on Table 1, each question of each varialzléfigs the validity or can be said to be valithidis
because the correlation between the score of asdtign with a total score above 0.30.

Reliability Test

Reliability test is done in three research variapteamely good corporate governance, tri hita larfture and
quality of financial reporting. Testing reliabiliyf the instrument shows the extent to which a mesasent of
the same symptoms. Reliable instruments are insintsnused multiple times to measure the same ohjett
produce the same data or answers. Instrumentsa@e be reliable if they have a Cronbach's alphlae

greater than 0.60 (Ghozali, 2011: 47-48).

Table 2.
Reliability Test
No Variable Cronbach’s Information
Alpha

1 Information Asymmetry (¥ 0,870 Reliabel

2 Budget Emphasis (X,) 0,906 Reliabel

3 Self Esteem (X3) 0,720 Reliabel

4 Career Uncertainty (X 0,963 Reliabel

5 Budgetary Slack (Y) 0,870 Reliabel

Source: data processed (2018)

Based on Table 2, all research instruments aretadi@ reliable. The overall value of Cronbachfshal
greater than 0.60 indicates that such measuremantgrovide consistent results when re-measurenaérilse
same subject at different times.

Classic assumption test

Normality Test

Normality test aims to test whether the data ismadhy distributed or not. A good regression modelai
regression model that is normally distributed arsel to normal. Normality test used Kolmogorov-sioviest.
Data is normally distributed if it has a significanlevel above 0.05 (Asimp Sig (2-tailed)> 0.05h¢@ali, 2011
160).

Table 3
Normality Test
Unstandardi
zed Residual
N 67
Kolmogorov-Smirnov Z 0,210

Source: data processed (2018)

Based on Table 3, the value of Asimp Sig (2-taileidjhe normality test is 0.151 or greater tharb0.0
This shows that the model in this study normalritigtion, so that data can be used in research.

Heteroscedasticity Test

Heteroscedasticity test aims to determine whethemrrégression model does not occured inequalityaafint

and residual one observation to another observatiahe variant of the residual one observatioratmther
observation remains, it is called homocedasticity & different is called heteroscedasticity. Hetmedastisity
test in this research used Glejser test. This ndethaone by correlating the residual value of esgion result
with each independent variable. The regression hwoles not contain any heteroscedasticity if thabpbility

is above the 0.05 trust level (Ghozali, 2011: 139).
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Table 4.
Heteroscedasticity Test
Variable Sig. Information
Information Asymmetry (X 0,075 Heteroskedasitas Free
Budget Emphasis (X 0,750 Heteroskedasitas Free
Self Esteem (¥ 0,088 Heteroskedasitas Free
Career Uncertainty (X 0,057 Heteroskedasitas Free
(X1* X 4) 0,177 Heteroskedasitas Free
(Xo* X ) 0,917 Heteroskedasitas Free
(X3* X4) 0,195 Heteroskedasitas Free

Source: data processed (2018)

Based on the heteroscedasticity test in Tableedsitgmificance value of the dependent variable ohlie
Residual (ABRES), is indicated by the t-significan@lue which is all greater than alpka=(0.05). So it can be
concluded that the regression model found no symgtof heteroscedasticity.

Multicolinearity Test

Multicollinearity test aims to determine whether tihe regression model there is a correlation batwee
independent variables. A good regression model riegaession model that is independent of the caticel
between independent variables. The multicollingdest is measured by the Variance Inflation Fa¢iF) and
tolerance values.

Table 7
Multicolinearity Test
Variable Tolerance VIF
Information Asymmetry (X 0,832 1,848
Budget Emphasis (X5) 0,988 1,417
Self Esteem (X3) 0,743 1,016
Career Uncertainty (J 0,351 1,621
(X1* Xy) 0,221 1,628
(Xo* Xyg) 0,258 1,156
(X3* Xy) 0,928 1,570

Source: data proedq92018)

Based on the results in Table 5, it can be seémthandependent variable has tolerance valuethess
0.10 and VIF value more than 10. Analysis shows thare are no symptoms of multicolinearity to ersé
variables, so feasible use in subsequent research.

5. Regression Result

This research uses multiple linier regression ymislwhich contains interaction between independent
variable or Moderated Regression Analysis (MRA). MiR a special application of multiple linear reggmn in
its regression equation contains the element efaction (multiplication of two or more independeatiables).
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Tabel 9
Multiple Linear Regession Analysis
Variabel Unstandardized Standardized T Sig
Coefficient Coefficient
B Std. Error Beta

Constant 23,244 3,633 6,398 0,000
X1 1,314 0,194 2,120 6,784 0,000
X2 0,477 0,120 0,758 3,987 0,000
X3 11,419 0,145 1,457 9,778 0,000
Xa -0,292 0,110 -0,383 -2,646 0,010
(X1* Xa) -0,148 0,023 0,508  -6,460 0,000
(X2* Xa) 0,024 0,011 0,487  -2,088 0,041
(X3 Xa) 0,126 0,015 2,909 8,669 0,000
Adjusted Rguar : 0,791
l:hi'(un,c . 36,712
Sig. Fitunc : 0,000

Source: data processed (2018)

Based on Table 7 we can make the following equation
Y = 23,24 + 131X+ 0,48% — 1,42% — 0,292% — 0,148(%:Xs) — 0,024(%:Xs) + 0,126(%Xs) +
R PPRSPRR (2)

Based on the above equation, can be explainedstisiadollows. Constant value of 23.24 shows that th
value of information asymmetry, budget emphasif, esteem, career uncertainty equal to zero, thetgét
slack will tend to experience an increase. Theevaliuthe information asymmetry regression coeffiti@l) of
1.31 indicates if the asymmetry of information i&ses by one unit, then budget slack will tendxfegence
an increase with the assumption that the otherbbriis equal to zero. The value of the regressi@fficient of
budget emphasi$?) of 0.48 shows that if the budget emphasis irsge@ne unit, then budget slack will tend to
experience an increase with the assumption thadttier variable is equal to zero. The value of¢bié esteem
regression coefficien8) of -1.42 indicates that if slef esteem increas®s unit, then budget slack will tend to
experience a decrease with the assumption thaitties variable is zero. The value of regressiorffimdent of
career uncertainty3é) of -0.292 indicates if career uncertainty inse=aone unit, then budget slack will tend to
experience a decrease with assumption other varehlal to zero.

The value of regression coefficient of interactimiween asymmetry of information with role uncietia
(B5) equal to -0,148 indicates when interaction betw@formation asymmetry with career uncertaingréase
one unit, hence influence of information asymmedtybudget slack tended to decrease with assumptlaer
variable equal to zero. The value of regressiorffictent of interaction between budget emphasishwible
uncertainty §6) equal to -0,024 indicates when interaction betwbudget emphasis with career uncertainty
increase one unit, hence influence of budget eniplesbudget slack tend to decrease with assumptioer
variable equal to zero. The value of regressionfficient of interaction between selft esteem withier
uncertainty §6) equal to -0.13 indicates when the interactiotwben budget emphasis with career uncertainty
increase one unit, then influence selft esteem udyét slack tend to increase with assumption otheable
equal to zero. In Tabe 7 it shows that the mageitafl adjusted R2 is 0.791. This indicates that %9.1
variations in sidebar levers can be explained leyvriable of information asymmetry, budget emphaself
esteem, and uncertainty while the remaining 20.9%xplained by other variables outside the modahld 7
shows that the F value is 36.71 with significaniuesof F or p-value of 0.000 which is smaller thar 0,05.
This means the variable asymmetry information, letidgmphasis, self esteem, career uncertainty,aiction
information asymteri with career uncertainty, budigg¢eraction emphasis with career uncertaintyf ssteem
interaction with career uncertainty simultaneoystfluence) on company performance.

The statistical test t basically shows how far itftuence of one independent variable individualy
individually in explaining the variation of the dapdent variable (Ghozali, 2011). More data cand®nsn
Table 7, the interaction variable between infororatasymmetry (X1) and career uncertainty (X4) has a
moderate coefficient of - 0.148 with a significaregel of 0.000. The sig t number is smaller thadb0which
means that HO is rejected and H1 is accepted. @dpeegsion coefficient of information asymmetriciable is
1,314 with a significance level of 0,000 so thdbimation asymmetry has a positive influence ondatidlack.
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The higher the level of information asymmetry theldet slack will increase, hence it can be conduithat
with the existence of career uncertainty will weakiee relationship between information asymmetny lbndget
slack.

Interaction variable between budget emphasis (X{) vareer uncertainty (X4) has moderate coefficien
equal to - 0,024 with significance level equal t641. The sig t number is smaller than 0.05 whigans that
HO is rejected and H2 is accepted. The regressamificient of budget emphasis variable is 0,47 7hwit
significance level 0,000 so that budget emphasie Ipasitive influence on budget slack. The higherlevel of
budget emphasis the budget slack will increaseetfbee it can be concluded that with the existeoiceareer
uncertainty will weaken the relationship betweeddrt emphasis with budget slack.

The interaction variable between self esteem (XB) aareer uncertainty (X4) has a moderate
coefficient of 0.126 with a significance level aD00. The sig t number is smaller than 0.05 whigans that
HO is rejected and H3 is accepted. The regressiefficient of self esteem variable is -1.419 witkignificance
level of 0.000, so self esteem has a negativeantiea on budget slack. The higher the level of sstiéem the
slack of the budget will decrease, therefore it lbarconcluded that with the existence of careeenainty will
strengthen the relationship between budget emphétsidudget slack. The results of this study shiweat the
regression coefficient of information asymmetry laagositive sign, it shows that the higher the llevie
information asymmetry then budget slack will tendricrease. The moderate coefficient of interachetween
information asymmetry and career uncertainty hasgative sign and a significant value of t is serathan the
value ofa. This means that the first hypothesis of careagettmninty moderating the effect of asymmetric
nformation on budgetary slack is acceptable.

Saad (2002) explains that the information slackspssed by subordinates is usually utilized forolis
personal interests or securing his position in dlchievement of certain targets, therefore in exgbaof
information between superiors and subordinates liysaabordinates provide information that is noglrer
biased. Similar statements are also put forwardRbynana (2013) who conducts research on information
asymmetry on budgetary slack, where the resultsghat information asymmetry has a positive inflceron
budgetary slack, with information slack betweenmdmates and superiors more likely to cause buslgek.

Larger information owned by subordinates than tkajeriors tends to make budget slack, because the
information given to them is likely to be biaseltk budget is based on information that is not soetance with
the actual situation then the budget tends to hayap. But if a subordinate who has more infornmaéibout the
actual state of the company does not have confelémahe future of his career, then subordinates t®
provide information to the actual information besauf the subordinates make budget slack, and ukgdi is
easily achieved then the performance of the achiem¢ of the budget is considered good , because a
subordinate's career that has more information tattveucompany is uncertain and there is a possilthiat his
position is currently filled by others when the petlis realized then the performance achievememni sader
that budget is likely to be obtained by someone &l&o will occupy his position. Subordinates whoséha
information asymmetry and experience uncertaintyrdlieir career then subordinates tend not to rbakiget
slack, therefore career uncertainty weakens thiiymselationship between information asymmetryl dnudget
slack.

The results of this study showed that the regressiefficient of budget emphasis has a positive,stg
shows that the higher the budget level, the budigek will tend to increase. Moderate coefficiehinteraction
between budget emphasis with career uncertaintpégative sign and significant level of t valuettisssmaller
thana value. This means that a second hypothesis stétaigcareer uncertainties moderate the influerfce o
budget emphasis on budget slack is acceptable.

Jaya (2013) explains that a collection of congdeetween principals and genes creates a budget
emphasis, agency theory explains that the emphasiget is an insistence from superiors to suboteio
implement the budget well and reach budget targétsin employee's performance is determined by an
established budgetary achievement, then the tatgetsordinate with the budget as a performanceadgawill
strive to achieve the budget targets to achievaeagtermined budget by creating a budget slackthab
employees will more easily reach their budget aedgomance targets also looks good. Similar statesnare
also put forward by researchers Mulyani & Rahmablg), and Maya et al. (2012) which states that btidg
emphasis has significant influence on budget slsgkhe conclusion is budget emphasis allegedlg pasitive
influence on budget slack.

Providing rewards for the achievement of predeireech budget targets is an employee objective in
order to perform well and get compensation thatbeen promised in achieving the target. Budgetetarthat
are not achieved by employees will have a serimpact that compensation can not be obtained, posithat
are at stake because of the possibility to be ceplavith more competent employees in their fichdréfore
employees are more likely to make budget slack umxdt is perceived to protect its position andchethe
target expected by the employee. Budget made edkyaveasier to achieve, so that the performante o
employees look good or increased visible from ttidevement of the budget that has been set prdyious
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However, if the subordinates who feel depresseritduhe performance appraisal of the achievemint o
the budget targets at the time of budget realimatio not have confidence in the future of his casspecially
when the realization of the budget, subordinated teot to make budget slack because subordinagéghiat
compensation or reward for the achievement of buthggets as the consequences of the budgetargypess
are not necessarily the subordinates who feel lsecafl the uncertainty of the career at the timeldsisai
budget. Subordinates experiencing budget emphasiseaperiencing a lack of confidence in their cesee
subordinates tend not to make budget slack, theréfds suspected that career uncertainty weaktengositive
influence between budget emphasis on budget slack.

The results of this study showed that the coeffitbf self esteem regression has a negative isigimpws
that the higher the level of self esteem then budteck will tend to decrease. The moderate cdefiicof
interaction between self esteem and career unogrthas positive sign and significant t value tisasmaller
thana value. This means that a second hypothesis stditengareer uncertainty moderating the influenceeiff
esteem on a budget slack is acceptable.

Sharma & Agarwala (2014) explains that self estéena person's self-confidence, self-satisfaction
towards a thing and self-respect. People who hagk kelf esteem tend to see themselves as impprtant
influential, and valuable in a job they do. Conedyspeople who have low self esteem will feel lbath him.
Kreitner & Kinicki (2004) explains that someone wfeels himself is so important, valuable, and iefitial it
will arise confidence in the work he did becausatite did was successful and create optimal results

An employee with a high self esteem is more likelyot engage in a budget slack because the eswloy
believes he or she can achieve the targets givemtpand if the employee experiences a non-ca@erer then
the employee is less likely to engage in a budigeksdue to future uncertainties in his career eiglg during
the realization of the budget, then subordinatad teot to make budget slack because subordinagbthte they
are able to achieve the target budget without dbindget slack because self asteem owned and thioyap
will not be willing to make easy budget achievemett necessarily the position currently occupiat e
occupied at the time of budget realization . Submatgs who have high levels of self esteem and resqee
career uncertainty then subordinates tend not tkerbaidget slack, therefore career uncertainty peeted to
strengthen the negative influence on budget slack.

6. Conclusions

Based on the results of analysis and discussiaimanprevious chapters can be concluded as folleawsec
uncertainty weaken the positive relationship betwieéormation asymteri with budget slack on OPOGianyar
regency. This shows that the higher level of camertainty owned by employees and employees trare
information than their superiors then budget sladk tend to decrease. The career uncertainty weskee
positive relationship between budget emphasis adgdtary slack on OPD in Gianyar regency. This shthat
the higher level of career uncertainty owned by leyges and employees experiencing budget empHazesis t
budget slack will tend to decrease. Career unceytairengthens the negative relationship betweéfresteem
and budgetary slack at OPD in Gianyar regency. $iisvs that the higher level of career uncertaiiped by
employees and employees are self-esteem the bsldgktwill tend to decrease.

Based on the results of the research that hasdiseussed, explaining that information asymmetny an
budget emphasis increase a budget slack on OPDiany& regency, therefore information asymmetry or
information slack happened between subordinatels sviperiors should be minimized by building a twayw
communication, so the slack information betweenesops and subordinates tends to be lower and the
likelihood of budget slippage will be lower and foudget emphasis should the organization not parfan
employee performance assessment only from the\shient of the budget targets that have been pre @are
add supporting factors in the assessment of emplpgeformance, career uncertainty may weaken busligeit,
but to anticipate budget slack. Subsequent resdarehggested in order to add another variableeeitls a
moderation variable or independent variable, arghed the sample research so that the results ednes can
generalize the study population.
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