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ABSTRACT
Accountability is one of the major components ivaleping good governance or more widely known geotl
governanck The demand to establish gogmbvernancebecomes one of important issue in Indonesia since
several years ago, starting by financial crisi§997-1998, which triggering multi dimensional csisihe crisis
then generates a push back in form of demandingowement or reformation on state administratioduding
state bureaucracy. One of the causal factor ofiimtensional crisis which we experienced of is badnerely
wrong management on the governafigeor governance)which indicated by several problems, such as: (1)
power domination of one party to others, so that slupervisory control became difficult to establi§h)
corruption, collusion and nepotism become commaetire; (3) low performance of state apparaturtudiog
in giving public service to the public or peopleaith sectors. Accountability is a form of Governrémstitution
obligation in giving responsibility, explain thecaess and failure of an agency in executing theiinrtask and
function to their superior and other stakeholderform of a document namediporan Akuntabilitas Kinerja
Instansi PemerintalPerformance Accountability Report of Governmerstilmtion (LAKIP), which described
strategic management consistRénstra(Strategic PlanningRenja(Work Planning), Measurement, Assessing
and Evaluation and also Performance Report.
Keyword: Accountability, performance

1. Introduction

Accountability is not a debatable issue, almosteadberts and institutions even make "accountability
become one of the main components in developingd ggavernance or more widely known agobd
governanck Asian Development Ban(lADB) indicated four main components gbod governancen which
the Bank has identified four basic elements of ggoudernance: (i) accountability, (ii) participationiii)
predictability, and (iv) transparenc§Gisselquist, R. M. 2012:7). Meanwhil&orld Bankidentified four basic
elements in whichAccordingly, the key dimensions of governance ifiedtby the World Bank are (i) public
sector management, (ii) accountability, (iii) leggamework for development, and (iv) transparenad a
information. (Asian Development Barl999:7). Also Leftwich, a consultant for UNDP whigtientified
“accountability” is one of main area in discuss@mngovernancgWarta Pengawasan 2008)

Performance of government institution is in spdtligecently, especially since the occurrence ofemor
democratic environment in the governance. The estalrt to question on the value of service thegive from
government institution. Eventough routine and depeient budget become bigger and bigger, likely eap
not satisfied yet in the quality of service anchgs given by government institution. Governmenorfas form
of responsibility of government administration agronal level was accomplished by issuing sevedakrsuch
as Instruksi Presiden Republik Indonesia Nomor 7 TaHi899 Tentang Akuntabilitas Kinerja Instansi
Pemerintah(AKIP) or Presidential Instruction No 7 Year 1988 Performance Accountability of Government
Institution.

The Government made many efforts in form of issulagis and rules, but the implementation of
accountability of government institution still netaximal yet. Evaluation results on performance antability
of government institution oatuan Kerja Perangkat Daerah PemerinfRagional Official Working Unit or
SKPD of East Kalimantan Province, from 43 SKPD (Age Board, Office dan other technical agency) Wwhic
was conducted binspektorat(Inspectorate) of East Kalimantan Province in 268i@wn that the predicate from
43 SKPD still relatively low which is from CC (Engl) to C (Almost Good) and only 2 (two) have B (@po

2. Problem Satements
Problem statements for the research are as follows:
a. How is implementation of Performance AccountabilBystem at Education Agency in East Kalimantan
Province?
b. How is budget accountability at Education Agenc¥ast Kalimantan Province?
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¢. What supporting factors and obstacle in impleméntadf Performance Accountability at Education Aggn
in East Kalimantan Province?

3. Research Objectives
The objective of the research are as follows:

a. To know and analyse the implementation of Perfogaakccountability System at Education Agency intEas
Kalimantan Province.

b. To know and analyse Budget Accountability in insiag of the Performance at Education Agency in East
Kalimantan Province.

c. To know and analyse supporting factors and obstacieplementation of Performance Accountability at
Education Agency in East Kalimantan Province.

4. Location and M ethods of Research

The research was conducted at Education Agencyaist Kalimantan Province as one of SKPD in
Province's governmental body. The government of Eaimantan is much involved in managing educalon
tasks start from access and distribution, quality eelevance and also schools management.

The type of research is quantitative research. Mie¢hods of data collection are as follows: Indepth
interview, Observation dan Documentation. The nesea used indepth interview as main techniqueottect
primary data. The observation was conducted torgbsthe situations, occasions and actions whichctly
related to research focus.

The research was using interactive model analgsisnique from Miles and Hubermen (1992). Interactiv
data analysis was done by three activities simatiasly which are: data reduction, data presentadiah
conclusion/verification.Further analysis also cadriout to compare with previous researches. By eoimgp
with similarity or dissimilarity of its charactetis, the relevancy and contribution to the restitesearch so that
the significant meaning of research can be found.

5. Literature Review
5.1. Good Governance

In “Governance and Public Sector reform in the Unitete2000) Good Governaneeas defined a%he
act or process of governing so as to achieve wileatéy good for the society(a moral interpretatiof o
democracy) or whatever is considered good by tliéeso(a majority-governed interpretation of demexy).
Meanwhile Shabir Cheema, defimgbd governances “exercising political economic and administrative
authory to manage a country’s affairs; comprisirffgreechanisms, processes, institutions for citizamsgroups
to articulate interest, mediate differences, andreise rights and obligationdn Lembaga Administrasi Negara.
2007: 25)

In good governing administration, UNDP as refelire8ANKRI book | ‘Prinsip-prinsip Penyelenggaraan
Negard/ Principle of State Administration (LAN, 2003 andBook on “Akuntabilitas danGood
Governanc&Accountability and Good Governance, LAN-BPKP (899dalam LAN 2007:28) stated 9 (nine)
principles of good governance which are: partiégrat rule of law, transparency, responsive, consens
orientated, equity, efficient and effective, acdalility, strategic vision.

5.2. Accountability

Accountability is an obligation to give responsiyilor answer and explain performances and acts of
someone/legal body/leader of an organizationshergbarty which has right and eligibility to ask &iatement
or responsibility. According to Ghartey in (LAN RQ04:35) accountability is shown to find the ansteethe
question which related to what service, who, wharmgse, which one, and how. The question which raeed
answer was consists of what, why, to whom the nesipdity need to be given, whose responsible in part of
activities to the people, are the responsibilitfirie with its authority and so on.

There are 4 (four) things which differing accouiiligbfrom other (LAN RI. 2004:36):

a. Who should execute accountability?

b. To whom it needs to be accountable?

c. What standard it used to assess accountability?

d. The value of accountability.

According to Saleh and Igbal (1991) in LAN (2004).38ccountability is a side of human stance and
behavior in life which include:

a. Internal accountability of someone.
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b. External accountability of someone.

There are 5 (five) key aspects of accountabilityiclwhis consists ofAccountability is a relationshijp
Accountability is results-oriented, Accountabiligquires reportingand Accountability is meaningless without
consequencegnd alscAccountability improves performanc@he Performance-Base Management Handbook
(1993), Vol. IlI)

Whitty, Brendan (2008:8) stated that there 4 (fquilciples in accountability which are:

a. Participation concerns the way in which an orgamiza involves stakeholders in its decision making

processes and activities.

b. Evaluation is a process or bundle of processesHigiwan organization reflects on its activities.

c. Transparency is a characteristic of processes dwgjinthe way in which an organization makes

available information about their activities anchas.

d. Feedback mechanisms comprise the processes whamebrganization invites comments and critique

of its activities.

In performance accountability system of governmémdtitution which became an instrument of
responsibility, strategic planning became the figtp in measuring performance of government agency
Strategic planning of government agency is an natiggn of human resource skill and other resounceffort
to be able to answer the demand in changing ofegfia environment, national and global and alsdhie
national management system platform.

5.3. Planning of Government Agency Performance
The planning of performance is one of the compaémtAKIP system which needs to be executed by
every institutions. By developing integrated plamgnsystem which consists of performance planningan be
expected that an institution could be more "awareits efforts in increasing performance (LAN, 2D04
Performance which is connoted to “efficiency” lilustrated Oxford Dictionarythe words has meaning of
“the execution of fulfilment of duty".

Larry D Stout, in Performance Measurement Gu{@udy Team of Development of Performance
Accountability System of Government Agency, 200@jed that measurement of performance is a pramfess
recording and measuring the achievement of exatatbivity towards mission accomplishment on theuts
which may be a product, service, or a process.

According to James B. Whittaker Bovernment Performance and Result Act, A MandateStiategic
Planning and Performance Measuremehe measurement of performance is a tool of mamagt to increase
the quality of decision making and accountability.

After performance measurements had been accomglisihe next step is evaluation of performance step.
Performance evaluation has an objective to knovatiéevement of realization, the advance and olestacthe
accomplishment of mission, so that it can be assessd studied for the improvement of program/égtin the
future. In performance evaluation, it also conddatficiency and effectivity analysis. Efficiencyaysis was
conducted by comparing between output and input.cBgducting efficiency analysis, it can depicts the
efficiency level of government agency. Besidesffiiency analysis, level of effectivity analysitsa conducted
which can give depiction on correlation betweeneotiyes and results or effects. Evaluation on perémce
efficiency and effectivity (performance gap) wasidocted either on the cause factors of differemtesdrategy
of problem solving which already and will be conghatin the future.

5.4. Performance Accountability System of Gover nment Institution in Central and Regional L evel

Performance accountability system for governmeathhinistration in central and regional level atstea
has 4 (four) important phases which form unintetedpand integrated performance accountability cydlbe 4
(four) phases are as follows: (1) strategic plagmreparation, (2) performance measurement, (3ppeance
report, and (4) using of performance informationdontinuous improvement of performance. Figurespicts
the cycle of performance accountability systemgimvernmental administration in central and regidenad!.
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(Renstra, Renja, & PK)
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Performance Report
(LAKIP)

Figure 1. Cycle of Performance accountability system for governmental administration in central and
regional level
Source: Kementerian Negara Pendayagunaan Aparagarhl, 2002

In AKIP system, strategic planning, performancenplag, and performance setting up have strong
correlation in planning document. If strategic pieny gives direction on development of organization
medium term, then performance planning and perfoaoaaet up will be need to be accomplished in iceyizar.
Each year, the strategic planning was put into ahparformance planning. The performance planniag &
more detailed plan on strategic planning, it cosgati of all of plan or relevant performance targtategic
performance indicators). Performance planning whigas suited with budget allocation was put into
performance setting up. In every end of year, parémce setting up will be reported for its achieeamin
LAKIP.

6. Resultsof Research and Discussion

6.1. Implementation of Performance Accountability System on Government Institution in East

Kalimantan Province

In the effort to achieve its objective and targbich was set before, Education Agency of East Kalfitan
Province prepared strategy which refered to strefegtor and internal weakness and also opportdaitior
and external threat.

Education administration strategy was directedetdnbline with National Education System which vga$
by considering actual conditions and situation als¢ potency of East Kalimantan Province. Becadiskig in
the processing of educational programs, East Kaliama Province is expected to be able to executer mai
strategies, as follows:

1. Agree in providing educations which was especialigible in all of East Kalimantan Region by twecesgal
strategies in which: (a) Making and RatificationRdraturan Daerah/Regional Rule (PERDA) on Progidin
Education, and (b) Making of Education Grand Desifjiast Kalimantan Province.

2. Doing coordination with Regency and Municipality v@onment all over East Kalimantan Province in
unifying perception on providing education in Edatimantan Province.

3. Doing effective coordination with related agendiesluded boards and organizations on educationaist E
Kalimantan Province.

Work Planning (Renja) as defined in PP No. 8 Ye@B&in definition onSistem Akuntabilitas Kinerja
Instansi Pemerinta®erformance Accountability System of Governmenttitmson (SAKIP) also called
Rencana Kinerja Tahunarearly Performance Planning (RKT) in line wleraturan Menteri PAN and RBo.

29 Year 2010 oPedoman Penyusunan Penetapan Kingigauidance on Setting Up The PerformanmePPPK

and Laporan Akuntabilitas Kinerja Instansi Pemerint@Rerformance Accountability Report of Government

Agency) or LAKIP. Renstra(Rencana Strategisor Strategic Planning of Education Agency EaslirKantan

Province already meet the recent format or the cmmapts of guidance such as vision, mission, olvesti

targets, and strategies (the way to accomplishctifsgs and targets). Development vision of Eastrkahtan

Province 2008-2013 titled “Making East Kalimantamm#nce as Centre of Leading Agro industry and Byer

toward Just and Wealth Community”, which will becamplished by synergy of three nation share, inctvhi

human share, nature and physic share and alsd shai&. In effort to optimize the human share piotieen one

of the main mission of development of East Kalinaanivas directed to "Increasing of Quality of Human

Resource which are Smart, Skilled, Good Manner, Highly Competitive" by development of qualified

education, well distributed and low cost.
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In order to fulfill and provide one of those natishare i.e. human share, Education Agency in liitb w
their main task and function have made programb @lifjectives to increase East Kalimantan Provinwe‘san
resources quality, either direct or indirect pragsaIn order to support the grand strategy, edoicgirograms
need to be prepared to produce qualified humaruresse either academically and technical abilityriBigsiness
development concept and agro industry is not mdoalysed on agricultural sector but more widelypala the
related sector need to focus on such fields lisbefies, marine industry, forestry, engineerindggrimatics,
science, economy, socio-culture and other spesifitor.

Targeted performance on the targeting level will Used as benchmark in measuring the success of
organization in effort to achieve its mission ansion. Meanwhile targeted performance on activityel was
defined in Yearly Work Planning with objective toceasure activities' efficiency and effectivity sattlit can
measure the success and implementation of Strafgiming above. In its implementation, EducatiazeAcy
set their targets which need to be achieved. Tigetavas set for each performance indicator, eitidicator for
targeting level and performance indicator (inputpait, and outcome) on activity level.

Measurement of targeted performance achievementiszsissed before was conducted by comparing
targeted performance and realized performancer &ftg, accountability performance analysis whielsaibed
the correlation between achievement of activityfgrenance with program and policy to realize targets
objectives, vision and mission as set in stratpfioning.

By assessing substantial side about Strategic Pigrof Education Agency East Kalimantan Province
shows that the Strategic Planning document sttlinmaximal yet, because:

1. Program/activity still not represents the way thiage objectives/targets/program results/activégutts.
2. Strategic planning of SKPD is not fully represdftl
3. Strategic planning document of SKPD is not in kivith RPJMD document yet.
Other than this, from the implementation side akdbnot maximal, because of:
1. SKPD's strategic planning document was not usepi@snce in preparing Yearly Planning documents.
2. SKPD's strategic planning document was not useguatance in preparing Work Planning and Budgeting
document.

Those in line with assessing result from Inspet¢toE East Kalimantan Province to SKPD Education
Agency of East Kalimantan Province with nominal5#8or predicate "C" (Almost Good).

From those explanations, it can be known that piegaf Strategic Planning of Education Agency afE
Kalimantan Province as a form of execution of Penfince Accountability of Government Agency hasalse
meet with the requirement in format, but from thbstance was not maximal yet, and this was alspédraa on
its implementation.

6.2. Budgetary Accountability of Education Agency of East Kalimantan Province

In executing vision and mission stated in stratggi@nning, the programs and activities need to be
supported by budgeting. The operational budgetihg§ducation Agency of East Kalimantan Province came
from development budgeting either from State Inc@nd Expense Budgeting (APBN), and Regional Income
and Budgeting (APBD) of East Kalimantan Provincie.c8 2008 to 2012, the budget received from APBN wa
fluctuated and the biggest value was received 692hd 2010.

In 2011, Education Agency of East Kalimantan reegitbudget from APBN and can be realized for 89,77%,
and in 2012 for 91,02%.

Then source of budget which came from APBD of Eadimantan Province since 2008 to 2011 generally
was relatively not different, but in 2012 Educatidgency of East Kalimantan received budget additén
25,63% from previous year (2011) and successfelyized for 84,69%.

Comparing between performance achievement of Educa#tgency of East Kalimantan Province with
received budget or fund utilization in general ealuin (APBN:91,02%) and (APBD:87,64%), this meamst t
performance achievement and fund utilization wasim between input and output.

6.3. Supporting Factor and Obstacle in Executing Performance Accountability of Education Agency in
East Kalimantan Province
Supporting factor in accountability performanceEafucation Agency in East Kalimantan Province was,
one of them, availability of law frame which rukeetaccountability, which are:
1. Presidential Instruction Number 7 Year 1999 on &temfince Accountability of Government Agency.
2. Government of Republic of Indonesia Rule Numbereaiy2006 on Budgetary Report and Performance of
Government Institution.
3. State Minister of State Apparature Utilization aBdreaucracy Reformation Number 29 Year 2010 on

127



Public Policy and Administration Research www.iiste.org
ISSN 2224-5731(Paper) ISSN 2225-0972(0Online) g
Vol.4, No.6, 2014 ISTE

Guidance of Preparing of Setting of Performance &wporting of Performance Accountability of
Government Institution.

4. Decision of Head of State Administration Board Nemk239/Ix/6/8/2003 on Improvement of Preparing of
Repot on Performance Accountability of Governmastitution.

5. Rule of State Minister of State Apparature Utilieatand Bureaucracy Reformation Republic of Indames
Number 25 Year 2012 On Direction of Execution off®enance Accountability Evaluation of Government
Institution.

Besides, there were a strong commitment or sudpart the leader on implementation of accountability
by supervision and monitoring which was always aaeld by leader to keep the vision and missionK®[3
in line with the objectives need to be achievetkstin SKPD's Strategic Planning.

The obstacle, if examined using available law frathere is no point in the laws that give sanction
SKPD which was not implement AKIP, and it was theakness in applying SAKIP. The sanction to SKPD
which was not applying SAKIP well was only morakmnstion from supervisor to employee. Other thas,thi
information technology utilization on applicationf GAKIP was not available, either in province and
regency/municipality level and also employee/resewrhich manages planning section in Education Agém
East Kalimantan Province was very limited.

6.4. Empirical Mode on Application of Performance Accountability System in Government I nstitution

Based on research from the field, it was shown Euatcation Agency in East Kalimantan Province alyea
conducted its performance accountability. The maaleich was conducted consists of activity in plaugni
Renstra (Rencana Strategig) Strategic PlanningRenja (Rencana Kerjadr Work Planning RKT (Rencana
Kerja Tahunan)r Yearly Work Planning, Measurement and Evalumtand also reporting which was functional
activity of sub directorate of planning in SKPD iariat, which follows the step below:

SKPD

RENSTRA

GOVERNOF

RECCOMENDATION

—>

RENJA/RKT
EVALUATION
by

MEASUREMNET
& EVALUATION
Informatior L,
REPORT

: Alur Penerapan SAKIPSAKIP Implementation Line)

Note:

Figure2. Existing Model of Implementation of Performance Accountability System of Government
Institution

The empirical model shows that Education Agenc{ast Kalimantan Province was already conducting
accountability as directed by eligible laws andesulvhich is Presidential Instruction Number 7 Y889 on
Performance Accountability of Government Institatiny preparing of Strategic Planning need to béeaell in
5 (five) year which include vision and mission, etijve and target of organization. Neverthelesg th
implementation of Performance Accountability SystehGovernment Institution on Education Agency iasE
Kalimantan Province relatively was still having rgaweaknesses so that the LAKIP that was preseritiéd s
have mistakes on it. In order to have more optiama effective on Performance Accountability of Gowveent
Institution Satuan Kerja Perangkat DaerdkRegional Official Working Unit) or SKPD, the moshportant was
liaison to each SKPD from the people which undemtbow to make Strategic Planning SKPD, Performance
Planning, Measurement or how to evaluate. Fortttirgy, writer would like to suggest the alternativeich can
be used as direction from each SKPD to apply Pesdoce Accountability System for Government Insitituias
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a form of responsibility to stakeholders. Altermatimodel which would like to recommend in applioatiof
Performance Accountability System for Governmengtitation especially on Education Agency in East
Kalimantan Province are as follows:

REWARD

EA— > LIAISON

RENSTRA <

RENJA/RKT | orrr P

MEASUREMENT
& EVALUATION < Supporting Factors and
Obstacles

* Law Frame

GOVERNOR

RECCOMENDATION

—

Reported

* Leader Commitment
« Information Technology
« Human Resource

EVALUATION

—> l
REPORT Gorvoene
Information mmlnformation

: Alur Penerapan SAKIPSAKIP Implementation Line)
"""""""""""" : Alur RekomendagRecommendation Line)

Figure3. AlternativesModel of Implementation of Performance Accountability System for Gover nment
Institution

The model above is a development model from englimeodel which was applied before, and it came
from the writer thinking based on research resaftg analysis, so it generate ideas how to apply IBAKore
effectives and efficient.

The model above was steps in which need to bevietioand became standard, but in effort to imprbee t
existing flow, in order to apply more utilize SAKNRriter recommends:

1. Because of limited resource owned by SKPD eitheteimn of quantity and quality, so Liaison is very
expected. The Liaison was defined as the peoplehntiive expertise in field of planning and accahifitg,
and the Liaison was directed on the steps of ma&figenstra (Rencana Strategis) Strategic Planning,
Renja (Rencana Kerjapr Work Planning /RKT (Rencana Kerja Tahunamy Yearly Work Planning,
Measuring and Evaluation, and Reporting, so thahait be expected the Liaison make application tEbe
SAKIP.

2. Report that was presented to the Inspectorate,hwigeds to be evaluated after and the results toebd
recommended to SKPD in order to improve performaincthe future or improvement in application of
Performance Accountability System for Governmerstitation. Further, evaluation results also needtbdo
reported to the Governor, and the Governor willolek up the evaluation results. If the results shavgood
performance or successful then Governor may givaréwn the form of:

a. Piagam Penghargaa(Certificate of Achievement) which will be symhadily given to successful SKPD,
in order to give example and encouragement to GK&D.

b. Governor may grant additional budget/funding tocessful SKPD because of its achievement.

c. Governor may give promotion to Head of SKPD for élshievement to higher level,

But if a SKPD fail or not successful in showing foemance achievement, the Governor may give

sanction or punishment like:

a. Governor may give warning to the Head of SKPD bseanf its unsuccessfulness.

b. Governor may give sanction in the form of budgeurion for next year.

c. Governor may move the unsuccessful Head SKPD oerharsh sanction i.e. depromoted from Head
SKPD

A SKPD which was able to achieve its performancerfi®mance Accountability) to stakeholder or the
people as a form of responsibility to the peopley meesent its achievement to the regional repraseat
member.
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7. Conclusion

a. Strategic Planning of Education Agency in East ikaltan Province still not utilize maximally, becaus
SKPD's Strategic Planning document was not utiéigedirection in preparing Work Plan and Budget
document.

b. Comparison between achieving performance and futiization in Education Agency in East
Kalimantan shown the coherency between input amgubu

¢. Supporting factor in application of Performance ductability in Education Agency in East Kalimantan
Province was availability of law frame and commibnhérom the leader. The obstacles were still not
sufficient in information technology hardware anchareely available competent human resource in
preparing and application of Performance Accoulitgbi

LITERATURE

Asian Development Bank.1999. "Governance: Soundeldgwment Management”. Asian Development Bank,
Manila.

Gisselquist, R. M. 2012. "Good Governance as a @umcand Why This Matters for Development
Policy" .Working Paper No. 2012/30. Recom. UNU-WIRESweden.

Hornby.AS. 1995. Oxford. Advanced Learner’s .DictionaryOxford. University Press. New York
http://www.orau.gov/pbm/pbmhandbook/Volume%203apetsed oNovember 8, 2011

Inspektorat Prov. KaltinfEast Kalimantan Province's Inspectorate). 20ll@pbran Hasil Evaluasi Akuntabilitas
Kinerja Dinas Pendidikan Kalimantan Timur (RepantEvaluation Result of Accountability Performance
in Education Agency of East Kalimantan Provirice)

Instruksi Presiden No. 7 Tahun 1999 "Tentang Akhilitas Kinerja Instansi Pemerintah. (Presidential
Instruction Number 7 Year 1999 on Performance Aatahility of Government Institution)”
www.pu.go.id/satminkal/itien/hukum/ip7-99.pdf

Instruksi Presiden Republik Indonesia Nomor 7 Tah@89 Tentang "Akuntabilitas Kinerja Instansi Peimtah
(Presidential Instruction Number 7 Year 1999 orfédtarance Accountability of Government Institution)"
Jakarta

James B. Whittaker, "Government Perfomance and IRéstt, A Mandate for Strategic Planning and
Performance Measuremént

LAN-BPKP. 2000. "Akuntabilitas dan Good Governafgecountability and Good Governance"). Jakarta

Lembaga Administrasi Negara Republik IndonesiatéSfadministration Agency Republic of Indonesia)030
"Pedoman Penyusunan Pelaporan Akuntabilitas Kinegtansi Pemerintah (Guidance on the Report
Making of Performance Accountability of Governmémgtitution)”. Jakarta

Lembaga Administrasi Negara (State AdministratiogeAcy Republic of Indonesia) 2007. "Penerapan Good
Governance di Indonesia (Implementation of GoodéBeance in Indonesia)Jakarta

Lembaga Administrasi Negara Republik IndonesiatéStalministration Agency Republic of Indonesia)020
"Modul Sistem Akuntabilitas Kinerja Instansi Pem¢ah Edisi Kedua (Module for Performance
Accountability System of Government Institutio®econd Edition. Jakarta

Miles, Matthew B. & Huberman. AM. 1992. "Analisis ala Kualitatif (Qualitative Data Analysis)"
Diterjemahkan TR. Rohidi (Translated by TR. Rohitll) Press. Jakarta

Peraturan Daerah Provinsi Kalimantan Timur Noni& Tahun 2008entang "Rencana Pembangunan Jangka
Panjang Daerah Provinsi Kalimantan Timur Tahun 22085 diperbanyak Badan Perencanaan
Pembangunan Daerah Provinsi Kalimantan Timur. Safear(Regional Rule of East Kalimantan
Province Number 15 Year 2008 on Long Term Develapnilan of East Kalimantan Province Year
2005-2025, duplicated by Development PInning Agency of Eadi{antan Province, Samarinda.

Peraturan Daerah Provinsi Kalimantan Timur Nomor Tehun 2009 tentang "Rencana Pembangunan
Pemerintah Jangka Menengah Daerah (RPJMD) Pra¥alsnantan Timur Tahun 2009-2013 (Regional
Rule of East Kalimantan Province Number 14 Year®200 Medium Term Regional Development Plan
of East Kalimantan Province Year 2009-2013", dgtkd by Development Plnning Agency of East
Kalimantan Province, Samarinda).

Permenpan No. 29 Tahun 2010 Tentang "Pedoman Remgu$enetapan Kinerja Dan Pelaporan Akuntabilitas
Kinerja Instansi Pemerintah. (Minister of Utilizai of State Apparature Rule Number 29 Year 2010 on
Guidance on Making and Setting Up of Performancd &erformance Accountability Report of
Government Institution)”, http://www.
badilum.info/index.php?option=com_content&view=elg®&id=777:

"The Performance-Base Management Handbd®@3. Volume three. Establishing Accountability for

130



Public Policy and Administration Research www.iiste.org

ISSN 2224-5731(Paper) ISSN 2225-0972(Online) may
Vol.4, No.6, 2014 IISTE
Performance

Tim Studi Pengembangan Penyusunan Sistem AkuritgbiKinerja Instansi Pemerintah (Study Team for
Development and Making of Performance Accountabdit Government Institution). 2000. "Pengukuran
Kinerja. Modul dalam rangka sosialisasi dan as&@tamplementasi akuntabilitas kinerja instansi
pemerintah (Module of Measurement of PerformancéherSocialization and Assistance of Performance
Accountability of Government Institution)". BPKRikhrta

Warta Pengawasar{Supervisory News). 2008. "Membangun Good Goveseamenuju Clean Goverment,
Revitalisasi, Sebuah alternatif Solusi (Developi@pod Governance toward Clean Government,
Revitalization, An Alternative Solutioh) Quarterly Magazine Vol XV/No.1 /March 2008. ISSI854-
0519 Jakarta.

Whitty Brendan. 2008 "Accountability Principles f&esearch OrganizationsOne World Trust Whitehall
Court. United Kingdom

Wood. James A. and Winston, Bruce E. .2005. "Degrakent of three scale to measure leader accouryabili
Regent University, School of Global Leadership &merpreneurship”, Virgins Beach, Virginia, USA.
accessed oNovember 28, 2009

131



The I1ISTE is a pioneer in the Open-Access hosting service and academic event
management. The aim of the firm is Accelerating Global Knowledge Sharing.

More information about the firm can be found on the homepage:
http://www.iiste.org

CALL FOR JOURNAL PAPERS

There are more than 30 peer-reviewed academic journals hosted under the hosting
platform.

Prospective authors of journals can find the submission instruction on the
following page: http://www.iiste.org/journals/ All the journals articles are available
online to the readers all over the world without financial, legal, or technical barriers
other than those inseparable from gaining access to the internet itself. Paper version
of the journals is also available upon request of readers and authors.

MORE RESOURCES

Book publication information: http://www.iiste.org/book/

IISTE Knowledge Sharing Partners

EBSCO, Index Copernicus, Ulrich's Periodicals Directory, JournalTOCS, PKP Open
Archives Harvester, Bielefeld Academic Search Engine, Elektronische
Zeitschriftenbibliothek EZB, Open J-Gate, OCLC WorldCat, Universe Digtial
Library , NewJour, Google Scholar

e INDEX ({@‘ COPERNICUS

ros I NTERNATIONAL
INFORMATION SERVICES

@ vimsice soumaocs @

£z 8 Elektronische
@O0@ Zeitschriftenbibliothek

open

-

|

o » (..L()R( H()\\\L\I\H{SII\
— UniverseDigitalLibrary —



http://www.iiste.org/
http://www.iiste.org/journals/
http://www.iiste.org/book/

