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Abstract

Leadership is ability of an individual to motivatafluence and enable other to contribute succest a
effectiveness of the organization which that theyjained. The lecturer leadership style are ofterceived as
accountable for student achievement. All the lestunust have their own leadership style to helprowe not
only the quality of teaching and learning but ateprovement academic performance of the studemtsterare
a few things that influence the leadership styléeofurers, effectiveness of leadership, the factibat influence
leadership styles and the leadership style that treed. This study aims to discuss the leaderdlyip sf
lecturer influence on academic performance of T\&dent
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1.0 Introduction

According to House (2002), leadership was defiredlzlity of an individual to motivate, influencaedienable
other to contribute success and effectiveness efafyanization which that they are joined. The wroh
leadership reflect of powerful, dynamic individwaho build wealthy and influence empire (Yulk, 200R)is
important resources of all organization and is leitdd by individual trough broad a scope and neeatytdefine
it.

Ross and Gray (2006) was discovered that the lectl@adership style are often perceived as
accountable for student achievement. The indirectintributed to student academic achievement thiroug
lecturer leadership style is by lecturer commitmandtl beliefs about their collective capacity. Leets also
demonstrate the teaching style and the dominadetship during the lecturer that may have an impacthe
students to receive knowledge directly or indingegtHarun & Salleh, 2014). This study aims to disctise
leadership style of lecturer influence on acadgmidormance of TVET Student

1.1 The Leadership Style

Leadership style is the manner and approach ofigiray direction, implementing plans, and motivatipgople
(Clark, 2010). Three main leadership styles havenbilentified as autocratic, democratic and delegat
(Newstrom & Davis, 1993) as well as laissez-fainel @aternalistic (Foster, 2002). Typically, effgetieaders
will use all five styles, with one or two normallyeing dominant. Ineffective leaders usually stiokone
leadership style and do not exhibit flexibility adaptability depending on the situational demaisrijndale,
2011).

1.2 Effective L eader ship

A lecturer with effective leadership has seven éesldip characteristics are consist of :
i. As an exemplary character.

ii. Enthusiastic about his or her work and alsoutliole as a leader.

iii. Confident.

iv. Able to function in an orderly and purpose manim situation of uncertainty.

V. Tolerant of ambiguity and remain composed, caht steadfast to the main purpose.
Vi. Keeping the main goal in focus and able toktanalytically.

vii. Committed to excellence.

1.3 The FactorsInfluence the L eader ship Style

There are some factor will be influence the leduprstyle which is:
i. Lecturer personality.

ii. Group maturity.

iii. Time available.

iv. Power.

V. Concern for member in their institution satisiaw.

1.4 Student Academic Perfor mance
Student academic performance is the criterion ts@dark students' success in their studies, makioiyicial to
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understand the factors responsible for determinprgdicting, mediating, or causing variance in a&caid
achievement (Ahmad & Bruinsma, 2006). The acadeitevement is determined by their performancenduri
classroom activities, assignments, presentatiodeaaminations (Ong, Bessie, & Cheong, 2009).

1L5TVET in Malaysia

TVET education cannot be separated with commonathrcsystem. The transformation of TVET educatfon
to developed and provide a skill trained workfofoe meet the needs of job market and it is also elavate
and accelerate efforts to provide workers withiaibd, skills as well as can increase profit to ¢bentry. TVET
goals aim to meet the demands of education eataedcsirrent economic development, technologicangfe
and along with market needs, have reliability essent and supplies industry market in the worlgubthe job
in the future (Bagadir, 2011). TVET education can define as education offers more skills trainihgnt
academic. Learning content comprising 30 perceati@mic knowledge and 70 percent of skills oriertased
learning that related with work area.

1.6 Problems
Nowadays, many of the current literature studyiclgos! leadership posits that leadership has a naindinect
impact on student achievement (Ross & Gray, 2006).

2.0 Literature Review

2.1 Lecturer Leadership Styles

Four categories of lecturer leadership styles aeditst style called directing style. It is a hidinective and low
supportive behavior. The leader focuses more coriwation on goal accomplishment, and spends less tim
using supportive behaviors. When the student canostplete the task but are willing to do the jdimttis,
when they have low competence and high commitntbig,leadership style is most appropriate. The s&co
style is coaching style, which is highly directi®ed involves highly supportive behavior. The leetuiocuses
communication on both goal achievement and supmpdiudent socio-emotional needs. It requires tectas a
leader involvement through encouragement and Salicistudent input. When the student have some
competence but low commitment this approach is nsuiéable. It is called supporting approach. Itsvl
directive and high supportive behavior. Lectureesloot focus solely on goals; rather the they sspportive
behaviors to bring out student skills in accomplighthe task. The lecturer delegates day-to-daysitec
making control, but is available to facilitate pled solving. This leadership approach is the bbestce when
the students have moderate competence but mayclacknitment. The last leadership style is delegating
approach. It is low directive and low supportiveheTlecturer offers less task input and social stppben
facilitating students’ confidence and motivation riglation to the task. The lecturer lessens involst in
planning, control of details, and goal clarificatiand gives students control and refrains fromrugtetion and
unneeded social support (Zhang, 2014).

2.2 Leadership Style of Lecturer Influence on Academic Perfor mance

Ross and Gray (2006) was discovered the lectuagielship style are often perceived as accountablgtdident
achievement. The indirectly contributed to studachievement through lecturer leadership style dndesit
academic performance by lecturer commitment aneéfsedbout their collective capacity.

3.0 Conclusion

As a conclusion, the leadership style of the legtuare deeply affects academic performance dittigent. It is
because without a teacher, the students as thaygbdmowledge and the lecture are who developesitsito
become human.
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