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Abstract

The method of the research was defined as theigégersurvey model since it was aimed to test Wwhethe
personality traits of teachers are a significargdptor of their psychological capital levels irististudy. 416
teachers (60.3% female, 39.7% male) who were tagdhi the schools of Ministry of National Education
Istanbul and were selected by simple random eles@mipling method constituted the study group of the
research. While 37.3% of teachers who participatetie research were working in primary schools23® of
them were working in secondary schools and 23.6%heh were working in high schools. In the reseaticl
personality traits of the teachers were measuretibijective based personality test", and their peiagical
capital levels were measured by "organizationatpslpgical capital" scale. Pearson correlation égple and
multiple linear regression analysis were used w@lyare the collected data. Research results sholacdthiere
was a positively significant relationship betweedraversion, agreeableness, conscientiousness @emnhess,
which are big five personality traits of teachexsd optimism, hope, resilience and self-efficaclyjcl are the
sub-dimensions of the psychological capital scafel that there was a negatively significant refetiop with
neuroticism personality trait. According to thedings obtained as a result of prediction analypessonality
traits were found to be significant predictors pfimism, resilience, hope, and self-efficacy, whare the sub-
dimensions of the psychological capital scale. fdseilts obtained from the research were discussiihvthe
frame of the relevant literature and suggestiongwéered for future researches.
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1. Introduction

For the success of the education system, it is itapbthat the factors such as school, curricultgacher and
administration that make up the components of fiséesn should be in harmony with each other. Becausey
component in the education system has the potdataffect the whole, in other words, the wholdhaf system.

A problem that may occur in one of the componehth® system negatively affects the whole systettholigh

all components of the education system are impgrteachers as people who teach individuals inftionghat
needs to be learned in a planned and systemat@gl iw a certain environment and with certain tosmfsl
equipment constitute the most critical componerthefsystem. In this respect, the issue of teacdetsjuality

in teaching profession very frequently becomesreeatiissue in many countries of the world. Depegdin the
recent increase in expectations from schools aedetbre teachers, the opinion that field knowledgel
pedagogical competence alone will not be enougmé®t expectations has come to the forefront (Avcl,
Bozgeyikli and Kesici, 2017). Because a teachenathe effective enough if he/she does not feélsdficient,
cannot take a stand against troubles and does @l@vé that he/she will succeed, although he/she ha
knowledge or experience. Of course, it is imporfantteachers to have full competence and selfidente in
terms of professional knowledge and pedagogy. Bssiil is considered important that their abilbyrésearch
and experiment alternative ways to accomplish éis& ts good, that they are optimistic by continlptaking
into consideration the main objectives of the sthatile performing the task, and that they have a
psychologically robust structure, in other wordigit psychological capital is high.

The concept of psychological capital (Luthans, afisand Avolio, 2007), which is also referred toths
positive psychological developmental status of ithdividual, has emerged from theories and researdhe
positive psychology that are generally appliechim drganizational field. The psychological capitpproach is a
natural development that occurs after the emergehgmsitive organizational behavior (Luthans antdli,
2009). The word 'capital' used in this conceptssdiuto represent a value rather than its widespueadn the
field of economics or finance, and the concept ©fchological capital is a concept based on somichdl
and inspiring constructs of positive psychologytflans, Youssef and Avolio, 2007). According to larth and
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Yousseff (2007), the components which are achidvaskd upon positive psychology and constitute thanm
features of the psychological capital approachaarollows:

1. Self-confidence that will allow individual to suaxin self-testing tasks (self-efficacy),

2. Positive perception that he/she will succeed nowviarthe future (optimism),

3. Determination for future goals, objectives andddslihat are guided to achieve success (hope)

4. The willpower that will enable him/her to recovardasucceed again when he/she is surrounded by
problems and troubles (resilience).

Self-efficacy: According to the definition of Luthans and Yous&807) in the approach of psychological capital,
it is defined as the self-confidence that the iiiial has in order to be able to draw a road majpired to
perform what is requested from him/her within acsfi@ context and to deploy all his/her cognitivesources
with motivation. The feature of self-efficacy whiéh mostly emphasized by the theorists of psychioldg
capital approach is that it is improvable.

Optimism: It is the tendency of the person to describe pasévents as internal, permanent and common and to
describe negative events as external, temporarypartitular to that situation (Luthans and Yous&€4).
According to Luthans (2002a), optimists are easitytivated to work harder, are more satisfied angehagh
morale, are eager to achieve their goals and aot patiently in the face of obstacles and diffigdf see their
personal mistakes as temporary problems rather $haimg them as their own inadequacies and terideto
themselves psychologically and physiologically sgo

Hope: It is defined as cognitive tendency formed by itieraction of the person's determination to achiev
his/her goal and the ways he/she used to achiggsegthal in positive psychology (Snyder, 2000). he t
psychological capital approach, it means that #msqgn shows patience in achieving his/her goalcamdmake
course changes with the same patience while dtimtppe, just like self-efficacy and optimism, is@aseen as
improvable and situational and effective conceptpanformance. According to a cross-cultural redeanc
which Peterson and Luthans (2003) gave exampleg ikea positive relationship between the job penfnce
and hope levels of Chinese employees working intdipenterprise.

Resilience Another main factor of the psychological capitapagach is the resilience that is transferred frben t
field of psychology to the field of organizatiort@havior. In the field of psychology, resiliencalefined as the
fact that the person is able to get good resutimfthe events in spite of the serious threats fdoards
adaptation and development (Masten, 2001). Accgrtbnpsychological capital theorists Luthans andiséef
(2004), resilience is defined as the capacity tvdebehind the difficult changes to overcome (sashan
increase in one's responsibility as a result ofqmtion) although they are unfortunate, uncertamsuecessful
and even positive. Although there are opiniong figychological resilience is stable in the procésother
words, it does not change (Masten and Reed, 2@0&)e also studies suggesting that it could be ongat
through a number of trainings and support progrérathans, 2002b). In the researches mentionelderstudy
of Luthans and Youssef (2004), it is stated thadppee with psychological resilience achieve succasd
continue to progress in the face of problems affetdities, and that there are even people who haaehed a
better point than their former situation as weltlasse who have returned to their former situatiothe face of
these events.

The most important feature of the psychologicalitehpwhich is addressed as a concept related ¢owearing
and developing the strengths of individuals rathlean their weaknesses or problems (Seligman and
Csikszentmihalyi, 2000), is that it gives answdrswt who the individual is and where he/she canhehrough
positive development (Luthans, Vogelgesang andelte2006; Luthans, Youssef and Avolio, 2007). RAAthis
aspect, it shows a direct relationship with thédfigf psychology of personality. The fact that ff®ychology of
personality addresses the dimensions that revealifferences of individuals has also increasedinterest in
the psychology of personality in the organizatiofield. Although there are several approaches diggrthe
description of personality in the relevant literatuit is seen that "traits" approach that focusesndividual
differences and put forward based on behavior pattthat can be observed has come to the forefBadim,
Cetin and Tabak, 2009). In this context, the Ing factor model is preferred in the organizatiofield with
respect to the fact that it provides researchetd walid and accepted personality dimensions armd ith
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decreases the need to develop different scaleg pboaonality (Betts, 2012). When recent studiesexamined,
it is seen that the five factor model has been tbps the most popular method in explaining thegrality
dimensions in the organizational field. Five factmersonality dimensions agreed in the literature a
extraversion, agreeableness, conscientiousnesstic&am and openness.

Extraversion: Extraversion is defined as the act, state, orthafobeing predominantly concerned with and
obtaining gratification from what is outside thelfsMeriam Webster Dictionary). People with a high
extroversion dimension are positive and socialiddials and have the characteristics such as baiegrful,
assertive, dominant, energetic and concerned wiithre (Basim, Cetin and Tabak, 2009). Individwaith a
low extroversion dimension have introverted, withein and calm personality traits (Costa, Busch, Z2oman
&McCrae, 1986).

Neuroticism: The second trait which is mostly agreed in thee flactor personality model is neuroticism.
Neuroticism is also a personal trait which is bedigt to have the strongest relationship with subjecivell-
being along with extroversion (Diener, Oishi & Lg¢c&003). Neuroticism is one of the main persopataits
and has characteristics such as anxiety, moodame$gealousy (Thompson, 2008) People with highleweé
neuroticism will be faced with a number of psyclypal and physical problems in their daily livesidde,
Higgins, Thoresen & Barrick, 1999).

Agreeableness: Although it is studied under different names, wigtunderstood from the dimension of
agreeableness is that the individual is tender-edndeliable, helpful, merciful, naive and dire€oéta et all,
1986). Among the dimensions of the five factor paedity model, the biggest difference of the dimensof
agreeableness compared to other dimensions ighiisadimension draws attention to individual diffaces in
the issues of cooperation and social cohesion {@1az& Tobin, 2002). People with a high dimensidn o
agreeableness are defined as polite, courteoiehleelmoderate, straightforward and self-sacnificindividuals
(Judge and Bono, 2000).

Conscientiousness. Characteristics such as reliability, working havding organized, punctuality, perseverance
and ambition are encountered in people with a Higiension of conscientiousness (Costa et al., 198®ther
aspect of conscientiousness is related to havimjjable personality. In other words, it is relatedthe fact that
the individual has responsibility for the businbsgshe does and also has a meticulous natureidodls whose
dimension of conscientiousness is low are charaegr by personality traits such as unreliability,
purposelessness, irresponsibility and carelesshegarally, the work-related performances and jatisgaction

of these individuals are also expected to low.

Openness. The dimension of openness for improvement is tharastieristics which has maximum cognitive
aspects under the five factor model (Basim, Cetith Babak, 2009). When it is considered from #upect,
personality traits such as curiosity, creativitjagination, originality and being different aretta forefront in
individuals whose dimension of openness for impnoeet is high (Costa et al., 1986). These peopte ar
individuals who are interested in others' feelingd thoughts and follow the latest developments.

Those carrying out researches in the organizatifelal have long been trying to reveal the diffares among
individuals by using the psychology of personalitjowever, it is also a fact that some difficultiage
encountered in moving the theories of the psychotifgpersonality arising out of psycho-dynamic mmest to
the organizational field and in studying them (Be®012). Indeed, Gohel (2012) expresses the corufep
psychological capital as personality traits thattdbute to individual productivity. However, perstity traits
refer to tendencies towards the stable patterribarbehaviors and thoughts of the individual (Scettenand
Ryff, 1997). Psychological capital is not continadn every situation and condition, like personalitits but
contains personal level attributes that vary adogrtb circumstances and conditions (Cetin and rBag012).
According to Choi and Lee (2014), personality sraihd psychological capital seem to have similaceptual
dimensions along with positive perspectives on ihditvidual. However, when it is examined closélyis seen
that both concepts analyze the individual withetiit dimensions.

In this study, it was aimed to examine the relatfop between personality traits and organizational
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psychological capital in a sample consisting ofckesis. In this direction, an attempt to determihe t
relationship between the sub-dimensions of exts®Br conscientiousness, neuroticism, agreeableaeds
openness, which constitute the five factor persgnalodel, and the sub-dimensions of optimism,-séfitacy,
hope and resilience, which constitute the psychotdgapital, was made. Accordingly, the hypothékat the
personality trait of neuroticism would negativelyegict the psychological capital components and tha
personality traits of extraversion, conscientiossnegreeableness and openness would positivedycpthem
was tested.

2. Method

Since relationship between teachers' organizatigsgtchological capital levels and personality graitas
examined in this study, the relational screeninglehavhich is a descriptive research type and tidedefine
relationships between variables as they are wasrdated as the model of the research.

2.1. Participants

416 teachers who were teaching in the schools ofigtty of National Education ifstanbul during the 2016-
2017 academic year participated in the researchleVBn.3% (251 people) of the teachers who parigg in
the research were female, 39.7% (165 people) ofi tivere male. In addition, 37.3% of the particigafit55
people) were working in primary schools, 39.2% & (163 people) were working in secondary schaots
23.6% of them (98 people) were working in high s18032.0% of the teachers who participated inrésearch
(133 people) are teaching as classroom teacherg%oldf them (61 people) are teaching as sciencehées,
29.6% of them (123 people) are teaching as sociahses teachers, 8.4% of them (35 people) arditepas
foreign language teachers and 15.4% of them (64lpp@re teaching in the branches of painting, musi
physical education guidance etc..

2.2. Instruments

The "Organizational psychological capital scaletl 4Adjective Based Personality Test" were useddlbect
research data.

Organizational Psychological Capital Scale: The "Organizational Psychological Capital Scale"iohhwas
originally developed by Luthans, Avolio, Avey andmhan (2007a) and was adapted to Turkish by Cetih a
Basim (2012) was used to measure the psycholocpgétal levels of teachers. The organizational psiagical
capital scale consisting of 24 items has four siatedsions including optimism (6 items), resilier{6eitems),
hope (6 items) and self-efficacy. A 6-point Likéype rating between "strongly disagree" and "sthprgree"
was used in the scale. The lowest and highesestbat can be obtained from the sub-dimension6 arel 36,
respectively. The high scores obtained from treesindicate that the traits of each dimensiontagh. The
adaptation of the psychological capital scale #® dbnditions of Turkey was performed on an exeeutjroup
consisting of 235 people working in the public sectThe results of the factor analysis perfornreddtermine
the validity of the scale confirmed the four-factoodel containing the dimensions of optimism, fesite, hope
and self-efficacy which are included in the oridisaale. In order to determine the reliability betscale, the
reliability coefficients calculated for each sulmadinsion were found between .67 and .85, and thaeist
values were calculated between .70 and .77. Tirebilgy coefficients calculated for this study mee.72 for
optimism, .69 for resilience, .68 for hope and f@&2self-efficacy.

Adjective Based Personality Test (ABPT): It is a 40-item scale which was developed by Bacdllan and
Aslan (2009) based on the Five Factor Theory terd@he the personality traits of teachers and askective
pairs appropriate to the dimensions of extraversigmeeableness, conscientiousness, openness @odigiem
that are included in this theory. The scale iterasawformed based on opposite adjective pairs, arattampt to
measure the statements in the items was made witkeat-type scale rated between 1-7. In ordetest the
construct validity of the ABPT, Principal Componeriactor Analysis was performed on the data andcDir
Oblique rotation was applied. As a result of thalgsis, it was seen that five factors accountedb®63% of the
variance of the ABPT. Extraversion consisted afetns with factor loadings varying between .568 &80 and
accounted for 23.20% of the variance of the ABP{re®ableness consisted of 9 items with factor hugali
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varying between .778 and .605 and accounted fot5%0.of the variance of the ABPT. Conscientiousness
consisted of 7 items with factor loadings varyirejvieen .861 and .665 and accounted for 9.15% ofdthiance

of the ABPT. Neuroticism consisted of 7 items wiftictor loadings varying between .719 and .367 and
accounted for 5.26% of the variance of the ABPTpeflhess consisted of 8 items with factor loadiryiag
between .793 and .491 and accounted for 4.56%eofdhiance of the ABPT. Within the scope of théatslity
studies of the ABPT, participants were applied WKBPT for two weeks, and it was seen that internal
consistency coefficients varied between .73 andB2@anli,ilhan and Aslan, 2009).

2.3. Data Analysis

The instruments used in the collection of resedath were applied to participants in February-M&@h7. The
Pearson correlation coefficient was used to rettealrelationship between teachers' personalitystia@id the
sub-dimensions of the organizational psychologizglital scale. The linear regression analysis fgclenwas
used to determine the level of Extraversion, Agndsreess, Conscientiousness, Neuroticism and Opgnhnes
which are the sub-dimensions of personality traisle, predicting the sub-dimensions of organinafio
psychological capital. In the research, the le¥aignificance was taken as .05.

3. Results

This section includes the findings obtained assaltef statistical analysis of data collectedhn tesearch. The
scores obtained by teachers from the sub-dimensibtise organizational psychological capital scatel the
results of the Pearson Correlation analysis apptiettiese scores to determine the relationship detvthe sub-
dimensions of personality traits are presentecaind 1.

When the correlation values in Table 1 are examiiidd seen that there is a positively significagiaitionship

at .05 level between the scores obtained from thb-démensions of extraversion, agreeableness,
conscientiousness and openness of personalitg @aid the scores obtained from the sub-dimensibriseo
organizational psychological capital scale.

Table 1. Pearson's correlation values regardingédlaionship between teachers' organizational lpsggical
capital and personality traits

Variables Optimism Resilience Hope Self-Efficacy
Extraversion r 287" ATT 437 489"
p .001 .001 .001 .001
Agreeableness r 540" 394" 259" 209"
p .001 .001 .001 .001
Conscientiousness r 3617 436" 404" 470
p .001 .001 .001 .001
Neuroticisn r -.537" -,441 -.304 -.279
p .001 .001 .001 .001
Openness r 375 513" 479" 489"
p .001 .001 .001 .001

Furthermore, it was determined that there was aathetly significant relationship at .05 level bebme
neuroticism and the sub-dimensions of the orgao@al psychological capital scale. According to sthe
findings, as the personality traits of extraversiagreeableness, conscientiousness and opennesasiecthere
is also a significant increase in the componentsrginizational psychological capital. On the othand, a
decrease is observed in the optimism, resilienopetand self-efficacy levels as Neuroticism incesas

The results of the multiple linear regression asialyperformed to determine the power of the scohnes
teachers obtained from the sub-dimensions of thBRABredicting the optimism dimension of the orgatianal
psychological capital are presented in Table 2.
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Table 2: Multiple regression analysis results rdoay the predicting of the optimism by personatibijts

Model B Std. Error B t p
(Constant) 22.906 527 43.494 .000
Extraversion .013 .028 .027 481 .631
Agreeableness .164 .028 .287 5.787 .001
Conscientiousness 110 .039 141 2.812 .005
Neuroticism -.178 .024 -.336 -7.397 .001
Openness .021 .040 .032 .529 597
R=.637 R=.406 Rs-410756.122 p=.001

a. Dependent Variable: Optimism

When the findings in Table 2 are examined, it isnsthat the sub-dimensions of extraversion, agferabs,
conscientiousness, neuroticism and openness, vahn&kthe personality traits that were analyzed dsgandent
variables (predictive variables), significantly gieted the total score of optimism (R=.673=R06, F=56.122,
p<.001). This finding indicates that all sub-dimiens of personality traits accounted for 40.6%l& variance
of the optimism sub-dimension score. According tiest results regarding the independent variabkas;oticism
(B=-.336) from among five independent variables is thost powerful predictor of optimism score, andsit
followed by agreeablenes$=287) and conscientiousnesf=(141). The ratio of the sub-dimensions of
extraversion [{=.027) and opennes$=.032) predicting the optimism score on their owaswnot found
significant at .05 level.

The results of the multiple linear regression asialyperformed to determine the power of the scohnes
teachers obtained from the sub-dimensions of thBRABredicting the resilience dimension of the oigational
psychological capital are presented in Table 3.

Table 3: Multiple regression analysis results rdiy the predicting of the resilience by persogdlihits

Model B Std. Error B t p
(Constant) 24.355 .529 46.061 .000
Extraversion .086 .028 179 3.080 .002
Agreeableness .043 .029 .076 1.506 133
Conscientiousness .105 .039 .136 2.669 .008
Neuroticism -.138 .024 -.265 -5.721 .000
Openness .120 .040 .184 2.980 .003
R=.621 R=.385 Rs-410751.370 p=.001

a. Dependent Variable: Resilience

When the findings in Table 3 are examined, it isnsthat the sub-dimensions of extraversion, agiepabs,
conscientiousness, neuroticism and openness, inéethe personality traits that were analyzed dsgandent
variables (predictive variables), significantly gieted the total score of resilience (R=.621=R85, F=51.370,
p<.001). This finding indicates that all sub-dimiens of personality traits accounted for 38.5%lwf variance

of the resilience sub-dimension score. Accordingttdest results regarding the independent variables
neuroticism f=-.265) from among five independent variables & ost powerful predictor of resilience score,
and it is followed by opennesg~«.184), extraversior3€.179) and conscientiousnegs(136).

The ratio of the sub-dimension of agreeablengs9{6) predicting the resilience score by itselswat found
significant at .05 level.

The results of the multiple linear regression asialyperformed to determine the power of the scohes
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teachers obtained from the sub-dimensions of th&@RPBredicting the hope dimension of the organizatio
psychological capital are presented in Table 4.

When the findings in Table 4 are examined, it isnsthat the sub-dimensions of extraversion, agferabs,
conscientiousness, neuroticism and openness, vahn&kthe personality traits that were analyzed dsgandent
variables (predictive variables), significantly gicted the total score of hope (R=.534=R85, F=32.717,
p<.001). This finding indicates that all sub-dimiens of personality traits accounted for 28.5%l&f variance
of the hope sub-dimension score. According to t tesults regarding the independent variables, e
(B=.252) from among five independent variables isrtwest powerful predictor of hope score, and ibitofved

by neuroticism §{=-.173), conscientiousneg$<152) and extraversioft£.137).

Table 4: Multiple regression analysis results rdupy the predicting of the hope by personalityttrai

Model B Std. Error B t p
(Constant) 25.835 .525 49.178 .000
Extraversion .060 .028 137 2.187 .029
Agreeableness -.019 .028 -.036 -.661 .509
Conscientiousness 107 .039 152 2.757 .006
Neuroticism -.083 .024 -.173 -3.457 .001
Openness 152 .040 .252 3.775 .000
R=.534 R=.285 Rs410732.717 p=.001

a. Dependent Variable: Hope

The ratio of the sub-dimension of agreeablen@ss.(36) predicting the hope score by itself was foatnd
significant at .05 level.

The results of the multiple linear regression asialyperformed to determine the power of the scohnes
teachers obtained from the sub-dimensions of thePPRBoredicting the self-efficacy dimension of the
organizational psychological capital are presemekhble 5.

Table 5: Multiple regression analysis results rdopy the predicting of the self-efficacy by persiitydraits

Model B Std. Error B t p
(Constant) 25.914 .596 43.471 .000
Extraversion .098 .031 .189 3.117 .002
Agreeableness -.067 .032 -.109 -2.078 .038
Conscientiousness .203 .044 .245 4.606 .000
Neuroticism -.095 .027 -.167 -3.466 .001
Openness 144 .046 .204 3.161 .002
R=.575 R=.331 Fs-410740.608 p=.001

a. Dependent Variable: self-efficacy

When the findings in Table 5 are examined, it isnsthat the sub-dimensions of extraversion, agiepabs,
conscientiousness, neuroticism and openness, winiethe personality traits that were analyzed dsgandent
variables (predictive variables), significantly gicted the total score of self-efficacy (R=.575=R31,

F=40.608, p<.001). This finding indicates thatslb-dimensions of personality traits accounted3f®m% of

the variance of the self-efficacy sub-dimensionrecd\ccording to t test results regarding the iredefent
variables, conscientiousne$s=(245) from among five independent variables isrtwest powerful predictor of
self-efficacy score, and it is followed by openné$s.204), extraversionpE.189), neuroticismpE-.167) and
Agreeablenes$€-.109).
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4. Discussion

It is important that the teachers, who constith&efbcal point of educational activities, have fidimpetence and
self-confidence in terms of professional knowledgel accumulation of knowledge. Besides, it is aiersd
important that their ability to research and exmennt alternative ways to accomplish the task isdgtimat they
are optimistic by continuously taking into consion the main objectives of the school while perfimg the
task, and that they have a psychologically robusctire, in other words, their psychological cabis high. It
is thought that psychological capital that focusessituational traits such as optimism, resilieriezpe and self-
efficacy can be affected by the personality traftindividuals rather than the personality traltattare difficult
and time-consuming for change of the employees ifisrpurpose, in this research, it was aimed vestigate
the relationship between psychological capital congmts and personality traits.

As a result of the analyses performed within thepscof the research, it was firstly seen that theas a
negatively significant relationship between optimjsresilience, hope and self-efficacy, which are th
components of the organizational psychological teagind neuroticism, one of big five personalitgits, and
that there was a positively significant relatiopshiith extraversion, agreeableness, conscienti@ssaad
openness. These findings are compatible with théhdns et al.'s (2013) findings regarding a pasitiv
relationship between agreeableness and consciengées of the personality traits and psychologiapital and

a negative relationship between neuroticism. Iditaeh, Brandt, Gomes and Boyanova (2011) deterchine
their study that there was a significant relatiopdietween extraversion and psychological capltaé majority
of findings obtained in the research are compatibth the findings of the research carried out epghological
capital structure and personality traits by Luthasal. (2007a). However, the most important défere
observed between the two studies is that Luthard. €2007a) did not find a significant relationshietween
psychological capital and openness. However, ia thsearch, a strong and positive relationship feasd
between openness and the components of the psgitalaapital. This may be due to the measurement
instruments used in the study. In addition, in matudies in which the relationship between perspnahits
and the components of the psychological capitalimaestigated (e.g., Chen, Casper and Cortina, ;2084 and
Klein, 2002), it was found that there was a positiglationship between conscientiousness and figléey. In
the study of Wang et al. (2014), it was also stéted there was a positive relationship betweefResBtacy and
extraversion, conscientiousness, agreeablenesspmernhess. Similarly, Lorenz, Beer, Ptz and Hei(Rt16)
determined that there was a positively significeglationship between extraversion, conscientiousrasl
openness and psychological capital and that theseaxnegatively significant relationship betweeuarocism.

In a similar manner to the finding in the presdntly, Romano (2008) also emphasized that thereawmssitive
relationship between extraversion and self-effic@ased on this information, it can also be said thdividuals
with personality traits of extraversion, which da#described as social, warm-blooded and optim{Btbbins,
2001), of conscientiousness, which is careful aisdiplined and more willing to succeed (Ozkalp atel,
2010), and of openness, which is intelligent, broadded, curious and sensitive to the environmgat, (2001),
have also high psychological capital.

The findings regarding the determination of preutigtof teachers' psychological capitals, which tianed the
primary purpose of this research, showed that brg personality traits significantly predicted tlseib-
dimensions of the psychological capital. In otherdg, the results of the multiple linear regressamalysis
performed on the total scores of the psychologeaital optimism sub-dimension showed that the sub-
dimensions of extraversion, agreeableness, congmisness, neuroticism and openness, which are the
personality traits that were analyzed as independatables all together accounted for 40.6% ofdpémism
total score. It was determined that neuroticisnhefindependent variables was the most powerfudigter of
optimism total score and was followed by agreeaddenand conscientiousness, and that the varialfles o
extraversion and openness were not significantigieed of optimism total score.  Similarly, thendings
regarding the sub-dimension of resilience also glibthat big five personality traits together acdednfor
38.5% of the variance in the sub-dimension of iesile. In particular, it was seen that neuroticispgnness,
extraversion and conscientiousness, except for esdnleness, were significant predictors of resikenthe
findings obtained from the multiple linear regressianalysis for the dimension of hope showed thgtfike
personality traits together accounted for 28.5%hef variance in the sub-dimension of hope. Inigagr, it

was determined that personality trait of openness tive most powerful predictor of the sub-dimensibHope,

and that personality traits of neuroticism, const@isness and extraversion made contributionsgaifisant
predictors of Hope. The findings regarding the ey of the sub-dimension of self-efficacy showbat
personality traits together accounted for 33.1%hefvariance in the sub-dimension of self-efficasile the
most powerful predictor of this dimension was thr@spnality trait of conscientiousness, it was foka by
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openness, extraversion, neuroticism and agreeasene

As it was expected in this study, personality rait teachers were found to be significant predsctd optimism,
resilience, hove and self-efficacy, which are tbenponents of psychological capital. It can be aberEd that
this result obtained is an expected situation @uthé close interest of big five personality trait$ich were
discussed as independent variables in the reseaitththe components of psychological capital. Heareit is
necessary to be cautious in the interpretatiorhe$e findings obtained in this research since ¢tegtionship
between variables was examined rather than theteffeindependent variables on dependent variabléke
research. Because these findings obtained in gesareh do not allow to establish a cause and efédation
between the variables. By adhering to this staténiieis seen that the results of this researchsapported by
theoretical perspectives on organizational psydjiod capital. Namely, psychological capital isastially a
factor corresponding to the questions of "who ymi and "what can you be in terms of positive depeient”,
unlike the questions of "what do you know?" of huneapital, "who do you know?" of social capital dmchat
do you have?" of financial capital (Avolio & Luth&i2006; Luthans et all., 2004). This psychologatate has a
nature that changes and differs according to cistantes (Luthans & Youssef, 2004), not as a cheaiatit
feature which is continuous in all conditions amduwumnstances (Positive affection, self-discipliself-esteem,
core-self-evaluation, etc.). In this respect, psjopical capital does not have a stable structwrehsas
personality or central self-evaluations and is egped as the whole of traits that can change aptbira by
experience or education (Luthans & Youssef, 20B@wever, it can also be expressed according toethats of
this study that the personality traits of indivitkiauch as psychological capital may be an impoftator in the
development of their situational traits.

Based on the results of this research, the follgveinggestions can be made for researches to beccaut on

teachers in the future: according to the resultthefresearch, teachers' psychological capitaldemerease as
their personality traits of extraversion, agreeaé#s, conscientiousness and openness increaséeQuther
hand, their psychological capital levels decreaseneuroticism increases. In this respect, it iss@red

important to organize activities to ensure emotiatability for teachers. On the other hand, whea flact that
the components of the psychological capital aré boeasurable and improvable is taken into accati,

important to carry out studies to strengthen andelibg teachers' psychological capitals. Furthermdrés

considered that the investigation of different peddity traits with more extensive and differentmgdes in

future studies will be important to be able to galize the results obtained.
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