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Abstract

The present paper is an attempt to analyze thes teihemployment and working conditions of the chiflofkers
in the carpet weaving industry. Employer’s congitlen to employ child labor, area from where chilorkers
are recruited and surety for employment after imgiris also included. In addition to the terms adfrkvlike
monthly wages, hours of work, rest period, provisif leave, holidays etc. The data on the workimggddions
and the impact of the work on health, social bajrasi the child labor, physical and welfare fa@kt have also
been discussed in this paper. An attempt has bade tn highlight the nature of supervision, grieeahandling,
job satisfaction and other allied aspects relatét the work life of the child workers. The datasHaeen
collected from 162 child labors, 82 parents anceBiployers with the help interview schedules. Owalyesis
reveals that the conditions of child workers whd baen working in their own family carpet weavimitsi were
slightly better in comparison to the employed olsand large, employers preferred children fromdocastes
at cheaper rates. Children usually work 6 to 8wper day. Half of the child labors were earning500 to  ~
700 per month and the rest were earning belo®00 per month.

Key words: working conditions, health, behavior, employersepts, wages, carpet weaving.
1. Introduction

The terms of employment and working conditionstam@ important aspects which determine the emploeyee
employer relationship at workplace. These aspexats Important bearing on the mental state of mfrwiookers
and their productivity. They further pave the wdypersonal satisfaction of the workers in termsmafes,
conditions of employment, the availability of humand conduce conditions at work places. The ters o
employment indicates various elements such as wgoearning in the form of wages, working hoursydea
holydays, medical benefits, housing etc. It alsticiates other welfare and social security compenkmited
with the employment .While the terms of work helps workers to meet their personal and family neleelser
working conditions help them to work effectivelydagfficiently. It is a well established fact thaveonment is
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one of the two determinants of personality develapnof an individual. The work place equipped vgtbper
and adequate facilities not only helps in shapirg gocial behavior of workers but also in detemgnihe
working norms as well as employee employer relatigs. Of late, it has been realized that condusiwking
conditions have a greater impact on various aspEctse workers life. Uncongenial, undesirable gdr
working conditions coerce the workers to keep afiay the work places and result in disenchantmétht
work giving birth to problems like absenteeism rdgom , monotony fatigue , accidents , disobedignce
occupational disease, ill health poor quality ofrkvo non harmonious employer- employee relationd an
disturbances at the work place. It includes a watety of things and can be divided into two categs that are
physical conditions and social conditions. Physigaiking conditions can be enlisted as: (1) Natfrevork
itself in terms of fatigue monotony and burden. &jfety measures. (3) Lighting. (4) Temperature and
ventilation and other measures for industrial leafid hygiene supervision, communication, barggitiade
unionism etc are the determinants of industriadti@hs or employee -employer relationships whicly fbe
called as social conditions . Various items erdistbove as terms of work and working conditionsehasen
regulated through the statutory provisions undégrént state and central legislations ,but thgeaif these acts
are limited to the organized sectors only . It isnatter of grave concern that conditions of workthe
unorganized sectors like carpet industry and athell scale industry norms are still decided byetmployers

in an arbitrary manner and working conditions arénarrible and shocking that it becomes difficoltielieve
that workers can work in such conditions. (SingdQ9

The present paper deals with the terms of employamehworking conditions of the child workers i ttarpet
weaving industry. Employer’s consideration to ergpbild labor, area from where child workers areruited
and surety for employment after training is alsduded. In addition to the terms of work like mdyttvages,
hours of work, rest period, provision of leave id@ys etc. The data on the working conditions &edrhpact of
the work on health, social behavior of the chilobia physical and welfare facilities have alsonbdiscussed in
this paper. An attempt has been made to highlighhtiture of supervision, grievance handling, gtsfction
and other allied aspects related with the workdfféhe child workers.

2. Objectives

The specific objectives of the present study are:
e To study the terms of employment and working caadg of child labors.
¢ To analyze the level of earnings of child labottia study area.
e To study the impact of work on the behavior of g¢hil

« To analyze the impact of work on the health ofathil
3. Methodology

In the present study, multistage sampling has hesd. In the first stage Qoimoh block was selected
because of concentration of more carpet weavintsuemployment of large number of children in the
carpet weaving industry and easy accessibilityhtnsecond stage it was decided to take the sashdl@0
households from five villages (20% from each) whigdve higher concentration of child labor and where
there is evidence of large scale carpet weavintpatvillage level. Hence with the help of key pe&rso
(village elders) a sample of five villages via Boag Bachroo, Hum-Shale- Bug, Tangan and Badro@wer
selected in the present study. In the third stadisteof carpet weaving units/households from seléc
villages was prepared with the help of village k@dand others having knowledge about carpet wgavin
units in the village. Only those households weteririewed were there was at least one child inatpe
group of 6-14 years employed in the carpet weaviiys a sample of 162 child labors was taken fer th
present study. As per objectives of the study,desschild labors, information has been collectednfi82
parents and 50 employers with the help of internsehedules as well.

In the various tables and figures presented angzathin this paper , where respondents gave nhaire tivo
responses, only first two responses were takearfalysis purposes. It was done because psychdlgdioa
first two responses are considered to be more iatceis these are natural and respondent mertiemsitefore
other responses without any prompting or efforts.
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4. Discussion and analysis
4.1 Consideration in Employing Children

The employers (50) were asked to mention theirideretion that led them to employ children. A veyrief
multiple responses were obtained. Maximum of twapoases from each respondent were taken for amalysi
purposes which are presented in table 1

Table 1: Reasons Governing Employers for PreferringChild Labor

S. No. Reasons Percentage
1 Child labor is cheaper 22.00
2 They work hard 25.00
3 They create less trouble 5.00
4 They work for longer hours 12.00
5 They can be controlled easily 8.00
6 They can be put to any job 17.00
7 Any other 11.00
Total 100.00

Note: Maximum two responses from each respondent haaretaken from analysis.
Source: Field Survey

The table 1 shows that 1/4th employers were pieeohildren in their looms because they are harkiwg,
more than 1/5th (22 percent) expressed that tregtaaper than adult workers, 17 percent foundtthes
easy to put them in any job, 8 percent liked thibetause they were more disciplined and easy tdeyati?l
percent preferred them because of their capaciyoti for longer hours, 5 percent said that theatad less
trouble and rest 11 percent employed them duente sther reasons. The analysis of the table clehadws that
the child labor is cheaper, easily disciplinabld ean be put to work beyond the prescribed workimgs. This
further confirms the presumption that the poorexq@oited more by the rich.

4.2  Communitiesfrom Which Children Are Recruited

In the big factories and organizations recruitmemhade at the state or the national level to kj#tu, smart
and hardworking workers. This is done either thioadvertisements or scouting methods. When theosensl

of the carpet weaving units were asked to expresis preferences , if they had for any community, 1
employers said that they preferred the child lafrors the lower communities and casts, 7 prefeinat their
own community whereas the majority of employers hadoreference for any child worker. The reasoms fo
preferring workers of their own or socio-econontevér communities may be the lack of social relafgm
between various communities in rural area. It i decumented fact that dominance is closely rdlatethe
caste structure of the rural communities. It isydrdcause of this that employers prefer the chddkers from
the lower or from the same community. This patteas not observed in more than half of the emplogads
this might be due to the recent changes and dewelapin social relationships between the rural camities.
As regards modalities of recruitment of the chilotkers , more than half (54 percent) employersomspd that
unemployed children and their parents approacheh,tii5 (30 percent) employers themselves wantréo hi
child workers whereas 8 (16 percent) said that adkers approached them for employment. This shbaisiri
this occupation the mode of recruitment of childierdirect. The data presented here shows thabtiage
industries like carpet weaving scouting is the angthod adopted by the employers to recruit chitakers.
This fact also reflects the informal recruitmenttimoel in village industries because of non-urbanigedal
relationship prevailing in the villages.

43 Medical Certificate

When the employers were asked whether their choldevs were required to produce medical fitnessficate
before they joined their jobs. It was found thattlaé employers (50) were neither aware of it ruld they
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understand its need because they employed onlycpllysas well as mentally healthy and efficientiaten for
work. In case of accidents and injuries, kerosehanal carpet wool were used as medicines and tezbdr
cured their injuries. Similarly, the parents of téld workers were asked whether their childrenawaedically
examined before joining work. All the respondeB®) (eplied in the negative and also said thaase®f injury,
accidents and illness of the child workers, they tago to private medical practitioners (shopsooprimary
health centers. It clearly shows that neither garanr employers of children had realized the irgyare of
medical fithess probably because of their rurakemind with poor education, lack of legal awarenasd
neglect by the law enforcing agencies.

4.4  Furnishing of Surety/Security

In the unorganized sectors like carpet weavingsueinployers behave in accordance with their whirhs.
researchers asked the parents whether they fudnéshesecurity/security to the employers for emiegt of
their children. They replied in negative and adtied most of the employers had provisions of advanoney
for payment to the parents of child workers for ifgmeeds. This advance money was to be repaigring of
child labor and as such the children were boungldik with a particular employer till the full repagnt of the
advance money. Usually this advance is interestdral it remains so till they work with a particuéanployer.
Interest is charged only when they leave the enepl@&ecurity money is not charged from them atstage so
long as the child workers work with the particutanployer. This appears to be in conformity with lineal,

traditional and informal social relationship amdhg rural people. This particularly is in sharptcast to the
practice prevalent elsewhere in the country wengl@yers seek security money from the apprentiaeggalvith

bonds to serve their establishments.

45 Termsof Training

During the period of apprenticeship, although ebitdwaste raw materials, they help in producticer éarning

the skills. They are assigned to work with aduttscarpet weaving. They are paid in accordance &0 th
efficiency and work. The rate of payment variesrfronit to unit and from trainee to trainee in theng unit. In
private carpet centers the rate varies fronb0 to ~ 200 per month on the basis of experience and iresom
cases trainee receives wages in kind like old eltbhoes etc. Also it was observed from the fieltithose who
were having some relationship with the employeceive more as compared to others. However in chse o
government run training centers we have obsenesdate rate of* 100 per month, per trainee.

46 Preferencefor Present Job

The unemployment rate is usually found more inlrareas both for the educated and uneducated pigoula
The well known reasons for it include small agtietdl holding and the lack of industries in anduabvillages.
Due to pressure of population, people migratettescand many look for some alternative mode dfiiegr In
their search for alternative sources of incomey fhrefer carpet weaving industry available in theak areas.
Sampled parents of the child labor were askedv® igiasons for sending their children to carpesiamd these
responses are presented in percentages in the figur
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Fig. 1: A Reasons reported by parents of the chilibor for preferring the present job
NoteMaximum two responses from each respondent hasretaken for analysis

The figure 1 shows that 28 percent of the parequsessed their views that they send their chiltioehe present
job because other job was not available to thenpe2dent joined the job because their family mesibee in
the job, 13 percent responded that they send tlesaube these are nearer to their houses and Ehipsaid
that their children get better income in carpetaueic. In short one can infer from this data thatmain reason
for joining this occupation is non availability atternative sources of income.

4.7  Duration of the Job and Working Hours

After knowing the reasons for preferring the prégein, we wanted to know since how long these daibrs

were in the present job. It is clear from the reses of child labors that 32 percent were in thgetainits since
last one month to one year, about 53 percent wem®ik from last one year to two years. A few ansbrigem

were in the present job from three years and soree more than three years. Further with a viewoltect

factual information on the daily hours of work, wmerviewed all the sampled child labors and thiected

information reveals that nearly three-fourth (78cpat) of the child workers were working betweentsieight

hours every day. Some of them informed us that tiaiking hours were flexible, whenever they warttedarn
more money , they used to work for longer time.t@nother hand, those children who were workinggirpet
centers or at employers home were suffering samestin the sense that there working hours werberdiked

nor flexible. Even if they worked for longer houtlsey were not paid extra for that. Despite albéhéactors
majority of working children were having interestdarpet weaving due to socio-economic reasonse Were
some who think otherwise because of their exploitaind future concern.

48 Rest during Work

In the work situation it becomes necessary to npaeision for intervals so that the harmful effeatsvork on
health caused by continuous work for long hours beavoided and workers efficiency may be resaatet!
maintained. So for, as the rest period of workngancerned, it was found in the survey that salfleyed
children in their family units, in most of caseadmo scheduled periods for rest. These childrea atdiberty to
attend their personal or family needs with due fEsion from their family members working on carpétsthe
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case of employed child workers their period of vesied from season to season. During the sumrasosghey
were given rest for 2 hours (from 12-2 pm) whileainy season as well as in the winter seasorgstfar one
and a half hour as lunch break. In some of theetampaving units, workers began work after takirepkfast
but in most of the cases, especially in summeiosaagy started working earlier and were given &alhour for
tea break at 10:00 am. Children were usually gtwrtheir houses for lunch and a very few brougéirtmeals
with them.

49 Holiday

Occasional leave enables the child workers to eistker mind from the drudgery of his /her worlkgdRous

and continuous work causes frequent illness byt tizee no liberty to leave the work. However emptsy
usually oblige them when they are sick and dordude the wages for that day. Almost all the samplaitt
labors responded that they get regular weekly aplwhce a week usually at Friday. Some child lakengin

off from work during sickness, marriage ceremongatt and/or some other social ceremony. Some other
children remain off from work some times becausestafrtage of raw material, rain or due to somerothe
problems. While talking about the activities theg aavolved in during off- days the respondentdiedpthat,

they do domestic or agriculture work and meet éteas well as play with other children of the ligal

410 Payment of Wages

The rate of payment is dependent upon variousralike nature of job, skilled or un-skilled, seshilled work,
duration of working hours and hazardous environmiéritirther varies in case of casual, contract weglilar
employments and also in the case of children oft.adliough the legal provisions do not supporttiaise
variables for determining the rate of wages. Anothmportant factor in determining the wages is Wi of

employers. This becomes clear when the wage stesctf different organizations in the organizedva$§ as
unorganized sectors are compared.

In case of carpet weaving units, the structureayfment of stipends to trainees has already beensdied.
Similar is the structure of wages in these uniter€ is no regular employment or monthly basi$ isfound in
the organized sector. They are employed and plitldiemployer has work. In case they do not hawek the
workers are laid off and payment is done accordinghe output of each worker. Sometimes children ar
employed on monthly basis also but in that casgtihee to do domestic work of their employer.

411 Monthly Earnings
The approximate monthly income of the sampled chiddkers are shown in figure 2

60 51.85
50
40
30 24:69
20 15:43
10 2.47 5-56

0 L 1— [ I

Up3t80 * "300to "500to * 700 to Abfd&o ’
* 500 700 . 1000 .
Monthly Earnings of children

Fig. 2: Approximate monthly earnings of children (7)
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The figure 2 shows that more than half (51.43)hef ¢thild laborers were earning betweérb00 to™ 700 per
month, 17.90 percent were below 300, 24.69 percent were earning betweeid00 to~ 1000 and only
5.56 percent were earning above 1000 per month. Thus the monthly earnings of rabgiie child workers
were very low and they earn more in the lattenalgen they became fully skilled in carpet weavingerefore
as mentioned earlier the parents are forced to theidchildren to this work because of many s@tionomic
problems and also in the hope that their childréirearn more when they will become the mastehefrtart.

After knowing the monthly earnings of child labaean attempt has been made to know about theisvie
regarding sufficiency of wages/earnings for fuilitj their need. Nearly 3/4th (74.30 percent) chilorkers
responded that their earnings were sufficient endagneet their personal needs and other weretidig=d as
their earnings were not enough to fulfill their gmmal needs. Further we asked them who receivevtiagies,
more than half (54.47 percent) responded that rémssive themselves, 32.09 percent child laboregesavere
received by their parents and 15.43 percent by sfigings.

412 Grievance and Demands

The employers were asked to describe the commevagites and demands performed by the working ehildr
and their parents. Only first two responses froohegere used for analysis purpose which are pregémtable
2

Table 2: Grievances and demands by children and pants to employers

S. No. Nature of demand and grievances Percentageresponses
Low wages. 35.00

2 Refusal to give money in advance. 26.00

3 Irregular payment. 07.00

4 Long hours of work. 05. 00

5 Poor learning of skills. 04.00

6 Threat of employers, adult workers. 04.00

7 Any other. 19.00
Total 100.00

Source: Field Survey

The table 2 shows that more than 1/3rd (35 pergespjondents grievances were received by empldgers
payment of low wages to child workers, 26 percezreweceived for refusal to pay advance moneyycepefor
irregular payment of wages,5 percent for long hadinsork ,4 percent for poor learning of carpetiskby the
child workers and another 4 percent regarding @attthebehavior by employers or co- workers, 19 @etréor
other reasons such as pocket money, leave wittapayvelfare facilities. These facts confirm the liegsion
that children are subjected to exploitation momahse of the lack of any organized attempt thraragte unions
to solve their problems. This is quite common witt unorganized sector where there is no reguiEmagto
approach the employers for redressed to theirayniees.

413 Problematic Behavior of the Children at Work

The child is known to be immature and ignorantaspared to adults. When the sampled employersxé
asked to describe the difficulties faced by theomfithe working children, they gave different reasbuat only
the first two responses were taken into accourddta analysis which are presented in table 3

Table 3: Difficulties of the child workers at work (N=50)

S. No Name of difficulties Number Percentage
1 They are irregular 38 38.00

2 They quarrel with each other. 33 33.00
97|Page
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3 They Smoke 12 12.00
They lack social awareness 11 11.00
5 Any other 6 6.00
Total 100 100.00

Note: Maximum two responses from each have been takemédysis
Source:Field survey

The above table shows that 38 percent employeustisaii they were irregular, 33 percent found tthétieen

guarreled with each other, 12 percent said thadreim smoked while at work, 11 percent told thaytkack

social awareness and did not behave properly anckstt 6 percent told some other difficulties bkehonesty,
low production etc . To expect children not to gelaand behave decently is somewhat un-naturalisechey
are still in the process of getting socialized. yrbannot be equated with adults. Smoking was perttegpresult
of the imitation of the behavior of adult workeFhie adult workers might also have induced thenhésd bad
habits (like smoking) for their own pleasure.

414 Job Dissatisfaction

Job dissatisfaction of workers in any organizai®iased on several factors such as wages, howrsrkf

employers’ behavior, regularity of payment and ofheilities including welfare measures. Keepingsth points
in view, an attempt has been made to know thefaetian level of the child workers. The child workevho

were dissatisfied with their job were asked to egprthe reasons of their dissatisfaction. Infoonativen by
the child workers has been classified and presémtadble 4

Table 4: Reasons of job dissatisfaction as reportday child workers

S. No. Reasons Number Percentage
Low wages 37 44.04

2 Temporary job 16 19.04

3 Unhealthy work environment 14 16.67

4 Rude behaviour of employers 9 10.71

5 Long hours of work 6 7.14

6 No response 2 2.39
Total 84 100.00

Note: 78 child workers showed job satisfaction, themftrey have been excluded from this analysis.
Source: Field Survey

The table 4 shows that 37 (44.04 percent) resptmaegre dissatisfied because of the payment ofwages,
16(19.04 percent) were unhappy because of theipdery nature of jobs, 14(16.46 percent) because of
unhealthy work environment, 9 (10.71 percent) bseaf rude behavior of their employers, 6 (7.14¢m)
because of long hours of work and the rest 2 (Re28ent) did not give any reason for their dis&att®n. This
shows that a little more than half of the child kews were dissatisfied with their jobs. This istguiatural as
conditions were by no means satisfactory.

415 Impact of Work on the behavior of Child

The nature and quantum of work have their effectplysical as well as mental growth of the workers,
especially the young ones. The parents (82) wekedashether they found any change in the behavidr a
habits of the child after he joined carpet weavings. Only two responses from each were takemrfiatysis
which is presented in table 5

Table 5: Changes in children after employment

S. No ‘ Forms of change Number Percentage

98|Page
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1 Smoking habit 38 23.17
2 Spends more money for pocket expenses 10 6.09
3 Have chosen bad company 14 8.54
4 Not aware about social behavior 6 3.65
5 Become more responsible 28 17.07
6 Don't obey parents 22 13.41
7 Work hard 18 10.97
8 Know skills better 10 6.09
9 No response 18 10.97
Total 164 100.00

Note: More than two responses from each have been fakanalysis.
Source: Field survey

The table 5 shows that the respondents gave bgttive as well as positive responses. Out of ellstmpled
respondents 23.17 percent reported that the cadddeveloped smoking habits, 8.54 percent saidtibgthad
joined bad company, 3.41 percent reported that tieidren did not obey them, 6.09 percent said they
spend more for personal expenses, 3.65 percentl@ioeg for a lack of proper behavior. In contrdst,07
percent found that the child had become more resiglen 10.97 percent observed that they had bedarte
working, 6.09 percent said that they had develep@#ting skills in them and 10.97 percent did neprend.

416 Impact of Work on the Health of Child

As for as the impact of labor on health of chil&@cerned, information from parents as well atdobn
was collected which is presented in figure 3

o— Parents percentage responses —s— Child workers percentage responses
< 30
0 25 .\Zj\l 21 * 22
20 21 <18
c 15 15
o
2 18
O ¥ 2
m O
(] o © o (D] c
() = B c B b} = (o)
S S g s£ g 5 g 2
] = — o
o] L= =5 o 2 7] 2 é S
@ >3 & T = ) S g ®
Tt 5 g2 © < 2 o
= 0 n (I pd
Nature of work

Note: Maximum two responses have been taken for analysis
Source:Field survey

Fig. 3: Effect of work on Child Workers

The analysis of the figure 3 shows that againgte2tent cases of headache reported by parentsr@hpcases
of head -ache were found in children. Similarlye-@ghing, back pain, stomach and joint pain aralipdingers
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were respectively reported to be 18 percent, Sepérdl percent, and 10 percent as against 21npeagercent,
15 percent and 6 percent were found in childrercoAding to the children the most common diseasas we
head-ache, vision problems, stomach, joint painciiedt pain. Parents reported less of chest pathsnare of
finger pains of their children. The discrepancysstn the information of two can be explained onbiss of
factors like communication gap, lack of concerrttenpart of both parents and children.

Carpet weaving requires using fingers intensively Wiiorking with wool and cotton threads concentigti
heavily on the fine knots used for weaving by mgttdown for hours. In such situation aching of efiegers,
joint pain, stomach and chest pains caused byimghef cotton and wool dust can be said to be ahtur

5. Conclusion

From various tables and figures analyzed abovecaneconclude that the conditions of child workerowkad
been working in their own family carpet weavingtaniere slightly better in comparison to the emgtbgnes.
By and large, employers preferred children fromdbeastes at cheaper rates. Children usually wiwl8éours
per day. Half of the child labors were earning500 to * 700 per month and the rest were earning belds@0

per month. It indicates that parents are forcesttwl their children to this work because of mamjoseconomic
problems and also in the hope that their childridirearn more when they will become the mastehefrtart.
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