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ABSTRACT

The study examined Entrepreneurship Education and Unemployment Reduction in Benue Sate, Nigeria. The
population of the study comprises 270 beneficiaries of entrepreneurship training programmesin Central Bank of
Nigeria Entrepreneurship Development Centre and Centre for Youths and Women Skills Acquisition training
centers in Vandeikya Local Government Area while the sample size for the study is 125 respondents. The
guestionnaire was used as the instrument for data collection. Cronbach Alpha was used for reliability of
instrument and factor analysis was employed to test the validity of the instrument. The data were analyzed using
descriptive statistical tools such as tables and simple percentages while multi regression was used for
hypotheses testing with the aid of Statistical Package for Social Sciences (SPSS 21). The findings of this study
indicates that entrepreneurship education contribute significantly to unemployment reduction in Vandeikya
Local Government Area of Benue Sate through wealth creation (P-value 0.000&It; o 0.05). Findings of the
study also revealed that entrepreneurship education has significant effect on unemployment reduction in
Vandeikya Local Government Area of Benue Sate through employment generation(P-value 0.000&It; « 0.05).
Finally, the study revealed that entrepreneurship education has significant effect on skills acquisition in
Vandeikya Local Government Area of Benue Sate (P-value 0.000&It; o 0.05). It was concluded that the
contribution of entrepreneurship training and education on unemployment reduction through youth
empowerment and wealth creation will be much significant if entrepreneurship is encouraged at all level in the
state especially at local and community level. It was recommended among others that Entrepreneurs and woul d-
be entrepreneurs should properly manage their business and create wealth for others through the revenue they
generate by rendering financial assistance where necessary.
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INTRODUCTION

Background to the Study

All over the world, it can be seen that there &rang recognition of the importance of entrepresieip in the
development of national economy. Entrepreneurstiijgation has continued to feature as a captivatiage in
local summits and international conferences becafises potency as tool for mitigating unemploymeamtd

other social-economic challenges inhibiting susthie development in all parts of the globe. Therad doubt
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that unemployment is one of the major challengeséaeconomies of the world (developed and develgpi
This exerts more distorting impacts on the develg@conomy (lyahen, 2010). According to Ekanem £308
developing economy such as Nigeria’s is faced pitlor growth performance which manifests in thengsi
incidence of poverty, massive graduate unemployjrekytrocketing inflation, worsening balance of payts
disequilibrium, monumental external debt burdendeming income disparity and growing fiscal imbalksic
which taken together can be said to constitute meguses of underdevelopment. In all, rising gréelua
unemployment poses the most pervasive and dewaseffect which threatens the productivity of thig@tian
economy (Akpanenua, 2005).

Entrepreneurship education has continued to featsira captivating theme in local summits and irtéonal
conferences because of its potency as tool fogatiig unemployment and other social-economic ehghs
inhibiting sustainable development in all partstbé globe. Inclusion of entrepreneurship educafito
curricula of tertiary institutions started in thenitéd States of America as far back as 1947 (Ack Storey,
2004) unlike Nigeria where it is a recent developtribat dated back to 2006 (Adeyemi, 2006; Enem2086).
Education is a veritable tool for enhancing ecormomiowth and national development. It is seen &s th
cornerstone of development because it forms this lsdditeracy, skill acquisition, technologicahahcement,

knowledge acquisition and ability to harness theeins resources of the environment.

Unemployment among graduates has remained oneeofutitdamental challenges threatening the economic
development and stability of Nigeria. The situatiomNigeria is gloomy with seven (7) out of 10 guates being
either unemployed, underemployed or simply unengihsy as at 2006, while over 200,000 graduates remai
unemployed as at the last five years (Anyakoha,lp00onsidering the fact that these graduates itotesthe
most active segments of the population, their iitgktio find good jobs portend grave danger for twintry.
Unfortunately, owing to the dysfunctional nature air educational system, most of them do not pssses
relevant skills that would —be employers may neEdtrepreneurship education inculcates in individual
entrepreneurial skills that enable them confrohiagions in creative and innovative ways (Agu ardaBa,
2013). They further explained that such entrepreakmdividuals create jobs for themselves anceattthereby
reducing unemployment. Most universities in Nigega a result, now offer entrepreneurship educatiwainly
guided in their operations by a curriculum devetbfixy the National Universities Commission (NUC).isTh
study therefore examines the effect of entrepresidoir education in the reduction of unemployment in

Vandeikya Local Government Area of Benue State.

Statement of the Problem

The population in Nigeria has been on steady irsereand job opportunities are getting leaner andelea
especially for graduates. The implication is thatemployable graduates are scattered all over dhetoy,
causing problems. Additionally, university educatia Nigeria has had a tremendous expansion witeasing
number of graduates, but then, most of these gtas@e unemployed because they do not have theangl
required skills to be self-employed or be employEle situation of graduate unemployment has reslitie
youth restiveness in the form of kidnapping, ptatitn, armed robbery, political thuggery and adeahfee
fraud. A proper appraisal of the situation showat tinost of these graduates engage in these aetilagcause

they lack requisite skills that enhance self-empiegt. Lack of employability skills resulting fromadequate
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and obsolete skill training in the universities Niigeria for the past few years has thrown some amity
graduates into the labour marketing search of jalms pathetic situation prompted the establishntdnthe
entrepreneurship development centres for the pargmisinculcating entrepreneurial skills in prospext
graduates. This implies that if the existing edioretl programmes and practices in our universit&s enable
students to acquire adequate skills and talentgremjby employers and also as self-employed iddais, these
students would not often be unemployed upon gramlugtom university. Most authors have argued that
entrepreneurship education imbues students withisig entrepreneurial skills thereby empoweringnthfor
self-reliance and this enhances the reduction imes often attributed to them. This study therefexamines
the effect of entrepreneurship education on uneympémt reduction in Vandeikya Local Government Acéa

Benue State.

Purpose of the Study

The main purpose of the study is to examine thecefbf entrepreneurship education on the reduabibn
unemployment in Benue State, Nigeria. Specificahg study seeks to:

i. determine the effect of entrepreneurship edopain wealth creation in Vandeikya Local Governimen
Area, Benue State, Nigeria.

ii. examine the effect of entrepreneurship edocatbn employment generation in Vandeikya Local
Government Area, Benue State, Nigeria.

iii. examine the effect of entrepreneurship ediocadn skills acquisition in Vandeikya Local Goverent
Area, Benue State, Nigeria.

LITERATURE REVIEW
The literature review is done under the followingpseadings: theoretical framework, conceptual &awork,

empirical studies and summary of literature review.

Theoretical Framework

Cognitive Theory

Cognitive theory was propounded by Taylor (1998)e Theory assumes that individuals do not posspssfect
knowledge of the world because there is too muédrimation out there to handle. As a consequence hbge
to select information and interpret them based rair tprevious experiences and so, see and knowvdiniel
differently. Behavioural patterns are the produstgwo psychological processes. The first processrates
through the selection of environments and the si¢brough the product of environments. When pebplee
gained certain preferences and standards of balra¥iey tend to choose activities and individual® share
the same set of preferences, thereby mutuallygriimfy pre-existing personal inclinations and fiamlirses of
actions. More precisely, the individual charactasssleading to an entrepreneurial career are achvated
when exposed to a favourable socialization proogbgre an entrepreneurial career is as a viablsilmbity
among others. Thus the social environment is ahary importance tofoster future entrepreneurs. géweral
idea is that individual characteristics are presutgaits and in the context of a given ‘cafetefeexperiences’

help to determine both how experiences are weigbtedttended to and how the individual reacts twsé¢h
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experiences. That is, individuals will only actieaheir entrepreneurial potential if they have gaie specific
ability and sensitivity, there are environmentalsgibilities and if they have social support. Thekmee
prerequisites must be fulfilled if actions are #® taken to become an entrepreneur. Actually, titisraction
between ability or skills, environmental possi#t and social support is likely to lead to a pesiteinforcing
spiral where the entrepreneur is supported anafiver can further develop his specific set of ski\kpanenua,
2005). In other words, there is a movement frondyahg the personality of the entrepreneur to stugythe
situations that lead to entrepreneurial behavi@ahaviour is heavily based on how individuals peedhe

situation or environment and how the environmeprésented to them (Oviawe, 2010).

Applying this theory to the work, it becomes pegtih that the teaching and learning of entrepreidgurs
education releases the entrepreneurial potentiaitudents thereby enabling them to secure joles atthool or
at best, becoming self-employed through the esfatnient of their own businesses through the pletiodra
knowledge and skills they may have acquired dutivegr stay in school. Additionally, the theory exipls that
individuals activate entrepreneurial potentials whikere are environmental possibilities. The eminental
possibility in question is the teaching of entremnership education (Onoja and Ekpa, 2005). Thisns¢hat
with entrepreneurship education, individual's eptemeurial potentials and skills are enhanced Hyerenabling
them develop skills that will be of great benefit them and their society. Both theories also, actiegt
individuals can activate their entrepreneurial ptgds if there are environmental possibilities which
entrepreneurship education is one of the enviromsahgrossibilities that activate individual entrepeearial

potentials.

Human Capital Theory (HCT)

The human capital theory as propounded by Rob8&&l(lladvocates education as a tool for improvingdiu
capital, stimulating labour productivity and boastithe levels of technology across the globe. Hunapital
theorist encourage spending on nation’s workfopample working with public and private sector oligations)
because expenditure on training and developmemtpi®ductive investment like investment on physasdets
(Olaniyan and Okemakinde, 2008). Besides, humaitadamhancement through quality education is tceti
factor that propels economic growth and sustaindielelopment. Schumpeter (1934) views entreprehgurs
training as responsible for creative destructidrat tis, education act as an impetus for creating ieas,
improved techniques, new technologies and new mtsdun addition, Van-Den-Berg (2001) establishes a
correlation between the level of education and pemduct development in knowledge-based economiats th
invested massively in education, technology andteel growth elements. This study is relevant tostugly
because it explains that entrepreneurship educhéims human beings acquire the necessary skéldatein the

establishment of businesses.

Conceptual Framework

Concept of Entrepreneurship

An entrepreneur is a risk-taker who comes up wigist ideas, and makes good decisions about opf@sun
and potential projects. According to Ikeme (20@#),entrepreneur identifies needs and generates aehow

to proactively satisfy these needs at a profit. eltrepreneur is one who has the ability to identyaluate
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business opportunities, and also, initiate appateraction to successfully execute the identifiadiness. Oni
(2007) sees an entrepreneur as a manager who dosciis a planner and decision maker; organizational
designer; innovator; problem solver, coach and selam; teacher and learner, advocate and modetyts. s
Entrepreneurship describes the entrepreneurs’rectie that which exists when a person developsvaverture

or a unique way of giving the market place a prodorc service by using resources in a new way under
conditions of risk. Uzoka (2006) defines entreprgsbip as the process of increasing the supply of
entrepreneurs or adding to the stock of existinglsrmedium and big enterprises available to a tguby
creating and promoting many capable entreprenehs, can successfully run innovative enterprisestune
them to growth and sustain them, with a view toieshg broad socio-economic development goals.
Furthermore, Acs and Storey (2004) noted that préreeurship revolves around the realization ofterise of
opportunities in combination with decision to comoiglize them by starting a new firm. Onah (2006)dally
categorized entrepreneurship into four: mining aggliculture; manufacturing and construction entegs;
distribution business; and services. Mining andcadfure involves quarrying and mining oil, farmjmgpats and

cattle rearing, horticulture and a host of others.

Concept of entrepreneurship education

Entrepreneurship education could be conceptuahzdtie type of educational process geared towapappEng
students with creative and innovative ideas thatl wnhance self- employment and job creation.
Entrepreneurship education inculcates in individwaitrepreneurial skills that enable them confsittions in
creative and innovative ways (Agu and Chiaha, 20EBjrepreneurship education can also be vieweddrins
of the skills that can be taught and the charasttesithat can be engendered in individuals thiitemable them
to develop new and innovative plans. In the lightte above, Offorman, (2000), defined entrepresigipr
education as a formal structured instruction thlatveys entrepreneurial knowledge and developsudesits,
focused awareness relating to opportunity, recagniéind the creation of new ventures. Thus, engregurship
education aims at inculcating in an individual #iglity to seek information and advice; make dexisi plan
one’s time and energy; carry through an agreedoresbility; communicate and negotiate; deal witlogle in
power and authority; solve problems; resolve cottjievaluate performance and sue feedback to irepompe

with stress and tension; and achieve self-confidéAgu and lkeme, 2013).

In entrepreneurship education, students particigatereal life learning experiences where they have
opportunities to acquire planning and organizinglsktake risks, manage the results and learn fitbm
outcomes; acquire communication skills to enabkenmthcommunicate freely with members of the society;
acquire creative/innovative skills to enable theatdme creative and innovative by adding value tokwo
students also acquire decision-making/problem-sglvskill which gives them an edge to solve delicate
problems and proffer relevant solution when neagsgkeme, 2008). Okala (2004) sees entreprengurshi
education as a subject area that seeks to chawgéefseattitudes and beliefs and to equip them whth skills

necessary to plan, launch, and successfully mathegeown business enterprises.
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Concept of unemployment reduction

The great need for entrepreneurship developmeNigaria today, more than ever, is necessitatechbyate of
unemployment and its effect on both the peoplethredhation and the need for small and medium enseg
According to Agu (2010), unemployment is a situatio which persons capable and willing to work anable

to find suitable paid employment. According to thiernational Labour Organisation (ILO) (2007), mmoyed
workers are those who are currently not workingdret willing and able to work for pay, currentlyadable to
work and have actively searched for work. Onoja &hgpa (2005) define unemployment as the facts of a
number of people not having a job; the number afppe without a job; the state of not having a jdhe
unemployed population refers to people who areinglland capable of working but are unable to findable
paid employment (Alao, 2005). Nigeria does not s¢einave credible data on the rate of unemploynigdu
and Agu, 2005) because no institution has been tabfgoduce accurate figures showing the curretr@ oh
unemployment (Udu and Agu, 2005). According to Ghukuikem, (2008) and Salami, (2011) despite the
abundant human and natural resources notwithstgnbliigeria is still one of the poorest countrieghe world
and has one of the highest rates of youth unempayrim sub-Sahara Africa, despite of its allegedrns
economic growth. Going by the study of unemploymentNigeria, Adebayo (1999) and Awogbenle and
Iwuamadi (2010) have recognized some leading caas®uth unemployment in Nigeria; the first to be
identified is the rapidly growing urban labour ferarising from rural urban migration. The factoaggravated
and provoked in Nigeria by the lack of infrastrueluUfacilities, which makes the rural life unattii@e. Youths
move to urban areas with the probability of gettingrative and productive employment in the indestrIn
addition, there is the focus of social amenitiethmurban centres. This implies that the rurahsuae neglected
in the allocation of social and economic opportesitUnemployment is one of the major economic |armok.
There are many different reasons why a person cbaldinemployed. Three of those causes are cyclical,
structural and seasonal unemployment (Agu and @hi2ab13). The government tries to find solutionsider

to reduce unemployment bymaking up policies. Catlimemployment are one of the causes of unemployme
in the society. When a person is cyclically unergpth it means that the income is limited to thenenic state
and there are more jobs when economy is well howetd®n it's not the number of jobs available deseea
(Ekanem, 2005).

Dimensions of entrepreneurship education

i. Technical, Vocational Education and Training (TVET)

Technical, Vocational Education and Training (TVES Yhe type of education which provides individualith
skills, knowledge and attitudes for effective enypf@nt in a specific occupation. UNESCO (2005) viewe
TVET as a comprehensive term referring to thosee@spof the educational process involving, in addito
general education, the study of technologies atate science, the acquisition of knowledge, pcattskills
and attitude relating to occupations in varioust@scof economic and social life. Oni (2007) pasitdat
Technical, Vocational Education and Training (TVES an aspect of education that provides the rewtpiwith
the basic knowledge and practical skills needecfiory into the world of work as employees or satfployed.
The FRN (2004) stated the following objectives TMET:

(a) To provide trained manpower in applied scieteehnology and commerce particularly at sub-psifesl

level.
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(b) To provide the technical knowledge and vocatiaskills necessary for agricultural, industriabnamercial
and economic development.

(c) To provide people who can apply scientific kieage to the improvement and solution of environtalen
problems for the use and convenience of man.

(d) To give an introduction to professional studieengineering and other technologies.

(e) To give training and impart the necessary skilding to the production of craftsmen, technigiand other
skilled personnel who will be enterprising and selfant.

() To enable our young men and women to have selligent understanding of the increasing compiexwit

technology.

Technical, Vocational Education and Training equagtividuals with skills for paid and self-employnten

ii. Self-employment

Self-employment refers to a situation where anviddial creates, begins and takes control of thanless
decision rather than working for an employer. Adeband Kolawole (2013) described self-employmenthas
act of working for oneself. According to Obuala @29, self-employment is the act of generating ofmet®me
directly from customers, clients or other orgarniza as opposed to being an employee of a busargssrson.
When one is self-employed, it means one is carrgimgne’s own business rather than working forrapleyer
(Citizens Information,2014). This implies that sethployment is a situation in which an individuabnks for
him/herself instead of working for an employer thats salary or wages. Since the three tiers oégorent in
Nigeria have categorically stated that it is nosgble for government alone to provide employmentafl the
unemployed, there is need to revitalize the impletat®n of entrepreneurship education to enhantfe se

employment.

Measures of unemployment reduction

i. Wealth Creation

Wealth creation and social vitality are the ecormgonals of both men and women entrepreneurs. Tiewaeh
this, entrepreneurs usually combine their effootddrm a strong base either in the rural or urberas and
channel the same towards economic development. Wedm networking and managerial competence have
been recommended as good promotional strategi¢sdimabe adopted by women entrepreneurs to pull the
resources together towards best business practioects, and references. Business networks daniaenen
identify and secure partners for future transasti¢intai and Anam, 2010). Wealth creation has towdh
improving the quality of life of the people. Standl@f living is the level of welfare available todividual or to
the group of people. It refers to the ease by wiiebple are able to satisfy their needs. Accordin@viawe
(2010) wealth creation can be thought of as a meastithe quality of life or level of material prerity
enjoyed by individuals, a specific demographic graar a geographic region such as a country.

ii. Employment Creation

Employment generation is the foundation of any Irdevelopment program in a country. Several stages
involved in the employment generation process, Wimnclude creating immediate short term opportesithat
yield quick impact and the development of more emdulivelihood. Sustainability and long term impatiould

be duly considered in implementing any employmesriggation program since it performs both politiaat
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social functions (Akpanenua and Agada, 2006). Egnpknt gives the active population a stake in thenemy
of the country by providing them with a sourceigélihood and an alternative to violence, therebgairaging
a stable and secure environment. Economically, @pmnpént provides income to poor families therebyamrisg
domestic demand for goods/services and stimulatesath growth. The population of every economy ixgded
into two categories, the economically active arel @honomically inactive population. The economicalttive
population (labour force) or working population eef to the population that is willing and able torky
including those actively engaged in the productadfngoods and services (employed) and those who
unemployed (Osuala, 2004).

iii. Skills Acquisition

Skills refer to the ability to perform an act exgherlt is that expertness practiced ability or ficiency displayed
in the performance of a task. Skill is a well-efitdted habit of doing something which involves #eguisition
of performance capability through repetitive pemfiance of an operation (Offorman, 2000). Skill coblel
defined as the learned capacity to carry out pterdened results often with the minimum outlay ohé,
energy, or both. Fischer and Bidell (2005) defikél s a capacity to act in an organized way isp&cific
context. A skill is a translation of one’s expesfimowledge into a behavior. In adapting the std@hcept to
entrepreneurial behavior, it is suggested thaepnéneurial skills represent a capacity to orgaaimb develop a

business successfully and sustainably.

Review of Related Empirical Studies

are

Anaele (1997) conducted a study to identify theregveneurial competencies needed by technical gmlle

students for self-employment in South-East, Nigefiae major purpose of the study was to identifg th

entrepreneurial competencies needed by technidigigeostudents for self-employment. The populatiérthe

study comprised 514 entrepreneurs in technical matiens and 388 technical teachers in Abia, Anambra

Ebonyi, Enugu and Imo states. The study employedd#éscriptive survey design. The study identified
ninety (90) entrepreneurial competencies needetetlynical college students for self-employment. dles
study is similar to the present study in that, rimstent used for the study was structured questiomend the

present study used the same. Also, the two stutisesissed the entrepreneurial skills and competen@eded

by students. Nevertheless, they differ in some aetsp While Anaele’s study was about entreprenkuria

competencies needed by technical college studemtssélf-employment, the present study focused on

entrepreneurial skills needed by undergraduateestsdo become self- employed and become entremene

Anyakoha (1999) conducted a study on enhancingeitfteepreneurial skills of operators of home ecomsmi
related businesses and its implications for engmregurship education in Enugu State. The major marpd the
study was to determine the entrepreneurial skill®merators of home economics-related businessdsitan
implications for entrepreneurship education. Thpytation comprised 1,894entrepreneurs of home eo@s

related businesses in Enugu state, while the saog#d for the study was 322. A structured questian
consisting of 42items was used to elicit informatfiom the respondents. Mean and standard deviatsnused
to analyze the data. The study found about sixpegaonal skills and sixteen management-relatets siéleded
by operators of home Economics- related businesBesse include: ability to take calculated riskcequt

responsibility for one’s action, and relate appiajety with people, keep appropriate records anetritories
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and interpret financial statement. Anyakoha's stredgtes to the present study in that, the two wiskanchored
on entrepreneurship education. However, they diffesome respects. For instance, while Anyakohadyswas
about enhancing the entrepreneurial skills of dpesaof home economics-related businesses and its
implications for entrepreneurship education, thespnt study focuses on the enhancement of entepiah

skills among undergraduates through entreprengueshication.

Obi (2001) studied communication skills needed hyiversity graduate employees for successful job
performance in business organizations in Nigertze purpose of the study was to find out the compatitn
skills needed by university graduate employeese&hesearch questions guided the study. Descriptinesy
design was used for the study. The sample for theysconsisted of 250 drawn from the population780
respondents. A 30-item questionnaire was useditd giformation from the respondents. The findingfsthe
study show that, employees differed in their ratifighe importance of writing, speaking, readingl diatening
skills required by university graduate employeessfaccessful job performance, but not significanilige study
concluded that university graduate employees weregived deficient in all the four clusters of coomitation
skills. The reviewed study is related to the préstady in that; they treated the skills neededstudents to
become successful entrepreneurs. However, whileetiewed work focused only on communication skiflse
present work focuses on communication skills ahdthker entrepreneurial skills such as decisionin@kkills

marketing skills, managerial skills, financial $&jlproblem solving skills etc.

Eziama (2002) carried out a study on entreprenkeskil needs of women in small-scale enterprisesnio
state. The purpose of the study was to find outethteepreneurial skills (managerial, personalitd &mman
relation skills, marketing, sales, financing and¢amting skills) needed by women entrepreneurs atiper
small-scale enterprises in Imo state, Nigeria .chp8ve survey design was used for the study. pbjulation
used for the study was 985 and the sample forttidy Tonsisted of 252 literate women (managers/osynef
small-scale enterprises. A 30- item questionnaies wsed to elicit information from the respondeiitise
findings of the study show that women entrepreneyrsrating small scale enterprises in Imo statalireq
entrepreneurial skills such as; managerial skilisysonality and human relations skills, marketirilss
financial management and accounting skills. Thiglgtis related to the present study in the senagt ith
addressed entrepreneurial skills needs of womesmiall-scale enterprises in Imo state and the ptesady
focused on entrepreneurship development. The stosever, was carried out in Imo state while thespng

study is carried out in Benue State.

Onah (2006) carried out a study on entrepreneusthigation needs of self-employed artisans andsconah in
Enugu urban. The purpose of the study was to findlte entrepreneurial education needs requirettdijsmen
and artisans. Six research questions and threényppditheses guided the study. The researcher esedliptive
design for the study. The population of the studgnprised 1,840artisans/craftsmen while the sampédel dfior
the study was 600 artisans/craftsmen. The instrtrused for data collection was a structured 30mite
questionnaire. Mean scores were used to answeetlearch questions while a two-way ANOVA was used t
test the null hypothesis. The findings of the stuslyow that six entrepreneurial skills, which inaud
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management skills, accounting skills, public relatskills, marketing skills, communication skillacarecord

keeping skills are very important to every self-émgpd craftsmen and artisan.

The study suggested strategies self-employed oraftsand artisan could utilize to meet up with @liee their
goals. These strategies include; skills in statimgformulating clear goals with good initiative; ility to
maintain/sustain personal drive, competency in taaimg singleness of purpose; skills in developing right
attitudes to work. The current study is related thee reviewed study in that the study investigated
entrepreneurship education needs of self-employdsans and craftsmen while the current study seeks
investigate entrepreneurship education as a wtal for the enhancement of entrepreneurial skillsoag
undergraduates. However, while the present studdksseo find out the entrepreneurial skills and the
employability skills needed in students to be seffployed and be employed in various organizations,

reviewed study only focused on skills for one tesb#-employed.

James (2006) carried out a study on pre-serviderseds for increasing the employability of teataticollege
graduates in Niger State. The purpose of the stumk/to determine the pre-service skills neededeblrtical
college graduates in relation to the labour maskéls requirements for increased employabilityr@éresearch
guestions and one null hypothesis guided the st8dyvey research design was used for the study.tdthé
population for the study was 286.There was no sagptince the population was of manageable size. A
structured questionnaire consisting of 92 items used to elicit information from the respondentsav and
standard deviation was used to analyze the dataaasaer the research questions. The researcherd fhat
employers prefer finished products or graduatamofersities who possess adequate and relevanpgaiplity
skills and would not need expensive re-traininglmnjob. The work under review is related to thespnt work
in that, they both focused on enhancing the empidifqaskills of students. However, they also difi@ some
respect. For instance, while the reviewed studyided on increasing the employability skills of grais in
Niger state, the present study focused on enhartbm@gentrepreneurial skills of undergraduates & $Slouth

East.

Agbogidi (2007) carried out a study on entreprerwskills required by auto mechanics technologydshts in
the technical colleges for establishing small aretlionm scale enterprises in Delta State. The purp@seto
identify entrepreneurial skills required by autoamanics technology students. A descriptive sunesigh was
used for the study. No sampling was carried outesthe number of the respondents was small. Thexetioe
entire population was used for the study which9sréspondents. A 10-item questionnaire was useali¢i

information from the respondents. The researchendothat efficiency in automobile repairs and othezas
require that workers be given skills and knowleddequate to handle the work that they perform. &lsésdls
include managerial skills, financial managemenliskinarketing skills and communication skills. Tteviewed
study is related to the present study in the sémasethe study addressed entrepreneurial skillgired| by auto
mechanics technology students in technical collégesstablishing small and medium scale entergriadile
the present study emphasized the relevance ofpgatreurial skills in students. However, the revidvséudy
only investigated communication skills, marketiriglls financial management skills and manageriaillsk

while the present study discussed other entrepriathaiills.
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Agu and Chiaha (2013) carried out a study on ergregurship education and graduate employabilityigeria.
The purpose of the study was to investigate ergregpurship education and employability of university
graduates in Nigeria. Two research questions andnwil hypotheses guided the study. Survey resedesign
was used for the study. The sample for the study 328 drawn from the population of 3,780 partictgarsing
a multistage sampling technique. Three instrumesmt® used for the data collection. These incluttectred
questionnaire on graduate entrepreneurship eduacatid employability skills (GEESQ), interview sch&dand
entrepreneurship content analysis. The structusedtipnnaire consisted of 25 items. The researdbarsl that
entrepreneurship education enables graduates gosseployability skills. According to the researcher
entrepreneurship education inculcates employalskills and consequently leads to high entrepreakimdex
(El) of the graduates. The reviewed study is relabethe present study because they both seekéstigate the
employability of graduates through entrepreneursipcation. However, while the reviewed study fecusn
the employability of university graduates in Nigerthe present study seeks to investigate the erh@nt of

entrepreneurial skills of undergraduates throughepneneurship education in Benue State Nigeria.

Agu et al. (2013) carried out a study on a paradigm shifenitrepreneurship education pedagogy in Nigeria:
issues that must be confronted to evolve best ipesct The purpose of the study was to find outhd t
pedagogies for entrepreneurship education deliwveriNigerian universities correspond with those afst
practice universities. Two research questions amd hypotheses guided the study. The study adopted
descriptive survey and quasi experimental resed@signs. The population for the study comprise856f while

the sample used for the study comprised of 252esitisd Three instruments were used for data cadleclihey
are questionnaire, group discussion guide and Iyhigkill development test questionnaire. The dtred
questionnaire comprised of 13items. The researftherd that business plan competition (BPC) pedagegy
usually used in Nigerian universities. Additionallige light pedagogy category used by the researsmot able

to impart significantly on students ‘entreprenelsiglls .The relationship between the revieweddgtand the
present study is that both studies are keen onrtagtieg the various pedagogies used in teaching
entrepreneurship education. But while the reviewstly focused mainly on the pedagogies, the prestady

seeks to examine the extent to which it impartsepnéneurial skills in students.

METHODOLOGY

Research Design

The design chosen for this study is a descriptivevey. The study was carried out in Vandeikya Local
Government Area with twelve administrative coungdrds in the Local Government. The population & th
study comprises 270 beneficiaries of entreprengursiaining programmes in Benue State with particul
emphasis on beneficiaries of Central Bank of NmdEntrepreneurship Development Centre and Centre fo
Youths and Women Skills Acquisition training cestén Vandeikya Local Government Area, Benue State
within the period under review (2011-2016). Thipplation is derived from Benue State Ministry ofde and

Investment. It comprises of the following entremership training programmes as shown in Table 1.
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Table 1: Population of the Selected EntrepreneurshiTraining Programmes

SIN Entrepreneurship Training Programme (ETP) Nimber of Beneficiaries

1. C.B.N Entrepreneurship Development Centre 012
2. Centre for Youths and Women Skills Acquisition 150
Overall Total 270

Source:Field Survey, 2017.

Employing Yamane (1967) formula to calculate thmgle size from 270beneficiaries (target populatidhi
study arrived at a sample size of 161 employees wdr@ accessed through random sampling technicue. T
data for this study was collected through the adbtration of questionnaires to the respondentss Was done
in order to get their views as regards the studialtes. The questionnaire was adopted for thidystince it is
the most suitable tool for a survey design adoptedhe study. The researcher made use of factdysisdo
measure the significant dimensions of entrepremgursducation and provide them a rating on a coispar
scale. Factor analysis was used in this study tmotaia the independence of each variable. Exployaf@ctor
Analysis (EFA) and Confirmatory Factor Analysis @Fwere used to assess the construct validity ahea
variable in the study. Bartlett's test of Spheyiaitas employed to test the hypothesis that theraigorrelation
matrix is an identity matrix. At 1% level of sigidénce, the results show that the data is higtdypiicant
(p<0.001), and therefore Factor Analysis is appeter According to the results from the KMO and tRst's
Test, the Kaiser- Meyer- Olkin (KMO) which measutbe sample adequacy was .684 while the BartlB&s
of Sphericity was significant (App. chi-square= Z&7, sig. is .000) which indicates the sufficienter

correlations of the factor analysis.

For reliability of the measurement instrument, latpiest was done o, of the sample size (0.33 x 161 = 53).
Reliability test was necessary to ensure the ctarsiy of the results. As can be seen in the Tablthe
Cronbach’s Alpha for each of the constructs wastgrethan 0.70. This implies that all the conssuate
reliable and can be used in this study. It is dsdethat a useful rule of thumb for research stdéethat

reliability should be at least 0.70.

Table 2: Reliability Test Results

Variable Cronbach’s Alpha No. of Items
1. Entrepreneurship Education 0.717 5
2. Wealth Creation 0.733 3
3. Employment Generation 0.728 4
4. Skills Acquisition 0.736 4
Overall Reliability 0.729 16

Source: SPSS Output, 2017.
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Method of Data Collection

The researcher employed the services of two resemsistants to administer the instrument. Thectdelivery
and retrieval method was employed to administerinbument to ensure high return of the instrum&hese
questions were designed using a four point Like®6() scale for measurements ranging from stroagige to
strongly disagree. The distribution of questionadiv the respondents showed that out of 161 questice
distributed, 125 (78 %) questionnaires were retiiewhile 36 (22 %) were not retrieved from the oegjents.

Data Analysis Technique
Mean and Standard Deviation was used to analyzelakee and answer the research questions while ulie n
hypotheses was tested using Chi-squar® $¥atistics at 5% (0.05) level of significance eTdnalysis was done
with the aid of Statistical Package for Social &cie(SPSS).Chi-square is given as:
2

P L 63
Where:
XZ2_ Calculated value of chi-square
> = Summation
Fo = observation frequencies

Fe = expected frequencies (mean).

Decision Rule
If the calculated value of %(Chi-square) is greater than the tabulated vafué’pwe reject the null hypothesis

(Ho) and accept the alternative hypothesis (Ha).

If the Chi-square (X tabulated is greater than the calculated valué’*pfve accept the null hypothesis (Ho) and

reject the alternative hypothesis (Ha).

RESULTS AND DISCUSSION

Test of Hypotheses

The three hypotheses formulated in the study vestd using Chi-square {Xas follows:

Test of hypothesis one

Ho,: There is no significant effect of entrepreneurshitucation on wealth creation in Vandeikya Local
Government Area, Benue State.

Table 7: Chi-square Test for Hypothesis One

Value df  Asymp. Sig. (2-sided)
Chi-square 25.542 6 .000
Likelihood Ratio 185.984 6 .000
Linear-by-Linear Association 46.589 1 .000
N of Valid Cases 125

Source: SPSS Output, 2017.
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Using df = 6 and 0.05 level of significance, thei-6fuare tabulated? = 12.592 while the Chi-square
calculated % = 25.542. Since the chi-square calculat&n=25.542 is greater than the chi-square tabulefted
=12.952 and the P-value (0.000) is less than thieadkevel (0.05), we therefore reject the null Hjpesis and the
alternative hypothesis is accepted. We thereforelode that, there is significant effect of entepurship
education on wealth creation in Vandeikya Local &oawment Area, Benue State.

Test of hypothesis two

Hoy: Entrepreneurship education has no significantceftsn employment generation in Vandeikya Local

Government Area, Benue State.

Table 8: Chi-square Test for Hypothesis Two

Value df Asymp. Sig. (2-sided)
Chi-square 33.542 6 .000
Likelihood Ratio 83.984 6 .000
Linear-by-Linear Association 7.589 1 .000
N of Valid Cases 125

Source: SPSS Output, 2017.

Using df = 6 and 0.05 level of significance, thei-6fuare tabulated? = 12.952 while the Chi-square
calculated % = 33.542. Since the chi-square calculateni=33.542 is greater than the chi-square tabulefted
=12.952 and the P-value (0.000) is less than thiaalevel (0.05), we therefore reject the null Hiesis and
accept the alternative hypothesis that entrepreshqureducation has a significant effect on emplayme
generation in Vandeikya Local Government Area, BeState.

Test of hypothesis three

HOs: There is no significant effect of entrepreneursagucation on skills acquisition in Vandeikya Local

Government Area, Benue State.

Table 9: Chi-square Test for Hypothesis Three

Value df  Asymp. Sig. (2-sided)
Chi-square 29.659 6 .000
Likelihood Ratio 49.751 6 .000
Linear-by-Linear Association 72.341 1 .000
N of Valid Cases 125

Source: SPSS Output, 2017.
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Using df = 6 and 0.05 level of significance, thei-€fuare tabulated’ = 12.952 while the Chi-square
calculated % = 29.659. Since the chi-square calculat&n=29.659 is greater than the chi-square tabubted
=12.952 and the P-value (0.000) is less than thiaalevel (0.05), we therefore reject the null Hiesis and

accept the alternative hypothesis that there isifsignt effect of entrepreneurship education orillssk
acquisition in Vandeikya Local Government Area, BeiState.

Discussion of Findings

Effect of entrepreneurship education on wealth credon in Vandeikya Local Government Area, Benue
State, Nigeria.

The analysis of the data collected from the respotglrevealed that entrepreneurship educationexeetalth
for the owners and many youths in Benue State.sGhare was used to test the hypothesis at 5 % tdvel
significance and the p-value (0.000) was lower ttr@nsignificance level. This can be statisticgiiyen as P-
value 0.000<a. = 0.05. This result was in agreement with Onojé Bkpa (2005) reported that entrepreneurship
as a concept has widened the thinking horizon dividuals thereby improving the quality of theivds and
creating wealth for them and their families.

Effect of entrepreneurship education on employmengeneration in Vandeikya Local Government Area,
Benue State, Nigeria.

Also, the analysis of the data collected from thspondents indicated that entrepreneurship edachts a
positive significant effect on employment genenatio Benue State. Chi-square was used to testyibettmesis
at 5 % level of significance and the p-value (0)0@8s less than the significance level. This castagstically
given as P-value 0.000 <= 0.05. This finding was supported by Bowale aridnk, (2012) who found that
SMEs have been able to reduce the rate of povefiigeria by encouraging many youths to be selfieygd.
Ayoola (2008) also found that entrepreneurship wites job creation through the formation of snaaid
medium scale enterprises. Entrepreneurs createarg amployment openings through their activitienyde the
labour intensity structure of small and medium saatterprises accounts for their recognition ashacjeation
avenue.

Effect of entrepreneurship education on skills acqisition in Vandeikya Local Government Area, Benue
State, Nigeria.

Finally, the analysis for the purpose of achieviobjective three was based on test of the effect of
entrepreneurship education on skills acquisitiohe Tindings from the study revealed that entrepuestép
education has positive significant effect on theedigpment of skills by many youths in Benue State confirm

the findings above, chi-square was used to tegtypethesis at 5 % level of significance and theajue (0.000)
was lower than the significance level 0.05. This ba statistically given as P-value 0.00@ < 0.05. Osuala
(2004) asserted that entrepreneurship helps tolafgeepool of potential entrepreneurs who are wgllipped
with skills and technical know-how to manage sraalll medium scale industries.

CONCLUSION AND RECOMMENDATIONS
Conclusion

The contribution of entrepreneurship training arduaation on unemployment reduction through youth
empowerment and wealth creation will be much sigaitt if entrepreneurship is encouraged at allllavéhe
state especially at local and community level. Yodévelopment and empowerment are vital stageiéeirfior
building the human capital that allows young peapleid poverty and leave better life. Education &rathing
helps individuals to be empowered and escape polgrproviding them with the skills and knowledgeraise
their output, income and wealth. The technicall kil significant, as seen in the relationship bemwedhe
technical skill and youth empowerment for the deldcareas. This shows that government should peomot
entrepreneurship training and education throughraggpate policy in Benue State. A more enduringugoh

will be found in equipping students with the knodde, skills, and attitudes to create jobs and Heesgployed.
This can be achieved through an enriched entreprehi@ education programme that would ensure the
sustainability and the growth of Nigeria as a nmatibherefore, the production of potential entreprea through
entrepreneurship education in our institutionseafrhing should be the focus of our educationalesysnh this
country if the goal of sustainable national develept is to be achieved.

Recommendations

Based on the findings this study, the researclwmenends that:
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i. Entrepreneurs and would-be entrepreneurs shouftedsomanage their business and create wealth for
others through the revenue they generate by rerglénancial assistance where necessary.

ii. Government should create enabling environmentritrepreneurship to thrive favourable environment
for entrepreneurship development should be deviosbaal insecurity which hampers foreign and daimes
investments. This will enable entrepreneurs totere@re job opportunities for the unemployed youths

iii. Entrepreneurship development should be inculcattedthe school’s curriculum to promote human
empowerment and development through entreprenekilabcquisition and training.

REFERENCES
Acs, Z.J. and Storey, D.J. (2004). Entrepreneurahigp economic developmeriRegional Studies, 38(8): 871-
877.

Adebayo, O. and Kolawole, J. A. (2013). The histaribackground of entrepreneurial development igeNa:
its gains, shortcomings and needfliburnal of Emerging Trends in Economics and Management Sciences
(JETEMS), 4(5):493-500.

Adeyemi, T. (2006). Entrepreneurship in Businessdation.Journal of Certified National Accountant, 5(3):
26-31.

Adidu, F.A and Dedekuma, S.E. (2006).Towards Depialp Entrepreneurship Consciousness among Nigerian
Youths: An Imperative for Sustainable Developmdatirnal of Business Sudies, 3(2):1-3.

Afonja, A. A. (1999). Entrepreneurship Educatiord &nterprise Culture Lessons from other CountiReper
presented at the National Conference in Entreprshgu Education in Nigeria Territory Institutiondbuja,
Nigeria, March 30 — April 1.

Agu, R.A. and Chiaha, G.T.U. (2013). Entrepreneprgducation and graduate employability in Nigera.
research proposal presented at Association of &frldniversities (AAU).

Agu, R.A, Chiaha G.T.U. and lkeme, A.l. (2009).Tihmeratives of entrepreneurship education on uneyepl
youths in Nigeria: Implications for policyournal of Educational Review (JER),2 (2): 177-183.

Agu, R.A, Chiaha, G.T.U. and lkeme A.l (2013).A adigm shift in entrepreneurship education pedagogy
Nigeria: Issues that must be confronted to evolest Ipractice. Paper presented at entrepreneurshipar at
University of Mkar, Mkar.

Agu, R.A. (2010).Entrepreneurship: concepts, theories and practicd“®@n). Enugu: Kawuriz and Manilas
Publishers Onitsha.

Akpanenua, N.S and Agada, J.A (2006).Strategicelssu Sustaining Entrepreneurship Developmentaltiiegs
in Nigeria.Journal of Management Technology, 7(1):186-192.

Akpanenua, N.S. (2005). Expectations for Entrepuestép Development among Nigerian Polytechnic
Graduates in the New Millenniurdournal of Management and Technology, 2(1):47-48.

Anaele, E, O., Adelakun, O. A, Dem, I. I. and Bai®. |. (2014).Strategies for Revitalizing the lempentation
of Entrepreneurship Education in Technical, VoaaioEducation and Training (Tvet) to Enhance Self-
Employment in NigeriaBritish Journal of Education, 2 (4):50-62

Anannagoon, B., Akudo, F. and Emetarom, U. (20@8)dent’'s perception on entrepreneurship education
higher institutions and poverty alleviation for &igable development in Abia state Nigeria. Padivdred at
the 2008International Conference of the Nigeriarsoksation for Educational Administration and Plarmi
(23rd-27th September).

246



Journal of Education and Practice www.iiste.org
ISSN 2222-1735 (Paper) ISSN 2222-288X (Online) 5-'—.!l1
\ol.9, No.33, 2018 IIS E

Antai, A. S. and Anam, B. (2009).Redefining edumadil objective for national productivity and ecoriom

development in Nigeria. Paper presented at the oNalti Conference of National Association for the
Advancement of Knowledge (NAFAK) held at Nnamdi Kimie University, Awka, between9th-13th March,
2009.

Anyakoha, E.U. (2001). Promoting entrepreneurshigcation in home economics programme: Challengds an
strategies in E.A.C Okeke and D.U Egeonu (Eds) Etimcal Alternative for Nigeria Volume 2.

Ekanem, E. E. (2005). Entrepreneurship and Natibeaklopment. Paper presented at the National Gamie
of the Academy of Management, Lagos, Nigeria. Na+23.

Enemuoh, E.O. (2006). Targeting the rural womenefatrepreneurial skills acquisition: A challenge fmme
economics educatiodournal of Educational Growth. 2(1):191-197.

Federal Republic of Nigeria (FRN) (2004). Natiomallicy on education (revised edition). Lagos: Niger
Educational Research and Development Council (NERDC
Press.http://jetems.scholarlinkresearch.com/astitlee%20historical%20Background.pdf

Ibe, E.C (2008). Entrepreneurship through vocatiedacation. Paper presented at the Internatiomaflecence
of Nigeria association for Educational Administoatiand Planning (23rd-27th September 2008).

Idih, R.O (1999). Graduate unemployment in Nigediaurnal of Entrepreneurship Development programme,
(6)1:45-58.

Ikeme, A. |. (2007). Entrepreneurship educatione Tvay forward. Paper presented at the occasioeméle
undergraduate conference, University of Nigeriajkks, Enugu state.

lyahen, B. (2010). Entrepreneurship DevelopmentBirsiness EducationJournal of Business Education,
11(3):101-111.

Komolafe, J.O. (2008). Entrepreneurship and Natiobavelopment: issues and Challengdsurnal of
Management and Technology, 6 (5):234-245.

Offorman, P.C. (2000). Teaching entrepreneurshipiational education. Calabar: Centevour presisdin

Ogundele, O. J. K. (2007). Introduction to Entreaship Development, Corporate Governance and|Smal
Business Management. Lagos: Molofin Niminees.

Okala, O.F. (2004). Unemployment experience in N&geThe impact of vocational skills trainingournal of
pedagogy and Educational Development, 10(1):25-34.

Onah, M. (2006).Entrepreneurship education needsetffemployed artisans and craftsmen in Enugururba
Unpublished M. Ed Theses UNN.

Oni, C. S. (2007). Developing vocational educatibrough computer literacy in Nigerian Junior Secoyd
School.Meridian Middle School Computer Technologies Journal, 10(2):127-138.

Onoja, I. R, and Ekpa, A. B (2005).The Role of Epteneurship in reducing Unemployment among Nigeria
GraduatesJournal of Management and Technology,4 (5):129-133.

Osuala, E. C. (2004). Foundations of Vocationaldation. (5th ed). Enugu: Cheston Agency Ltd.

247



