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Abstract

This study was carried out to assess the trainiagtiges in the Ghana Police Service at the Naltiona
Police Training School, Accra and the Winneba Roftommand and Staff College, Winneba. It finds thet
curriculum employed by police trainers in the pelittaining academies, how well the trainees appéjrt
training to Police work, the challenges facing thening academies and feasible measures to adthese
challenges. Methodologically, the study employea rtixed methods by using both quantitative anditatiaie
approaches in getting the relevant data to satlsfypurpose and objectives of the current studyndiiag
methods used were purposive and simple random gsagmpkthods. In-depth interviews were also condiitbe
elicit qualitative data. The study revealed thaligeocurriculum is categorized under Police Scieroegal
Studies, Social Science, Communication Skills aridrimation Technology and Basic Officer Skills. eTstudy
concluded that the police apply their training tige work professionally by being proactive inHimg crime.
The study, however, found out that police trainagpdemies in Ghana lack proper equipment, logistnch
training materials. In view of this, it is recomndedl that the Government, in collaboration with othe
stakeholders in the Police Service, must help twvigde good training facilities, infrastructure afithds to
support quality training delivery.
Keywords: Training, Training Practices, Trainees, Trainems¢mit, Police Officer

1.0 Introduction

Training is a type of learning intervention thanhdaprove workplace performance and facilitate the
introduction of new job responsibilities by improgi workers’ knowledge, skills and behaviours (Meger
Allen, 1991). Training, therefore, refers to a plad activity that aims at fulfilling challengestire individual or
group of people concerning their knowledge, slkatlel committed employees (Adarkwa, 2001). Traing@n
integrative system, which requires, among othemg#i a high level of collaboration among variousnhn
resource management activities. Werther and Chear(@ 1) viewed training as a short-term organai
concern, which involves helping trainees to exedbtr jobs. Training is the first most common Huma
Resource Development (HRD) activity. It focusestba trainee learning the skills, knowledge andtwaté
required initially to perform a job or enhance ba performance of a current job or task.

Recently, it has been observed that increase mimai activities and lack of professionalism has
impeded the quality of service the Ghana Policeri8enGPS) renders to the general public (Osei80Bach
area of GPS operations requires specific knowledggulations and skills through effective trainifay
achieving the expected results. Training, therefoneolves an expert working with learners to tfango them
certain areas of knowledge and skills to improverugheir current jobs (McNamara, 2008). That iajniees
learn by being trained or being socialized intortbems, rules and regulations of a particular ingtin for them
to become useful. For example, in the police in8tih, police trainees are taken through the necgss
curriculum in order for trainees to meet expectatidards thereby bringing out effective results.

Training practices imply the methods which are uggdrainers as an aid to provide trainees with the
necessary skills and abilities needed on the jdtana Police Service (GPS) five-year strategic natipolicing
plan 2010-2014, indicates that police training pcas are very important in the police service lseathe
service has to render certain services and acliigwabjectives which can only be realized throupbcsalized
training methods to protect life and property, prion and detection of crime, apprehension andguation of
offenders, preservation of peace and other lawreafoent operations. With the appropriate and effici
training practices the required outcome would b@eaed in any organisation.

To ensure the police reform, certain crucial knalgke gaps on the police training institutions nesed t
be filled. Some of these crucial gaps include thewdedge on the various training practices thabgdn the
Ghana Police Service. This is by investigating whatcurriculum used to be and what exists now.

2.0 Statement of the Problem

Police service has been the beacon of democraaydiytaining law and order and preserving of peace
but certain unprofessional acts like corruptionbény, intolerance, insults and many others hawne te bring
the reputation of the police service into disrepiltis therefore called for a rigorous assessmerttaifiing
practices in the Ghana Police Service. Lack ofctiffe training practices has led to inefficienciksy level of
knowledge and skills of personnel and its effectdaw staff productivity and unprofessionalism hetservice
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(Commonwealth Human Rights Initiative (CHRI), 200Pjofessionalism, through effective training piceg, is
central to any police institution that seeks tovile services to the public and guaranteed indafidusafety
environment (CHRI, 2007).

Most Ghanaians are dissatisfied with the instituttalled the Ghana Police Service (GPS) and survey
upon survey and various commissions of inquiry repdave shown this to be true (Atuguba, 2007). The
problem existing currently within the Ghana Pol&ervice (GPS) is indulgence in bribery and coramtpoor
delivery of operations, no response or delay ipeoase to crime, lack of professionalism, among rstli®sei,
2008). Literature suggest that the factors causarge of these problems in the service are pooryssiiaicture,
poor educational background of police officersdieguate logistics, outmoded operational tactics laokl of
incentives (Osei, 2008).

In recent years, the Police Service in particules bome under severe criticism following incidewits
police brutality, corruption, negligence and mailyen vices that paints the reputation of the serviery black
(Fyfe, 2005). Some of these negative outcomes resudted in low public confidence and bad reputatibthe
police service. All these pose a lot of questian®ie’s mind concerning the kind of training prees police
officers in Ghana go through before they are finedicruited into the service.

In light of all these, if the Ghana Police SeriGPS) is ever to regain its professionalism, thethe
need for a complete overhaul of police capacitituce, attitude and mindset which can best be assethrough
effective police training practices that most rétsrgo through before they are employed into theise.

3.0 Objectives
The general objective of the study is to assessitigapractices in the Ghana Police Service (GRS) a
the Winneba Police Training School and the Nati¢talice Training School.

4.0 Specific Objectives
The study specifically aims to:
1. find out the curriculum employed by police traimér the police training academies

2. evaluate how well the trainees can apply theiningj to police work

3. examine the challenges facing the Winneba and Naitjpolice training academies of the Ghana Police
Service (GPS)

4. suggest measures to address the challenges faeitigaining academies.

5.0 Research Questions
1. What is the curriculum employed by trainers in plodice training academies?
2. How well can trainees apply their training to peliwork?
3. What are the challenges facing the training acaegwii the Ghana Police Service (GPS)?
4. What are the feasible measures that can help adtfrese challenges?

6.0 Significance of the Study

Police officers graduate from the various Policaining schools across the country but still face
numerous problems and challenges in the courskeaf duties. Some of the problems identified in Badice
service are unprofessionalism, bribery and coroamptivrong application of the law among others. €fae,
this study is undertaken with the prime objectifadding to the existing knowledge of police tramipractices
in Ghana, specifically, using the Winneba Policen@wand and Staff College (WPCSC) located at Winrieba
the Central region of Ghana and the National Pdligning School (NPTS) in Accra.

The findings of this study would be relevant toe@ghers, police officers, especially the instresctt
the various police training schools in Ghana, agand administrators in the various police tngjrsichools in
Ghana. The recommendations of the study will bestifvance use to the Ghana Police Service (GPS)hend
various police training schools across the country.

The study finally serves as a source of theoretiadl empirical literature to any individual or itstion for the
purpose of further research on the subject or oflated areas.

7.0 Literaturereview
7.1 History of Palicing in Ghana

The Ghana Police Service (GPS) is the main lawreafoent agency in Ghana and it is very necessary
to inform this studies with the history of policiiig Ghana in order to know how policing started &g it is
today in order to make a clear assessment of tireeglum, how police apply their training to polieeork and
the challenges they are going through.
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The force became the "Gold Coast Constabulary'8ir61 The Police Ordinance, passed in 1894, gave
legal backing to the formation of a civilian poliéerce in the colony. During the Asante wars, theeén's
Messengers joined the Hausa Constabulary, impdrted Nigeria, and formed the Gold Coast Armed Rmwlic
Force. In 1876, the British reorganized this untbithe Gold Coast Constabulary, which was diviohd two
forces in 1901, with the paramilitary mission asgid to the Gold Coast Regiment and the police fonst
given to the Gold Coast Police Force. By 1902, ghlice had been divided into General, Escort, Miapd
Railway Police and this was legalized by the Polasmendment] Ordinance of 1904. The Northern Terr#s
Constabulary, which the British created in 190hed the Gold Coast Police Force shortly after \WaMar I.
This left Ghana with one police force, a situattbat prevailed until independence. A Marine Policgt was
formed in 1906 but was replaced by the CustomsisExand Preventive Service in 1942 (Pokoo-Aikif)%).

The organisation of the service first started dyrthe 1950s, when the British instituted several
changes in the Gold Coast Police Service to mogerrenlarge and better equip the police. The greate
importance was the decision by Britain to Africanithe police. Initially they had restricted accéssenior
positions in all branches of colonial administratidut following the agitation which erupted afthe three ex-
servicemen, Sergeant Adjetey, Corporal Attipoe Bridate Odartey Lamptey, who were killed in 1948thg
colonial police, while leading a peaceful marchhte Osu Castle to present a petition to the there@®or of the
Gold Coast, this trend was gradually reversed.

In 1993 under the fourth republic of Flt.Lt. Jedghn Rawlings, Ghana's police establishment cakist
of 351 police officers, 649 inspectors, and 15,p8tsonnel in other ranks distributed among 479astst An
eight-member Police Council, established in 19@8jisees the inspector general on all personnel aiityp
matters. The inspector general supervises twehliegpoegions, each commanded by a Deputy or Asgista
Commissioner of Police (DCOP/ACOP). The police oegiin turn are divided into districts, stationsg gosts.
The Police Service is composed of General Admigigtn, Criminal Investigations Department (CID)which
Domestic Violence and Victim Support Unit (DOVVSUre attached, operations department and
communication department.

Upon graduation, cadets are sworn in and promatexbsistant superintendent (Ghana Police Service,
2011). Since the early 1990s, the reputation efblice has improved, because, an increasing nuafipolice
have been deployed overseas to support Ghana'sitmemhto international peacekeeping operationd.982-

93, for example, a police contingent served with United Nations Transitional Authority in Cambadia
addition to supervising local police and maintainlaw and order, this contingent also tried to prevgross
violations of human rights and fundamental freed@itsrary of Congress Country Studies, 1994).

8.0 M ethodology

Kumekpor (2002) asserted that the end resultsieftfic investigation is useful only to the extéhat
the most efficient techniques and procedures aoptad in the planning and execution of field operst as
well as the data collected. This study is a deedpstudy because it aims to assess training ipescin the
Ghana Police Service using Winneba Police Commantld Staff College (WPCSC) and the National Police
Training School (NPTS) as a case study. The rebeachose descriptive study because it providedtaildd
account of police curriculum. It further helped tlesearcher to assess how police officers apply tifaéning to
police work to bring expected results.

The researcher adopted mixed method approach binetkening questionnaires out to his respondents
to be filled and conducting some in-depth intengeWwhe quantitative and qualitative approaches \adopted
to give a clearer description and understandinfp@issues being discussed.

8.1 Study Area
The study seeks to assess training practices iGtHana Police Service (GPS) at the National Pdlizéning
School (NPTS), Accra and the Winneba Police ComnzamttiStaff College (WPCSC) at Winneba.

8.2 Population

Castillo (2009) states that, a research populasaenerally a large collection of individuals dajects
that is the main focus of a scientific query. Tigesaof the population ranged from 20-25, 26-3133238-43,
44-49, 50-55 and 56-60. The population comprisebath males and females with basic education anld wi
some higher education. Some of these people ate seitondary school certificate, diploma, profesalion
certificate, first degree and others with mastelegree. These people have various rankings liketable,
corporal, sergeant, inspectors, chief inspectasisant superintendent, deputy superintendengrsupendent
and chief superintendent. The estimated size optmeilation is 188 comprising of trainees, trairemd officers
who have undergone the training programme already.
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The target population of the study was the Commanadé the National Police Training School
(NPTS), Trainers/instructors at the training acage@fficers who have already undergone throughtithi@ing
process and Trainees at the training academy

8.3 Sampling Procedure
8.3.1 Sample size deter mination of Trainees

A sample is a finite part of a statistical popaatwhose properties are studied to gain infornmatio
about the whole (Webster, 1985). Slovin’s formulasvadopted to set limit for the number of traineebe
selected from the National Police Training Schddle Slovin's formula is

n=N/(1+Ne?)

Where: n= the sample size, N= sample frame orétget population and e = Degree of freedom withaagm
error of 0.05 (confidence level of 95%). If thealohumber of trainees is 153 and it is substituteéd the
formula, mathematically the number of trainees edriierviewed would be calculate as n= 153/1+1565)=
110.67 to the nearest decimal is 111. Therefoee ntimber of respondents to be selected as trafraasthe
National Police training academy is 111 whilst tespondents to be selected as trainees from theabin
Police Command and Staff College are 33. This tabse the researchers had 33 as the whole popufatio
senior officers at the Winneba Police Command ataff SCollege (WPCSC) and were interviewed by
administering questionnaires to them through thgk random sampling technique.

8.4 Total sampling sizefor the study
Total number of people who participated in the gtisdcaptured in table 1 below:

8.4.1 Table 1: Sample Technique and Size for the Study

Respondents for quantitative ~ Sampling technique Number
data

Trainers/ instructors Simple Random 20
(NPTS/WPCSC)

Trainees (NPTS) Simple Random 111
Trainees (WPCSC) Simple Random 33
Officers who have undergone Simple Random 20
the training programme

(NPTS/WPCSC)

Participantsfor qualitative

data

Commandant of the NPTS Purposive 1
Administrators (NPTS/WPCSC) Purposive 3
Total 188

8.5 Data Callection Instruments

Instruments for data collection were both quantitatand qualitative. Quantitative data collection
instruments were questionnaires whereas qualitatsteument was an interview guide.
8.6 Sources of Data

Sources of data for the study were both primary sewbndary. Secondary sources were books related
to the area, research journals and any other s@)reéhich was relevant to the purpose of the stuthe
research unit of the Ghana Police Service (GPSadbearters, Accra was consulted for some informatio
pertaining to police training practices.

Primary sources of information were elicited thrbwgructured interviews with some trainees at the
Winneba Police Command and Staff College and thigohNa Police Training School, trainers or instarst at
the college and some officers who have undergoadr#ining programme were interviewed in order how
their experience. The Commandant of the Nationdit®draining School (NPTS) was also interviewedihal
out about the curriculum (what was used and what eow), the challenges they are facing and hoW the
trainees apply their training to police work.
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8.7 Data Processing and Analysis

The data collected was edited, coded and analyeel.quantitative data that was generated by the
study was processed and analyzed using StatiRmekage for the Social Science (SPSS) computenaat
package (version 20.0 for Microsoft windows). Firgh from the analysis were presented in contingesioles
with summary statistics.

On the other hand, qualitative data was analyzedrdnyscribing recorded audio discussions from
various respondents before transferring it ontocthraputer.

9.0 Results and discussions

Research Objective One: To find out the curriculum used by police trainers in the police training
academies

The first research objective was to look at theicutum of the police training school. The currigml comprises
of the various courses which are studied by thimdes of the Ghana National Police Training Schdble

results obtained from the police training curriculis represented in Table 2.

Table 2€urriculum Used by Palice Trainersin The Police Training Academies

POLICE SCIENCE (BPS)

COURSE CODE COURSETITLE CREDIT HOURS
BPS 01 Service instructions 2
BPS 02 Professional policing ethics 2
BPS 03 Criminal investigations 2

TOTAL CREDIT HOURS

6

LEGAL STUDIES(BLYS)

COURSE CODE COURSETITLE CREDIT HOURS
BLS 01 Criminal law 2
BLS 02 Criminal procedure 2
BLS 03 Law of evidence 2
BLS 04 Acts and decrees 2
BLS 05 Human rights 2
TOTAL CREDIT HOURS 10

SOCIAL SCIENCE (BSS)

COURSE CODE COURSETITLE CREDIT HOURS
BSC 01 Map reading 1

BSC 02 Criminology and social psychologyl

BSC 03 Community policing 1

TOTAL CREDIT HOURS

3

COMMUNICATION SKILLS&
INFORMATION
TECHNOLOGY (BCS)

COURSE CODE COURSE TITLE CREDIT HOURS
BCS 01 English language 1

BCS 02 French 1

BCS 03 Report writing 1

BCS 04 ICT 1

TOTAL CREDIT HOURS

4

BASIC OFFICER SKILLS

(BOYS)
COURSE CODE COURSETITLE CREDIT HOURS
BOS 01 Practical police duties 2
BOS 02 Physical training 5
BOS 03 First aid/STI/HIV/AIDS 1
BOS 04 Physical drill 5
BOS 05 Musketry 2
BOS 06 Defence and Safety skills 2
TOTAL CREDIT HOURS 17
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It is imperative to know that police training schbas five main course areas it focuses on andethes
are police science, legal studies, social scienoamunication skills and Information technology avabkic
officer skills. With the effective theorization amehplementation of these courses make the policécgeget
well-equipped graduates for the job.

Resear ch Objective Two: How Trainees apply their Training to Police Work

The second research objective is to evaluate haWwtraeees can apply their training to police woResearch
indicates that after trainees have been trainesl; Hocial impact needs to be felt and assessedo(C2003).
Table 3 below presents results on how police affiead trainees apply their training to the policek.

Table 3How Trainees Apply their Training to Police Work

Variables Police officers  Trainees Trainers
(F) % (F) % (F) %

By working professionally 3 (15.0) 7(4.9) 3 (15.0)

By being confident and proactive in 3 (15.0) 45 (31.3) 4 (20.0)

fighting crime

Meeting daily challenges and accepting 2(10.0) 4(2.8) 1(5.0)
responsibilities

By helping people in the community 3(15.0) 8 (5.6) 2 (10.0)
Maintaining police code of conduct 3(15.0) 54 (37.53 (15.0)

By being clean, alert and focused 2(10.0) 10 (6.9)1 (5.0)
Effective use of weapons 2(10.0) 2(1.49) 2 (10.0)
By effecting arrests, interrogation and 1(5.0) 6 (4.2) 3(15.0)
prosecution

By interacting effectively with the 1(5.0) 8 (5.6) 1(5.0)
public

Source: Field survey, (2018)

A close examination of the results indicates th#tlof police officers claimed that trainees applit
training professionally to police work whilst anetil5% also asserted that trainees apply themitigito police
work by being confident and proactive in fightingnee. Some police officers further suggested thainees
apply their training by helping people in the commityi maintaining police code of conduct and inttirsg
effectively with the public representing 15% eaebpectively.

On the other hand, it was revealed that most tegirmplied their training by maintaining police eod
of conduct representing 37.5% followed by beingfictemt and proactive in fighting crime also represey
31.3%. On the average, some of the trainees claithey apply their training by helping others in the
community and by interacting effectively with thelic representing 5.6% each respectively.

Conversely, most trainers were of the view thaingas apply their training by being confident and
proactive in fighting crime representing 20%. Sotngners also claimed that trainees apply theining by
working professionally, maintaining police code obnduct and by effecting arrests, interrogation and
prosecution representing 15% each respectively.

It is concluded that majority of the respondentirmkd that trainees can apply their training tageol
work by working professionally, by being confidestd proactive in fighting crime, helping people the
community, interacting effectively with the publod by effecting arrest, interrogation and proseaut

Research Objective Three: Examine the challenges facing the Winneba and National Police Training
Academies

Table 4 presents the challenges faced by the pthgging academies in Ghana. Pokoo-Aikins (200&eded
that considering the numbers that are admittechatpblice training academies, it is difficult topap some
methods of teaching.
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Table 4Challenges facing Police Training Academies

Police Winneba Accra Trainers

Officers Trainees Trainees

F (%) F (%) F (%) F (%)
Lack of proper
equipment, logistics,
training materials

3 (15.0) 15 (45.5) 58 (52.3) 9 (45.0)
Lack of infrastructure

8 (40.0) 8 (24.0) 20 (18.0) 2 (10.0)
Water crises 2 (10.0) 1 (3.0 2 (1.8) 1 (5.0

Lack of motivation
and inadequate
number of instructors

3 (15.0) 4 (12.0) 11 (9.9) 3 (15.0)
Interference in
recruitment processesl (5.0) 2 (6.0) 3 (2.7) 2 (10.0)
Poor maintenance
culture 2 (10.0) 2 (6.0) 7 (6.3) 1 (5.0
Low level of
Technology/Poor I.T 1 (5.0) 1(3.0) 10 (9.0) 2 (10.0)
education

Source: Field survey, (2018)

With the challenges facing police training academit)% of police officers from the National Police
Training School (NPTS) were of the view that lack iofrastructure is a major problem in the training
academies, followed by 15% each who said that ¢dgkroper equipment, logistics, training materiatal lack
of motivation and inadequate number of instructeas a major problem at the police training academie

Trainees from the Winneba Police Command and Siaffege were also of the view that lack of
proper equipment (logistics and training materjdbsjk of infrastructure, and lack of motivationdainadequate
number of instructors were the major problems fadite police training academies representing 4528%
and 12% respectively. On the other hand, trainema the NPTS, said lack of proper equipment (laggsand
training materials) was a major challenge in thkcpdraining academy representing 52.3%, followgdack of
infrastructure and lack of motivation and inadequaumber of instructors representing 18% and 9.9%
respectively.

Lastly, trainers were also of the view that lackrafdern equipment in the form of logistics andrtirag)
materials was a problem in the training academégsessenting 45%. 15% of the trainers were of tleav\that
absence of motivation was a problem to them andeigaate number of instructors was also a probletheat
police training academies whereas 10% represeatdof infrastructure.

Resear ch Objective Four: Suggest measuresto address the challenges facing the training academies

The measures are in line with Currie (2004), whialis that organizations initiate training progrararioe many
different reasons with the strongest motive beihg heed to respond to challenges represented by new
technologies or current trends. The feasible messare presented in table 5 below
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Table 5: Feasible measuresthat can be adopted to curb or minimize challenges facing policetraining
academies

Variables Police Trainees Trainers
Officers
F (%) F (%) F (%)

Funds for building more
infrastructures/logistics/provision of trainingt (20.0) 42 (29.2) 5(25.0)
materials

Qualified instructors and motivation 6 (30.0) 20 (13.9) 6 (30.0)
Recruitment of adequate instructors 3(15.0) 10 (6.9) 1(5.0)
Maintenance culture/technological

improvement 2 (10.0) 28 (19.4) 2(10.0)
Free and fair personnel recruitment 2 (10.0) 4(2.8) 2 (10.0)

Private investors/stakeholders support 2 (10.0) 34 (23.6) 3(15.0)

Review of training curriculum/more 1(5.0) 6 (4.2) 1(5.0)
practical training

Source: Field survey, (2018)

Majority (30%) of police officers were of the viethat qualified instructors must be recruited and
motivated as well to help the police training sdhogprove academically and developmentally, wh#l6go of
the police officers further went ahead to say tbaaddress the challenges of the police trainirglamies, the
government must provide funds for infrastructuraelopment and the acquisition of logistics andning
materials. Also, 15% of the police officers als@ghat more instructors should be recruited ineottd meet the
lecturer-student ratio, few others also claimedt ttechnological improvement, free and fair persénne
recruitment and stakeholders support represenffg dach respectively.

On the other hand, 29.2% of the trainees claimat tfore infrastructural development as well as the
provision of logistics and training materials shibble prioritized by the police training academiesider to
meet the rising number of recruits. Furthermore623.of the trainees claimed that private investand a
stakeholders must support the police training ateele in terms of the needed resources, funds anilitiées.
Few others representing 19.4% claimed that our t@@aémce culture must be improved in doing that &dgp
modern technologies.

On the other hand, trainers (30%) at the polieéniing academies were of the view that qualified
instructors must be recruited and motivated. 25%thef trainers went ahead to say that infrastruttura
development and the provision of training mater{ai%) should be of concern to the police trairaecgdemies.
On the average, 15% of the trainers respondedyiggséhat private investors and stakeholders mustige the
necessary support to the training academies.

It is concluded that majority of the responderitsnoed that to curb or minimize the problems facing
the police training academies in Ghana, qualified experienced instructors must be recruited antivated.
Secondly, infrastructural development and the miowi of training materials should be a major conagrthe
government as well as private investors and stddet®support.

10.0 Conclusions
Curriculum employed by Police Trainersin the Training Academies

It has been revealed that the curriculum for thBcpdraining schools has been structured into five
main courses which are police science, legal ssudiecial science, communication skills and infdrama
technology and basic officer skills. Each of thesarses has various sub courses under each.
How Police Apply their Training to Police Work

The study also revealed that majority of the resois applied their training skills professiondsly
working with confidence, being proactive in fighgircrime and helping the people in the communityisTh
confirms the assertion and implies that policenirgg practices are having good impact on police¢es.
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Challengesfaced by Police Training Academies

From the results of the study, it was observed thak of proper equipment/logistics, lack of
infrastructure, inadequate number of instructask lof motivation of instructors, interference le trecruitment
process from top-level management, low level ohtedogy, and poor maintenance culture were identifis
the major challenges faced by the training acadeniikis implies that the police training school dné police
service in general are facing a lot of challen¢pas heeds to be dealt with.

Therefore, this study has contributed immenseltheoCriminal Justice System (CJS), specifically the
police institution, by bringing out a detailed deégstion of the police training curriculum. This sty has also
outlined how police can apply their training to ipelwork.

In conclusion, the study has revealed clear andilddtdescription of the challenges facing police
training academies in Ghana and some feasible meemations that can help to curb or minimize sofrth®
challenges outlined earlier.

11.0 Recommendations

1. The government through the Ministry of Interior atter stake- holders of the police service must
help to provide the needed infrastructure, goodifi@s, training materials and enough funds to the
police training academies and other forms of tetdgyin their daily operations to help improve upon
the quality of service delivery.

2. The government, in collaboration with the Ghanadechdministration, and the Ministry of Interior
must improve upon the level of motivation and safaackages of the police service to make it more
interesting and attractive to the youth which wilturn keep them in the police force to help maimt
law and order in the country. More instructors dti@lso be recruited in order to balance the teache
student ratio and improve the quality of teachietivéry in the training academies.

3. The government, through the Ministry of Interionyshencourage and motivate the authorities in the
various police training institutions as well as pwice service in general for the professional sviay
which they apply their training skills in maintaigj law and order in the country.

4. The government and the other stakeholders, thrpaglament, must help to enact a law or device a
code of conduct that will reduce or eliminate pcdit interference during recruits’ selection period
This will help produce quality and deserving gradsgrom the police service who will deliver
expectably.
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