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Abstract

Social media reports that the Philippines is thly @ountry in Asia entered the top countries withsb
gender equality in the world. Also included in ttop ten are countries like Iceland, Norway, Finland
Sweden, Ireland, New Zealand, Denmark, Switzerlaamt] Lesotho. Doubtful with this report, the
researchers made an intersectional analysis oarewdind gender participation in the society. Theppse

is to awaken the public that the equal rate of geedonomic participation in the society does nptate to
gender equality and that the Philippines is stitler the shadow of male domination despite of thienc
that Philippines ranked"8in the 2011 Global Gender Gap Report. The socital merit of this study is

to push the gender equality promoters to deeplyné@ their measurement index in assessing gender
equality. Measurement index should be based omralitontextual realities and not on quantity base
gender participation.
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1. Introduction

Traditionally, in rural areas, women stay and wiorkouse and care their children where men do ofdsie
farming and building constructions. In urban areasnen work in line with services like teachinggrtal
works and other domestic works while men work imeliwith industry that involves manufacturing,
machinery, maintenance, business and construcimsmabove mentioned division of labour by gendex is
cultural practice in the Philippines since 1960’s.

Today, though the Philippine female employment lievas narrowed down the gap between male
employments rates as reported by the Global GeGderReport of the World Economic Forum of 2011,
quantity should not be the sole basis for gendealdy. The researcher challenges the idea thatleyen
equality should be analyzed base on the cultuealsition and changes in the structural contexthef t
community to reveal the authentic condition of gamelquality in a country.

2. Methods

An intersectional analysis was used in the studgdscribe the real scenario of gender equalityhin t
Philippines and an ideology theory was used infieithg the concept of gender equality. All the sedary
data used for contextual and review analyses whtaired from the historical data chart of the Tingdi
Economic website in the Philippines, from the 2@0¥adrld Bank Report from Geneva Economic Forum,
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from the International Labor Organization, the @ditNations Development Program and from the World
Health Organization.

3. Discussion and Conclusion

The Global Gender Gap Report of the World Econdraium measures gender inequality gap in terms of
health and survival, political empowerment, edunel attainment and economic participation. Howgver
these four dimensions were utilized only to measlieenumber of participating gender in the soceetg
failed to interpret the contextual realities behimach dimension. Gender equality and culture meast b
intertwined in order to trace and unravel the maphological scenario of a society.

3.1 Defining Gender Equality and Culture

Gender equality is a social order in which womed aren share the same opportunity on full particgat
in both the economic and the domestic realm (Diewnmend Grieshaber, 2010). Whereas, culture is eefin
as a shared and learned system of values, beliefaitudes that shapes and influences perception
behavior (Lewis, 2008). Extracting our perspectioen these two definitions, it is clearly obsentbdt the
definition of gender equality is not anchored witkihe context of culture. One way to assess egualiio
link it with the cultural values, attitudes and belor of people in the society. By describing thetwral
changes based on the attitude and behavior of @emel can visibly trace the shifting of people’$ues
and thinking on how they perceive gender equatittheir community

3.2 Redefining Gender Equality

It is suggested that the definition of gender eitjuahould originate from the context of culturehave a
clear basis of measurement because gender eqigatitt just about opportunities and participatiorthie
economy but rather about the worthiness of rolsagh individual in the society. Gender equalitghisut the
decency of work and not just about high compensatite, a dignified work that heightens the mofahe
individual, and a kind of niche for everyone thaffiee from discrimination, abuse and over explimita
These are supposed to be the skeletal bases @rottkéng framework of the Global Gender Gap World
Economic organizers in establishing parameterséasuaring gender equality.

Thereby, to synergize gender equality with cultgender equality should be definasla socio-cultural
order in which women and men share the same system of values, belief and attitudes transcended with
fairnessin opportunities and participation of both gendersin the economic and domestic realm.

3.3. Gender Equality Measurement Index
3.3.1. Educational attainment and economic pagtmp

The researchers proposed that education and ecorgarticipation should not be used as measurement
indexes, to support the argument, the researcloenpared and analysed the historical data charinitetd
Nations Educational, Scientific and Cultural Orgation (UNESCO) from 1998 to 2008. Data shows that
the unemployment rate of female with tertiary ediocais 44.6, whereas, male is 36.5. These datated

that females have lower economic participation carag to male despite of the fact that females higteer
educational attainment. This clearly indicates #dticational attainment does not equate to employme
opportunities.

Another evidence that gender equality gap is caotisly rising is due to the increase in the deplaynof
female Filipinos for overseas work. It was in thealy 1970s when the Philippine government started
deploying Filipinos for overseas work, and year20fhen Overseas Filipino Workers (OFW) deployment

81



Research on Humanities and Social Sciences www.iiste.org
ISSN 2224-5766(Paper) ISSN 2225-0484(0Online) gLy
Vol.2, No.2, 2012 nstE

breached the one-million-a-year mark, and by 28@®number reached almost two million (Fabros, 2011
Based on the recorded data of National Statistifis€®OSurvey of Overseas Filipinos, though womerkena
nearly half of the overseas workers, Filipina migraorkers end up in low-skilled or unskilled ocetipns.

In 2009, thirty two percent (32%) of female ovessearkers are labourers, whereas, in males, oeleel
percent (11.1%) worked as labourers and unskilleckers. This constitutes more than half of females
worked as labourers and unskilled workers. Basethemeport of the Philippine Foreign Service frpear
1992 to 2002, there were 1, 084 cases of humditkiafy, most of them were women who leave the ¢oun
as entertainers, fiancées of foreign nationalsjieemworkers, tourists or undocumented workersviaiim

to organized crime syndicates.

If we were to dissect the data, unskilled labogngies inadequate competencies, a kind of job ighaery
vulnerable to any kind of abuse and over explatatiln Philippine cultural context, unskilled job i
associated to a traditional household work. In BEiglippines, though domestic helpers are modestly
compensated, they are treated as family membeiginwork place and not just a paid employee, ihis
because of the close family ties of Filipino cuttuHowever, when domestic helpers work abroad,ghou
they are highly compensated, the number of reparéseés of abuse is highly manifested, this is dube
low class cultural perception of people among ddiné=lpers abroad.

Talking about conservative norms and traditionali@s, Vatican and Philippines are the only coustirithe
world that do not embrace the concept of divorciéipiro people still treasures the sacredness of
relationships among married couples. As a resudise Filipino women and men who work as entertainer
abroad are easily discriminated and labelled asarahpeople, regardless of their high compensatbte

What makes an occupation highly dignified and higialuable is not merely on the rate of compensatiat
rather on how people take in the job with joy thattrays intellectual or uniqueness of skill. Andavmakes
the job classified as low-skilled work is due te therception that unskilled workers are not raréntd and
does not need expertise to learn the job, heneg ate compensated only on the basis of quantipyarfucts
they produce and not base on the quality of thaipwt as by product of their intellectual and umcgkill.
Therefore, it is suggested that the Global Gendgr Beport of the World Economic Forum should bhee t
measurement index in terms of number of employnogmortunities aligned to the specific skills and
expertise offered up for women and men abroad.

3.3.2. Health and Survival

Health and survival rate as measurement indicatbaild not be a basis in measuring gender equality
because men and women physiological mechanismbialagically designed to respond differently to
environmental stress. Men and women are innataty With different adaptation system that can bekijea
altered by culture. In the article written by LauBéue, published in 2008 in Time Health Magazine,
neurologically, physiologically, and geneticallgnfiales have more diverse biological mechanismsctrat
strategize to abate the occurrence of cancer adng aging, thus, life expectancy related to staMhas no
congruency within the gender cultural context aaddgr participation in the economic and domestinme
(Bailyn, 2006).

3.3.3. Political Empowerment

In the Philippines, though 17.2% of all the ledisia seats are occupied by women, still thousarfds o
women are discriminated by virtue of marriage, ptreod and property ownership. There were a tdtal o
1, 100 to 7, 383 reported cases of physical inuneife battering and rape recorded by the Phifippi
National Police from 1996 to 2004 and a total o689 cases involving violence against women were
recorded in 2007. The highest record was in 20010at343 (Annan, 2000). Though there were already
more than 37 existing Philippine Laws on Womer| istindicates that the women legislative offigahre
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weak in creating and imposing women rights lawsthe Philippines. This suggests that political
empowerment in the Philippines is weak, thoughtjpali empowerment as measurement index can also be
used, however, the absence or occurrence of wolngsean the society is more important as measuremen
tool in quantifying gender equality gap and notloa number of programs and women'’s laws writtethén
constitution.

So, what should be done? Social scientists shoofdiuct a meta-analysis through systematic review
methodology and longitudinal study in order to &r@nd analyse the impact on the transitional claige
the shifting of men and women gender role in theiedp. Social psychologists should evaluate the
behaviour of men on the context of women empowetrnetie society.

As obviously observed, as men become more awatbeooontext of women empowerment, the diversity
of abuse among women becomes predominant, in effexe laws on women were created to address the
different cases of abuse. Why is it, when the cphoéwomen empowerment was introduced in the $gcie
the abuse among women becomes more diverse, andrghon of laws on women right protection
increases?

One conceptual assumption to this scenario isrtieat do not yet fully embrace the cultural changethé
shifting of gender role in the society. This colld the effect of premature instauration of women
empowerment that is manifested through male’s lielebr a cultural stigma that is diverted in awer
deceptive form. All that were mentioned remains uag#tions unless proven through thorough
investigations and deep studies on the Philippirtie.

As a general concluding statement, the researghreqsosed that there should be an input and output
parameters as basis for measurement. In measwiTdpg economic participation, indicators shouldwsho
that the higher the rate of employment the lowerrttie of reported case of abuse, that educatdta@hment
should be congruent to the kind of job opportusiaed the rate of compensation should equate ttendg

of work (Figure 1).

4. Future Direction

It is strongly recommended that the promoters ofige equality should have a specific program opaduy

on how to transform the socio-cultural attitudenoén towards women. The committee on gender equality
program for women should be spearheaded by mender dor them to deeply understand the contextual
realities on the climatic change in the shiftinggehder role in the society. The term ‘women empaveat’
should also be changed because the word ‘empowé&rcoamotes hunger for higher authority over a werak
entity, hence, it contradicts the concept of eduali
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Figure 1: Proposed Bases for Gender Equality Measent Index
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