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Abstract

Integrity is universal to human experience; it danconsidered the measure of an individual, an @gem
institution, a discipline, or an entire nation.dgtity is a yardstick for trust, competence, prsi@salism, and
confidence. A growing body of literature on polifficers regarding integrity issues focuses onrtherceptions
of corruption prevalence. Currently, the policetsein Kenya is undergoing reforms which includesting of
the top officers as stipulated in the new constitudispensation of 2010.But this exercise hasdeareased
corruption in the police service .Even the ongdiadfic law enforcement at various road blockslircarners of
the country seems to have widened the window difeloyi and corruption in the police traffic chain.c@atly,
even the president admitted that the police officarving in the statehouse thrive on corruptich taiibery and
promised stun action against them. Integrity setanise very elusive and a mirage in the police sedtbe
current analysis sought to examine empirically determine corruption and integrity in the Kenyarli¢&o
Agency, with an ethical inclination. Data was coled through self-administered questionnaires by th
researcher. Data was analyzed through descripgttistics, multiple regression analysis and coti@feanalysis.
Results indicate a significant relationship betwesiics and corruption in the Kenyan police forbe this
regard, there is a need to inculcate ethical iitiegmto the whole process of police administrationkKenyan
Police Agency. This paper helps police managememirbviding useful information on ethics and coriap in
Kenyan police organization and how they can berfeditn this information in reducing the opportuniiyr
corruption among members of this critical servigerecy.

Keywords: Ethical Policing, police integrity, professionalismoccupational culture, organizational
rules,corruption

1.0 Introduction

Law Enforcement within a country is a crucial agpafcthe criminal justice system, and the integofythose
who work within it is essential. All democratic $eties recognize the important role of the policenaintaining
the rule of law (Bayley, 2002). Bundled within thafe is the importance that police officers livithin the
constraints of the law. Police are mandated to lagpti@ law through statutes, court decisions, agpbhdmental
rules of conduct. The boundaries created by thestitation, state, and department dictate acceptpbliee
behavior (Jenks, 2009; Marche, 2009). When officgéodate established boundaries, they partake ilicg@o
deviant behavior (Vkovi , 2005a). When officersrdu violate these boundaries, they exhibit intggiiockars
and associates defined police integrity as “themaive inclination among police to resist temptasido abuse
rights and privileges of their occupation” (Vkovia 2008, p. 60).

Police deviance has serious social consequenchkslimg a decline in public support for police, lasfstrust in
the rule of law, and a general mistrust of politaken in context with the necessity of communityoirement
for effective policing, a loss of public supportutth be catastrophic to the community. Inconsispattices of
law enforcement often reduce the community’s cafice in police and willingness to aid in investigas
because the relationship between law enforcemehthenpublic is strongly affected by the perceilegitimacy
of the police organization (Vkovi , 2005a; Bayl&4)02). Further, how the police are viewed oftemcioies
with a general perception of the entire criminatijce system. Highly publicized cases of policerggtion or
misconduct are especially harmful to public vievighe police. (Bayley 2002, p. 134) noted this tygehigh
profile incident was the exception, not the rul&lthough the public is most concerned about dramnati
infringements of the rule-of-law, such as brutalipfanting false evidence, and lying in courts mofkthe
liberties taken by police are more mundane, rozsithj and difficult to detect.”

With so much at stake then, it is vital that polaféicers possess a great deal of integrity. Padigencies are
constantly striving to improve recruitment, applica, and training procedures and to identify thmgbviduals
best suited to fulfill the roles of the police affr. It is therefore imperative to understand thantes of officers’
perceptions of corruption to disseminate the mostalete information as possible. Although reseacihave
argued that the environment of integrity may be enonportant than selection and training (Klockasal,
2000), it certainly has an impact worth examiniidollows that it is also important to focus thetamination
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on how officers perceive different types of coriaptso as to direct future research and also pi@utrs to
allocate limited resources in the areas that argt mirblematic. It is within this context that therrent analysis
was launched.

1.1 Background information to police corruption andintegrity in Kenya

Police agency in Kenya seems to have integrateditare of corruption after independence from théi&hr
colonial masters in 1963.This is one of the reasamgthe Kenyan populace fought for the secondditen for
twenty years which resulted in the promulgatiorthaf 2010 new constitution. This new constitutios bkarly
stipulated the importance of integrity in qualigrgce delivery in all sectors of the Kenyan peoftict police
reform mechanisms are inculcated in the constitudad they are currently ongoing. But the Kenyaopje
have come to realize that mare changes such asgveftthe top police officers do not begin to skate to a
culture of integrity in the force. Corruption idllstvidespread among the police officers, thus magkpolice
reforms practical only in theory but not in praetigithui 2012).

Events in recent Kenyan police defiance and laxjtygecurity officials to avert the deadly 2013 ¢emttacks on
the Westgate Shopping Mall have eroded public frusite integrity of the police; this situation hasulted in a
closer scrutiny of the profession and its resporeethis critical issue. In the report to the UditBlations
Program of Governance in African countries, whishcalled the Corruption Perception Index (CPI), ¥&n
received less than 2.5 points in 2012, while inl2dteceived 2.6 and was ranked in the top 10lbnatamong
180 countries in the world where corruption anegnity issues are prevalent. Transparency Internatiissued
its annual report on the CPI in 2010, and Kenya gigen less than 2.2 points and rankéd among East
African countries on the CPI (Transparency Intdomatl, 2010; 2011). The above maintained countréedks
and scores for Corruption Perceptions Index is db@sehow corrupt their public sector is perceivedé. The
perceived level of corruption on public sector gaded on a scale of O - 10, where 0 means thauatrgois
perceived as highly corrupt and 10 means that atopis perceived as very clean. Ranks indicateunty’s
position relative to the other countries includedhe index. The reports published by Transparémeynational
show the increasing perception of corruption in y@ifrom 2003 to 2011. This indicates a seriousuggion
problem in Kenya that must be addressed to buildipsafety, stability, and development.

Unfortunately, the police force in Kenya also fa@eserious corruption problem. There is little réteire or
empirical study describing these practices. Thengparency Kenyan Team (2009) uncovered an incr@ase
extortion at all levels. How many citizens or b&siamen have been the victims of this type of artofrtom a
senior officer in Security? For example, a traffficer might stop drivers and seize their drivif@gnses or car-
related documents; extortion would take the formswhpping the license for money and other non naopet
exchanges (Transparency International, 2011). With unethical performance from the police ageKeyya
can not expect to compete effectively with cleatioms like Malaysia and Singapore leave alone atijeher
ambitious vision 2030 which aims at making the ¢dopa medium level economy

1.2 Problem statement

Integrity is universal to human experience; it danconsidered the measure of an individual, an @gem
institution, a discipline, or an entire nation.dgtity is a yardstick for trust, competence, prsi@salism, and
confidence. Deep within every human being is thiecenscious ability to interpret behavior and evergsa
mark of integrity or a violation of trust. It isithuniversal tendency that makes the study of nttegomplex,
challenging, and important. Policing in a democresyuires high levels of integrity if it is to beceptable to
the people. Historically, in Kenya, there have baemy times when public trust in the integrity loé tpolice has
been questioned. Cases of abduction, drug traffickhuman trafficking and robbery continue to esteaivhile
police take little effort to curb the menace. Theant 2013 terrorist attack on Westgate Shoppinidy Mavhich
70 people lost their lives and several injured vehthat there is a need to re-engineer and re-irtherwheel of
integrity with the Kenyan Criminal and security ages. This research therefore sought to empiyicakasure
the level of corruption and integrity in the KenyRalice Agency, with an ethical inclination.

1.3 Research Objectives
This research was guided by both broad and spedbfictives

1.3.1 Broad objective
The main objective of this research paper was tpireally measure corruption and integrity in Keny@olice
Agency with an ethical perspective.

1.3.2 Specific objectives
i. To find out the level of knowledge of organizatibmales governing corruption within the Kenyan
Police Agency
ii. To investigate the effect of occupational cultunetive professionalism of police personnel in Kenya
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iii. To find out the level of professionalism exercigethe Kenyan Police agency
iv. To assess the existing relationship between e#inidscorruption in the Kenyan Police agency

1.4 Research Questions
This research was guided by the following researastions:

0] What is the level of knowledge of organizationdesugoverning corruption within the Kenyan Police
Agency?

(i) What is the effect of occupational culture on thef@ssionalism of police officers in Kenya?

(iii) What is the level of professionalism exercisethinKenyan Police Agency?

(iv) What is the influence of ethics on corruption witthe Kenyan Police Agency?

2.0 Literature Review

2.1 Introduction

This chapter focuses on some of the past and legg®tw on the integrity of police practices thaivd been
worked on by scholars, academicians and researt¢hetse field of security management, which could b
relative to management of corruption in the pofee not only in Kenya but also to other natiohthe world.
2.2 Police Ethics

Terrance and Cox IIl (2005) conducted a study olicpoethics: organizational implications note thatv
enforcement organizations must embrace ethicscatial tool for effective decision making. An éhl agenda
in ethic’s training for officers begin at the acade but it is more than simply adding more hourslagses on
ethics. It begins by emphasizing the importancgudfment and decision making equal to the needet@ b
physical presence in the community. Ethical practitust be reinforced in the workplace. The cultfrbeing
above the law ends only when organizational leadefsrce rules against corrupt behavior and thengeize
the right behavior (Githui 2012). Corruption cansatvive a scrutiny, nor can it live, if the orgaation itself is
an opposition to it

Adebayo (2006) discusses ethical attitudes andspec@al behavior in the Nigerian police using muéip
regression analyses. A total of 163 of the Nigepalice force represented the sample size of tindysin this
study, results indicated an opposite relationstepwben unethical attitudes and pro-social behaaimong
police officers with high or average levels peregiwrganizational support and public recognitiohilevamong
police officers with low levels perceived organipatl support and public recognition there was aitpe
relationship between unethical attitudes and tlespcial behavior.

(Dowie 2009) discusses ethics and integrity in Heng Kong police force and realized the importanée
promoting ethical standards to the police membetheé fight against corruption at every level, hessawithout
ethical values, everything the police are doing #aw. Dowie stated that the Hong Kong police éoexpects
all members to be aware of the need to comply tith forces values. Therefore, the police have sptayh
embed ethics and police integrity as core poligijosophies throughout the entire organizationsoAlto
reduce the risk of corruption Hong Kong police foritad encouraged all the officers to report anpetted
malpractice and corruption involving other membefshe police force. Officers making such reporit e
encouraged to avail themselves of the service sxfpport officer, who will be assigned to provideraicand
practical support.

(Westmarland 2010) conducted an analysis on ddkacted from a survey of police officers who wesked
about their attitudes towards police corruptiorgthical behavior and minor infringements of poliaées. The
study found that most of the officers regarded emain actions, such as those involving the actioisdf goods
or money, as much worse than behavior involvinggdll brutality or bending of rules in order to it
colleagues from criminal proceedings. Moreoverjcefs view acquisitive crime such as taking money o
property as very serious and not acceptable, dwéie mmount of money is relatively small, suchirathe case
of the late serving pub, illicit speeding fine epair shop backhanders. This is the behavior treyldve quite
likely to report on. Other behaviors, such as esieesforce and bending the law to protect a drurikirt
colleague which is considered as serious, but theyld be less likely to report on it than some toé targer
financially rewarding corrupted behavior.

2.3 Knowledge of organizational rules

Good implementation of knowledge management's pseEeis considered one of the basic requirements fo
effective organizational performance (Githui 201Bgspite the fact that knowledge has become a bklua
resource and asset in all organizations, inclusfveniversity, studies on knowledge managementgsses and
their impact on organizational performance aretbihiin policing and corruption management. Accaydio
Zaim (2006) all healthy organizations generate Kadge, which can be used by employees to learnsets
and rules. While interacting with other environngeahd organizations they absorb information, comiinvith
their experience, values and internal rules, tgmio knowledge, and take actions based on inZ2006).
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According to (Stair & Reynolds, 2003: 208), the lgoaknowledge management is to make people ragistd
then share their knowledge with the rest of the e so as to understand the fundamental rulesnwitle
organization. The underlying purpose is to utiailable knowledge to improve the group’s perfanoea The
sharing process consists of collecting, organizng conversing knowledge from one to another. Deshie
large number of techniques that support the digsatioin process, the knowledge management working to
change the behavior of individuals by making tleipertise and experience available for others tkemese of
it. Dissemination is only achievable and successfubrganization if there is a shared vision andgnomn
understanding among the members of what it is cenetsmto disseminate together with a way of desugibhat
to those who stand to benefit from it (Friesl,a$t,2011).

2.4 Occupational Culture

The culture of any workplace is the organizatiogreup of assumptions that govern how employeeseperc
and think about themselves, their work, other peamd the organization’s goals and then, how thetyira
relation to them. A culture can be viewed as therafing philosophy of an organization. If fundanaént
philosophies are well ingrained, honestly beliesed people are deeply committed to them, then ¢tieres of
employees will usually be proper

‘Culture is a confluence of themes of organizati@wdivities’ (Crank, 1998: 14). In turn it is geadly accepted
that an organization’s performance is affected hmy prevailing culture within its corporate bodygHi et, al
1990). In organizations like the financial instituns, political parties, private clubs, the mititaand the police,
the only way to gain an in-depth understandinghef prevailing organizational culture is from thdssiders’
who have worked in different capacities for suffitily long period of time to describe and expldie genesis
of the culture (Evered et, al, 1981). Such persanabunts have their limitations, for these cowddbnstrued to
be biased or subjective (Sackman, 1991: 183). Aatalso charge that insider accounts ‘...mindleggigre the
deeper complexities of the craft of policing and garadoxes and ironies that mark the role of thiegs (Crank,
1998). Nevertheless, such accounts still remairbdst source to learn significantly about any ogtion and
in one sense the object of any cultural study setek an insider’s viewpoint (Bryman, 1988).

In his 1986 research of the culture in a particldar enforcement agency, Barker identified speaifiethical
behavior that officers stated they would not repdtte concerned behavior included shakedowns, hickdy
traffic ticket fixes, gratuities, traditional crimeand payoffs. Barker (1986) concluded that peeums within
police agencies socializes and indoctrinates ndigen$ to corrupt behavior and sanctions officdrat tdon't
participate in the misconduct.

2.5 Level of Professionalism

According to (Mahan 1991) adherence to the higbestdards and fundamentals of professionalismsisngisi
to the profession of law enforcement. Police praifaslism has many meanings but no definitive madel
professionalism in policing has been establishéstocally, the idea of policing as a professicaastemerged
slowly. The professional model, as proposed inrdggarch, seeks to define a working model of geif@alism
in policing. It is proposed that police work betaue profession,” similar to the professions of g, law,
and education (Maister, 1997). Advocates of anygasional model of policing argue that police dfis are
experts through training, certification, educatiand experience, and thus should be viewed asgsiofals in
every sense of the term.

Lumb (1994) notes that police officers today arerenwilling to accept a multifaceted role and tendview
themselves as law enforcement “generalists.” Ctrexpectations in policing are being shaped byouewi
professional training issues, as well as academiaelevant work-a-day world experiences. Incregigirpolice
agencies are becoming more formalized and communignted in their operations and philosophy. Thedern
department is one that is well focused, promotegang code of ethics among the rank-and-file, praanotes
equitable recruitment, selection, and promotiomatpices.

(Lumb 1994) further argues that the police aregiekeepers to the criminal justice system. Simeltas with
the growing complexity of the police and policirggthe growing public expectation of a more profassiized
and competent police force. It should be noted wieégrring to “law enforcement agencies” generallyd the
“police” specifically, in common usage all policdficers are law enforcement officers, but not aiwl
enforcement officers are police officers (Kleinl§96).

(Mahan 1991) contends that Police professionalisquires a refocusing on the communities the pa&amwe.
Any measure of police effectiveness today inclucizen satisfaction. The culture of policing hastdrically
viewed the public as not supporting and respediinidpe police. Bridging this gap between the comityuand
the police is conceptually known as community polic- the strategy of increasing police presencéhin
community, and thus forming a partnership with doenmunity served (Kelling, 1988). Community poligin
reflects upon the original police mission: parthgrs, proactive problem solving, community suppentd
cooperation. Under this model, the police are ntba@ mere law enforcers, they are expected to ptexrame,
solve crime, and help community members’ deal witbssing social issues in their respective comriamit
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(Kleining et, al, 1991).

2.6 Measuring Police Integrity

Research on police integrity has occupied a sicanifi place in the criminal justice literature foamy years.
Understanding the previous work builds a strongheaork for studying all forms of police behavioclnding
use of force, misconduct and corruption. Prior aesle includes examinations of officer's attitudesvard
various violations of police integrity. Thus faudtes using data from (Klockars et. al. 2000) @vibvi 2003)
examined specific violations of integrity. (Micucet, al 2005) analyzed officer's perceptions agamse
variable, the use of force. (Marché 2009) consgdichn economic model that evaluated agency size and
resources and their effects on perceptions of ptiom. (Jenks 2009) examined officers’ perceptiafs
moonlighting. (Vkovi 2005a,b) expanded the usehi$ data in comparative studies and (Schafer 2088B)
focused on supervisory position.

Previous research examined police officer percapttoward separate hypothetical vignettes, whictirdmtes
to the understanding how police view single cadesitegrity. However, little research has examiradticer
perceptions of corrupt behavior more generally. Toerent analysis furthers the exploration intoigml
perceptions of police integrity by examining if peptions of different vignettes make up a largerstauct of
behaviors generally viewed as corruption. It is ami@ant to know if groupings of scenarios make ugacl
measures of integrity instead of assuming thabfathe vignettes are equally valid outcome measafgmlice
integrity.

(Klockars, et,al 2000) ranked case scenarios baregfficers’ perceptions of offense seriousnesgrariate
and expected discipline, and willingness to reportaccordance with that ranking the authors argheati four
case scenarios (off-duty security business, aauggtee meals and discounts on the beat, excepttigay
gifts, and cover-up of police DUI) were considelledst serious while other case scenarios (bribes &
speeding motorist, crime scene and use of exceksiee) were considered most serious.

2.7 Conceptual framework

In order to guide the researcher, the model cangistf the variables was developed. This framewmnksisted
of both independent and dependent variables. #éigrdim is as represented below. The dependent lexiake;
knowledge of organizational rules, level of profesalism, occupational culture, and ethical inflaerwhile
independent valuable is integrity and corruptidiote 1)

3.0 Methodology

3.1 Design and Sampling

A survey questionnaire targeting police officerssvgalf-administered by the researcher. The quesion was
written in English, which is the respondents’ laage; to tap the respondent’s attitudes, perceptantsfeelings.
A questionnaire is the best way to collect data 8hort period of time, and the researcher hasgbertunity to
introduce the research issues and motivate th@mdsmts to offer frank answers. It is also lesseesgjve and
consumes less time than interviews (Sekaran, 2008& study used a probability sampling procedure.
Specifically, stratified random sampling was usegause of the differentiated information requiredarding
various strata and parameters within the populafidiis method is considered the most efficient agnalt
probability designs. Kenya is a country with a plagian of 40 million (International Monetary Fun2Q11) and
has about 200,000 police members. (Sekaran 200R)JiBed the size decision by providing a tablettbasures
a good decision model, which provides a generalsméehtific guideline for sample size decisionstHis study
150 were chosen as sample size based on estinmimtgarget population according to the above-meetib
standard.

3.2 Measurement of Variables:

The dependent variable in this study is police wation. A total of 36 items were used in this stadyneasure
the dependent variable, adopted from previous atudf Almir Maljevic,et al (2006). The Cronbach’s Alpha
scale in the sample of police officers has vernhhigliability, above of 0.78. Ethics and corruptionKenyan
Police agencyvas estimated using correlation measures develbpéde author/researcher under the guidance
of the previous studies.

3.3 Sources of Datalnstrument and Data Collection

All data collected for this study was purely primamformation. Primary data was collected through structured
guestionnaires. The factors tested have been iocagrlusing a Likert-type method. The various steps were
carried out for short-listing the variables of i&t. The process started with literature review to idegmtritical
factors for success. Focus group meetings \vete to obtain a more comprehensive review; thesaps were
selected from various police stations amere facilitated by a team of consultants as guioethe researcher.
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The first draft of factors was prepared and pilotéeisting forreliability and validity checks were conducted
(Note 2)

3.4 Testable hypothesis

To study the extent of corruption in Kenyan poliggncy, the following hypotheses were formulated

H1: Low level of knowledge of organizational rulestributes to police corruption

H2: There is an effect of occupational culture on politofessionalism in Kenya

H3: There is low level of professionalism in the KamyPolice agency

H4: Ethics has a strong influence on the corrupti@ses in the Kenyan Police Agency

3.3 Hypotheses Formulation

For the purpose of this research, we formulateddhewing hypotheses, which were tested througiression
analysis, based on the management drivers. Trabilelf of our findings was examined in details twda KMO
and a Bartlett's test. In the KMO and Bartlett'fiespicity’s test results on the reliability of datat, the KMO
value of 0.905 was close to 1.0 and thus statiitieary significant. This adds good confidence amgightage
to our regression model formulated by the resear@hate 2)

3.4 Data analysis

For the purpose of this research, data analysiscesaiid out using descriptive statistics sinceitii@rmation is
simplified for interpretation. The degree of agreatwith statements was aggregated into two caiegjof yes
and no. Responses were analyzed as single coldhefaespective obstacles and variables that itotest the
drivers.

Responses were categorized into two general caésgof “Yes”, and “No” to simplify data interpreian.
Incomplete surveys were included in the analysisyvided that the basic demographic information and
response to a particular question were provided.

4.0 Research Findings and Results:

The following section presents the main findingshig research.

4.1 Part one: Descriptive analysis and Process Capiity

In order to establish the true performance andatéei reliability, the researcher carried out indefmnt
histogram analysis and process capability as shown.

4.1.1 Level of organizational knowledge

(Note 3)With the Process Performance indices Pp and Ppk(kelPp= 0.43 and Ppk=-1.19) this process is
clearly in need of improvement. Note that theat#ince between Pp and Ppk is due to the off-centeress
mean. (Cp and Cpk indices are provided in the BiipaCombination Report or optionally when crewti
Control Charts). This implies that there is a neethnprove on the level of police knowledge in tila to their
organizational rules.

4.1.2 Occupational culture

(Note 4)From this variable, we note that with the Prodesgormance indices Pp and Ppk < 1, (i.e Pp= (5 a
Ppk=-0.27) this process is clearly in need of improent. Note that the difference between Pp ardi$gdue

to the off-center process mean. This clearly Igité that there is a strong effect of occupatiandtdure on the
professionalism of police officers. Weak culturesate good loopholes for police corruption.

4.1.3 Level of professionalism

(Note 5) From the above analysis we note that there is ed e review and re-engineer the level of
professionalism exercised by police officers in i&nThis is clearly shown by the low Pp and Ppkicivtare
less than 1, i.e Pp=0.37, Ppk=-1.01.

4.2 Part Two: Multiple Regression analysis

(Note 6) The descriptive table above shows the mean amdatd deviation (M (SD)) of all the variables ireth
study. Standard multiple regression reveal a sitarite relationship the independent and dependetdhbles.
Ethics scored high mean which was (4.08) and standaviation was (0.345). The dependent variabddice
corruption had mean score of 3.67(0.180). The medpats were 150 in total.

4.2.1 Correlations between ethics and Police Corriipn

(Note 7) The next output table 2 shows the correlationsveen Ethics and Police Corruption. The table that
shows a significant correlation can be detecte@yere shown as beloW was established that the dependent
variable, police corruption were significantly cglated to the independent variabfe (0.05). The result of the
correlations were reported as below; Police corouapand Ethicst = 0.168,p<0.05.
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From the results above, police corruption has #ipeselationships with the independent variati¢hfcs).
Results of the correlational analysis reports tmatuption and ethics are highly correlate®.168. The closer
the r value to 1, the stronger the relationship. The naatt of the output is the Coefficients table; the
Coefficients table shows the significance betweaatependent variable (ethics) and dependent var{glolice
corruption). The Unstandardized Coefficients Betéumn, gives the coefficients of the independenialde
(ethics) in the regression equation. Police corompt 2.894 + 0.102 Ethics

Ethics has high influence on Police Corruption wahieas (0.102), had been reported in the Standatdiata
Coefficient column. T — tests were performed tad the two-tailed hypothesis that the beta valusgsificantly
higher or lower than zero. From the table, the thgipothesized variable was significant (shown e t
coefficient table)p<0.05.

As a conclusion, from the multiple regression tpsiformed to assess the correlation between potio®iption
and ethics, the study concluded that there wagrafisiant correlation between police corruption athics. The
variables were correlated to each othet0(05).(Note 8)

4.3 Part Three: Hypothesis testing

To test the hypotheses formulated in Chapter 8npls linear regression was used. Linear regressianuseful
method to find the relationship between one depetndariable and an independent variable (Hair e2@06).
Linear regression is widely used to explore a i@tship between variables in social science reke@oyman,
2001). Hypothesis testing was based on the staizéarghath coefficient (r-path coefficient). To soppthe
hypothesis, the p-value of the r-path coefficierdaswsignificant at the 0.05 level. In this reseancpath
coefficient calculation was conducted through tiefving steps:

0] Independent variables: knowledge of organizatioulgls, level of professionalism, occupational adtu
ethical influence were individually regressed agathe dependent variable (Hypotheses H1, H2, i@ Hx4)
(ii) Independent variables: knowledge of organizatioulgls, level of professionalism, occupational adtu

ethical influence were individually correlated agsithe dependent variable (Hypotheses H1, H2 aH8 H4)
The summary of the findings of the hypothesis heste been presented in the table below Hypothekid biv
level of knowledge of organizational rules conttdsito police corruptiomwas supported (r=0.379, p<0.765).
This result is consistent with the findings frone tftocus group discussion and the review of theditee on
corruption in police officers. (Note 9)

The Hypothesis HZThere is an effect of occupational culture on policofessionalism in Kenya was supported
(r=0.286, p=0.876). This result is consistent Wit findings from the focus group discussion amrgéview of
the literature on corruption in police officers.

Hypothesis H3 There is low level of professionalism in the KamyPolice agencwas supported(r=0.310,
p<0.603). This result is consistent with the firginfrom the focus group discussion and the reviéwhe
literature on corruption in police officers. Thisosvs that police officers need to rework on theafg@ssionalism.
Hypothesis H4 Ethics has a strong influence on the corrupticeses in the Kenyan Police Agenass
supported(r=0.153, p<0.015). This result is copsistvith the findings from the focus group discaassand the
review of the literature on corruption in policdioérs.

5.0 Discussion Recommendations and Conclusion

5.1 Discussion

The current study was designed to examine thednfla of ethics on corruption among members of tieg
force in Kenya. The results show a significancetp@srelationship between corruption and ethicshia Kenya
police force. Results of the correlational analysidicates the significance positive relationshigtvieen
corruption and ethicsf 0.168,p<0.05), this findings are expected based on releguestions and the study
hypothesis. There were also significant findingsttom level of knowledge of organizational rules,ichhhad a
standard deviation of 0.78246 and a process ped#focs of .43. The level of professionalism had adsed
deviation of 0.911361 and a process performan€3f, which is less than 1; implying that theréis level of
professionalism in Kenyan Police Agency. Organal culture had a standard deviation of 0.91136d &
process performance of 0.55, which is less thamflying that culture could be one of the driverspilice
corruption. This result suggests that among thepsawf the Kenya police an increase in reportedugtion is
associated with unethical behavior.

Dowie (2009) notes that police force expects aliers of the society to be aware of the need togpbomith
the forces values. Therefore, the police shouldk geeembed ethics and police integrity as core oo
philosophies throughout the entire organizatiorsoAlto reduce the risk of corruption, Kenyan polioece
should encourage all the officers to report anypsoted malpractice and corruption involving othemmbers of
the police force. Officers making such reports $thdee encouraged to avail themselves of the servica
support officer, who will be assigned to providerad@and practical support (Transparency Internatic?011).
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Thus, the Kenyan police management must focus praming ethics training within members of the pelic
force to enhance in government efforts in redutiregopportunity for corruption.

5.2 Recommendations

The discussion, propositions of the literature eeviand the findings of the focus group discussemhtb the
following recommendations:

0] Regular review and training to enhance knowledge afrganizational rules

Rules play an important role in directing the bebapatterns of employees. In this regard, polidmiistrators
and officers in Kenya should periodically engage&gular training to enhance their level of knowjedand
comprehension as relates to organizational ruless Will help reduce cases of corruption within tivaole
agency.

(i) Creating and sustaining an occupational culture thafosters high level of professionalism

From the current research, it can be observedtlieat is an urgent need to re-engineer the whalgess of
police administration in Kenya so as to create ltuei that fosters high level of professionalisnd athical
integrity. This culture should be created starfiroggn the initial recruitment to training and placemh of police
officers. The ethics curriculum must be benchmarnkéh others in the US, Europe Senior police officghould
be regularly rotated and trained on the need toracebethical policing as opposed to the curreninfof
policing that debase them from their personal intgg

(iii) Establishing motivational factors to enhance profesionalism

With a low level of professionalism, the whole peliAgency in Kenya cannot be able to help in tldeicgon of
corruption let alone eliminating corruption andeigttity issues. There is a need to identify motomfiactors that
accompany a particular occupation such offeringemives and fair promotions to best performing oefifs.
Ethical values and morals should be embedded heacurrent professional codes of policing in Kers@.to
help create high performing police officers.

(iv) Holistic embracement of ethics in all policing pratices and activities in Kenya

With respect to police ethics and organizationgblioations we note that the law enforcement orgations
must embrace ethics as a critical tool for effextilecision making. An ethical agenda in ethicsntrey for
police officers begin at the academy, but it is enttran simply adding more hours of classes on<thishould
begin by emphasizing the importance of judgment decision making equal to the need of quality servi
delivery to the Kenyans. Ethical practices mustdirforced in the workplace of all police statiarsd offices.
The culture of being above the law ends only whegamizational leaders enforce rules against cofvepavior
and then recognize and reward the right behaviorruption cannot survive a scrutiny, nor can ielivf the
organization itself is in opposition to it. It iserefore necessary to make ethics not only to loghtain the police
academy but more so be seen to be practiced bygftivers charged with the noble but challenging<tas
administering security in Kenya.

5.3 Research Implications/contributions

The focus of this paper was on an empirical stedyéasuring corruption and integrity in Kenyan pelagency
with an ethical perspective additional researchht larger samples will be necessary to supportctireent
findings and their validity. Also global level cgteies have to be included in the additional regear order to

be generalized in the current research findingh vagard to corruption in the police agencies \itparticular
application in Kenya. The development and use afenappropriate ethical dimensions is, then, anatiseful
option in researching police officer integrity amtkveloping policies and practices aimed at boosting
integrity/reducing corruption.

5.4 Conclusion

In conclusion, the finding of the study has shomeréasing attention in recent decades to the irapoet of the
inclusion of ethical standards to regulations ttaduld be respected by the workers in the publit @nivate
organizations. To avoid ethics scandals, includinguptions which have been rising day by day, fibce
force must engrain and embrace and practice ethaaes and principles in their noble duty to stcishere
neglecting the attention to such ethical issuethénpolice organization have negative impact onetp@as a
whole. This is due to the fact that police orgatimes play a significant role in the stability dietsociety and the
protection of lives and property. Over the yedrhas been difficult to research and understanitgabrruption
and integrity. While there have been obvious ldgalindaries dictating acceptable police behaviois ihow
clear that researching officer perceptions towaraying levels of police misconduct can be benaficit is
essential to understand police perception of vimat of integrity, especially behavior consistirfgn@sconduct
and corruption, in order to create the structuoainfation for stronger policies regulating poliogegrity not
only in Kenya but to many economies of the world.
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Note 2
Table 1KMO and Barlett Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .05

Bartlett's Test of Sphericity’'s Approx. Chi-Square 2873,131
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Summary

Level of Knowledge of
Organizational rules

Count = 150

Mean = 3.801

Stdev (Overall) = 0.782461
usL=1

Target =0

LSL=-1

Capability Indices using Overall
Standard Deviation

Pp =0.43

Ppu=-1.19

Ppl =2.05

Ppk =-1.19

Cpm =0.09

Expected Overall Performance
ppm > USL =999828.3

ppm < LSL =0.0

ppm Total = 999828.3

% > USL = 99.98%

% < LSL = 0.00%

% Total = 99.98%

Actual (Empirical) Performance
% > USL = 100.00%

% < LSL = 0.00%

% Total = 100.00%
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Note 4

Effect of Occupational Culture

Fig 2: Effect of Occupational culture
Tafiet-00 usL =3

20 -
15

10 ~

0.10
0.20
0.50
0.80
1.10 -
1.40 -
1.70 -
0
90 -

Note 5
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(Note 6)
Table 2; Descriptive statistics for Corruption andEthics
Mean Standard Deviation N
Police Corruption 3.6682 17961 150
Ethics 4.0820 .34460 150

(Note 7)

Table 3: Correlations between ethics and Police Canption
Police Corruption  Ethics

Pearson Correlations Police Corruption 1.000 .168
Ethics .168 1.000
Sig (t-tailed) Police Corruption - .000
Ethics
.000 -

(Note 8)
Table 4: Coefficients of ethical variable

Model Unstandardized Standardized t Sig

Coefficients Coefficients
1 Beta Std. Error Beta

Constant 2.894 .204 14.209 .000

Ethics 102  .026 .195 3.919 .000

Dependent Variable: Police Corruption
(Note 9)
Table 5; Regression analysis-hypotheses and results
HYPOTHESIS DEPENDENT INDEPENDENT r-PATH P-

VARIABLES VARIABLES COEFFICIENT VALUE
H1 Knowledge of rules 0.379 0.765
H2 Level of  0.286 0.876
Professionalism

H3 Occupational culture  0.310 0.603
HA4 Ethical Influence 0.153 0.015
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