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Abstract

The purpose of the present study was to deterrhimeelationship between the organizational leariing the
employees' job career adaptability in Mahan-Sepast@el company. Research method was descriptive-
correlational study and the population included 28l employees of Mahan-e-Sepahan steel compargy. Th
statistical sample size through Kerjis and Morgd®70) table was assessed 175; however, the returned
questionnaires were 152 cases. In order to setecteimployees the method of stratified random sampli
appropriate for male and female statistical popamatvas applied. The measurement instruments iedud
Savikas (2007) 20-items questionnaire of job casekptability with the reliability coefficient betgn 0.86 to
0.80 and the reliability of 0.70, and Fross (20@3}f&m questionnaire of organizational learninghwihe
validity and reliability coefficient of 0.80 and&R respectively. In order to carry out the infei@rdata analysis
the statistical methods of regression analysis, emdelation coefficient were applied. The observedat
p<0.05 showed the significant positive correlationtween the organizational learning and job career
adaptability and the components of job career amsgeuriosity, trust in the employees' job caiadviahan-e-
Sepahan steel company.

Keywords: organizational learning, job career adaptabilitpgptoyees, Mahan—e- Sepahan steel company
1. Introduction

Organizational learning is the process wherein itheroved results will be achieved through changing
organizational rules and strategies and desirabteomes are reached; in other words, the orgaaizalti
learning is the process which leads to updating altefing common mental models (Dianne, 2009). The
organizations can change their knowledge througjardrational learning. There are two sources oéadir
experience and the use of others' experience,rf@nizations achieve knowledge and develop indigiuugh
acting and feedback in direct experience and throrgsearch and study activities in indirect expere
(Fraehce, 2003).

Reinforcing organizational learning in the orgatizmas will lead to the creation of stability anccsd visible as
well as invisible bonds and it increases the seiggarticipation and trust among the employees, IBké¢ of
attention to the organizational learning is the édimment in the way of developing the organizatidmadwledge
and the adaptation of the people with the job dutiee of variables is the job career adaptabiigarne (2007)
defines the job career as "job career alleviatasirewith the changes." The change in working\étitis due to
globalization, technology development, economidaibsity, altering demographic condition has a #igant

effect on today's working environment.

Therefore the adaptability of job career is thecpss which causes a kind of self-awareness evolutieople
are aware of the skills, potentials, abilities,ilfies, and the features of self-awareness arsldeif-awareness is
a cycle which leads the individual to a satisfyjo and it can be reinforced through organizatideatning in
the organization. However, the fact that how muuh drganizational learning can affect the employpss
career of Mahan-e-Sepahan steel company is the thsypresent study works on.

2. Researchmethodology

The research method was descriptive-correlationdlthe statistical population included all 291 evypkes in
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Mahan-e-Sepahan steel company. The statistical Ieagipe was assessed 165 persons through Kerjis and
Morgan (1970) table, but the number of returnedstiornaires were 152. In order to select the engdeythe
stratified random sampling appropriate for male ferdale statistical population was applied. The sneament
instrument included Savikas (2007) 20-item quesi@ne of job adaptability with the reliability cdiefent
between 0.86 to 0.80 and the validity of 0.70 anok& (2003)16-item questionnaire of organizatideafning

with the reliability and validity coefficient of 80 and 0.83. For inferential analysis of the da&rnethods of
regression analysis and the correlation coefficiesre used.

3. Findings

The basic research hypothesis: there is a reldtiprisetween organizational learning and job caagptability
of the employees in Mahan-e-Sepahan steel company.

According to the results, the observed r showgaifitant positive correlation between organizasiblearning
and job career adaptability of the employees in &ab-Sepahan steel company €005 level; in other words,
the existence of the organizational learning in Malk-Sepahan steel company causes the employeagagob
career adaptability.

First research hypothesis: there is a relation&lgpween the component of management commitment from
organizational learning and job career adaptabilitthe employees in Mahan-e-Sepahan steel company.

According to the results, the observed r shows glgmificant positive correlation between management
commitment and the components of job career cosceuriosity, trust in job career of the employeellahan-
e-Sepahan steel company g005 level; in other words, the existence of commaitt between the managers of
Mahan-e-Sepahan steel company toward organizatleaating causes the employees to understand rhere t
components of their job career and go throughwlag. The determination coefficient indicates tha tlegree

of effectiveness of the component of managementntitmment on the components of job career concerns,
curiosity, and trust are 0.31, 0.46 and 0.29 rebgsy.

Second research hypothesis: there is a relationbleigveen the component of systematic view from
organizational learning and job career adaptabilitthe employees in Mahan-e-Sepahan steel company.

According to the results, the observed r showsgaifitant positive correlation between the compdneh
systematic view and the components of job careecerms, control and decision making, curiositystiin the
employees' job career of Mahan-e-Sepahan steel aomat x0.05 level; in other words, the existence of
systematic view in Mahan-e-Sepahan steel compaytabrganizational learning causes the employees to
understand more the components of their job camedrgo through this way. The determination coedfiti
indicates that the degree of effectiveness of timrappnent of systematic view on the components lofciareer
concerns, control and decision making, curiosity &ast are 0.09, 0.07, 0.25 and 0.24 respectively.

Third research hypothesis: there is a relationgl@fiveen the component of open space and experititenta
from organizational learning and the componenthef ¢émployees' job career adaptability in MahangaBan
steel company

According to the results, the observed r showssitige significant correlation between the compdn&open
space and the experimentation with the compondtjtsbacareer, curiosity, trust in the employeed' g@reer in
Mahan-e-Sepahan steel company &0.p5 level, in other words, the existence of opegrace and
experimentation in Mahan-e-Sepahan steel compaasn forganizational learning causes the employees
understatnd more their job career components arttirgoigh this way. The determination coefficierdigates
that the degree of the effectiveness of the compiooieopen space and experimentation on the conmisro#

job career concerns, curiosity, and trust are 37 and 0.16 respectively.

Fourth research hypothesis: there is a relationsefpreen the component of transfer and knowlediggyiation
from organizational learning and the employeesdateer adaptability in Mahan-e-Sepahan steel caympa

According to the results the observed r shows atipessignificant between the component of transded

knowledge integration and the components of jole@aconcerns, control, and decision making, cuyiosust
in the employees' job career in Mahan-e-Sepahah abenpany at0.05 level; in other words, the existence of
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transfer and knowledge integration in Mahan-e-Sapadteel company from organizational learning catise
employees understand more the components of j@ecand go through this way. The determinationfmert
indicates that the degree of effectiveness of thmponent of transfer and knowledge integration loa t
components of job career concerns, control andsietimaking, and trust are 0.36, 0.37, 0.45 an@ 0.2
respectively.

4. Discussiorand conclusion

The results gotten regarding the relationship betwerganizational learning and the employees' jatear
adaptability in Mahan-e-Sepahan company shows d#@iy@significant correlation between organizatibna
learning and the employees' job career adaptabiliffahan-e-Sepahan steel company.

Therefore, the organizational learning increasbsajod organizational adaptability and compatibittye to the
increase of the person's job and organizationailedge and prepares him/her to work more skillfalhd with
more ability. In addition, the above issue has bemported in the studies carried out by Kerchm&@0(®,
Ebervin et.al (2004), Saini (2004), Portinga (200®rz-Gomez et.al. (2005), Kidorsky (2006), Fridned.al
(2004), Jonkel et.al (2010), Dagerti (2011), Chj2812), Bengar (2012), Taslimi et.al. (2006), He}20b07),
Moghadami (2008) and Asadi et.al (2009). In pointed studies, too, the organizational learning basn
introduced as a factor to raise job knowledge amusequently to increase job adaptability and coibitiat

with job and organizational responsibility.

The results regarding the relationship betweerctimponent of management commitment from organizatio
learning and the employees' job career adaptahilitjahan-e-Sepahan steel company showed a positive
significant relationship between the component ahagement commitment and the components of thesoasic

of job career, curiosity, trust in the employeeb' ¢gareer in Mahan-e-Sepahan steel company.

So, systematic view will create a common organizeti language among people in which they try todase
their job knowledge through the help of others apglying new teaching, and do the best regardiagitanner
of doing job and organizational duties; this praces lead to more job career adaptability of #raployees. In
addition, the above issue has been reported isttithes carried out by Kerchmer (2000), Ebervial¢2004),
Saini (2004), Portinga (2005), Jerz-Gomez et.a008), Kidorsky (2006), Fridman et.al (2004), Jonkehl
(2010), Dagerti (2011), Chiva (2012), Bengar (20I3slimi et.al. (2006), Hejazi (2007), Moghada0(8)
and Asadi et.al (2009). In mentioned studies ag@norganizational learning has been introducea fastor to
increase job knowledge and consequently to incrgabe adaptability and compatibility with job and
organizational duties.

The results regarding the relationship of the conepb of open space and experimentation from orgéinizal
learning and the employees' job career adaptahilityjahan-e-Sepahan steel company showed that Wesea
positive significant correlation between the comgranof open space and experimentation and the coent®
of job career concerns, curiosity, and trust inehgloyees' job career in Mahan-e-Sepahan stegbaaynThe
existence of open space and experimentation in Mah@epahan steel company which leads to reach
organizational learning through research and erpatt is the factor for the employees to understaack their
components of job career and go through this wég determination coefficient indicates that therdegof
effectiveness of the component of open space apdriementation on the components of job career aoisce
curiosity and trust are 0.31, 0.27 and 0.16 re$psygt The open space and experimentation causgden
organization and outside-organization new ideabecexperimented which is a necessary aspect fativee
learning, since this method is seeking for creatind flexible ways to solve the present and fupneblems
through modern methods and procedures. In addifi@nabove issue has been reported in the studiged out
by Kerchmer (2000), Ebervin et.al (2004), SainiQ2)) Portinga (2005), Jerz-Gomez et.al. (2005),0k8ky
(2006), Fridman et.al (2004), Jonkel et.al (20IDagerti (2011), Chiva (2012), Bengar (2012), Tasktal.
(2006), Hejazi (2007), Moghadami (2008) and Asaidale2009). In these studies, too, the organipatio
learning has been introduced as a factor to inergasknowledge and consecutively to increase gaptability
and compatibility with job and organizational dstie

The findings regarding the relationship between ¢henponent of transfer and knowledge integratiamfr
organizational learning and the employees' job eraslaptability in Mahan-e-Sepahan steel comparsy ha
indicated that there was a positive significantrelation between the component of transfer and kedge
integration with the components of job career comgecontrol and decision making, curiosity, tristthe
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employees' job career in Mahan-e-Sepahan steel aynfg herefore the organizational learning caubes t
person to have more adaptability with their jobeesy since gaining job and organizational knowledge
continually encouraged and supported by managers. In addition, the above issue has beparted in the
studies carried out by Kerchmer (2000), EbervialdR004), Saini (2004), Portinga (2005), Jerz-Gpreeal.
(2005), Kidorsky (2006), Fridman et.al (2004), Jeindt.al (2010), Dagerti (2011), Chiva (2012), Ban012),
Taslimi et.al. (2006), Hejazi (2007), Moghadami @ and Asadi et.al (2009). In the above mentiostedies
again the organizational learning has been intredws a factor to increase job knowledge and comesdly to
increase job adaptability and compatibility withp jand organizational duties.
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Table 1.the results of Pearson correlation coeffiithe relationship between organizational leay@ind job
career adaptability of Mahan-e-Sepahan steel coynpan

Significance Effect coefficient
r Frequency Source
The organizational learning with the
0/001 0/50 0/71 1592 employees job career adaptability
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Table 2: the results of Pearson correlation caefii; the relationship between the components afagament
commitment and the components of job career oéthployees in Mahan-e-Sepahan steel company

— Determination
Significance level -
coefficient
r Frequency Source
The component of management
commitment with the concerns of job
0/001 0/31 0/56 152 career
The component of management
commitment with control and decision
0/08 0/02 0/14 152 making
The component of management
0/001 0/46 0/68 152 commitment with curiosity
The component of management
0/001 0/29 0/54 152 commitment with trust

Table 3: the results of Pearson correlation caefiic the relationship between the component akesyatic view
and the components of job career of the employe&tahan-e-Sepahan steel company

S Determination
Significance level -
coefficient
r Frequency Resource

The component of systematic view
0/001 0/09 0/30 152 with job career concerns

The component of systematic view

with the control and decision

0/001 o/07 0/27 152 making

The component of systematic view
0/001 0/25 0/50 152 with curiosity

The component of systematic viey
0/001 0/24 0/49 152 with the trust
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Table 4: the results of Pearson correlation caefii the relationship between the component ohgpace as
well as experimentation and the components of thgl@yees' job career in Mahan-e-Sepahan company

N Determination
Significance level
effect
r Frequency Resource
The component of open space and
0/011 0/31 0/56 152 experimentation with the concerns of job carger
The component of open space and
experimentation with control and decision
0/10 0/003 0/09 152 making
The component of open space and
0/001 0/27 0/52 152 experimentation with curiosity
The component of open space and
0/001 0/16 0/40 152 experimentation with trust

Table 5: the results of Pearson correlation cdefii; the relationship between the component oisfier and
knowledge integration and the components of theleyeps' job career in Mahan-e-Sepahan steel company

L Determination
Significance level -
coefficient
r Frequency Resource
The component of transfer and
knowledge integration with the
0/001 0/36 0/60 152 concerns of job career
The component of transfer and
knowledge integration with control
0/10 0/37 0/62 152 and decision making
The component of transfer and
0/001 0/45 0/67 152 knowledge integration with curiosity
The component of transfer and
0/001 0/22 0/47 1592 knowledge integration with trust
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