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Abstract

This study was conducted to study the entreprealemtention of military personnel who are gettirggady for
their retirement and identify the key determentemtfepreneurial intention. They were undergoinggahnical
Vocational Education and Training (TVET) organizieg the military authorities for supporting theircead
career. Data were collected from 70 solders viastijpenaire and Step wise regression analysis wed tes
evaluate the effects of variables. Self-efficacgrggived environmental support and vocational eiutand
training are significant predictors of entreprerguintention. This study presents detailed anddsasults on
entrepreneurial intentions which are positionethcareer literature.

Keywords: Entrepreneurial intention, Military personnel, $adtive Norm, Technical Vocational Education and
Training (TVET)

1. Introduction
Developing entrepreneurship is providing numeroasetiits to the society such as economic growthjatain

in unemployment, and development of economies(Yagir& Ghasemi, 2015). According to many scholars,
entrepreneurship is a process and entreprenentgaition (El) is the first step of venture creatitntention can

be defined as “a state of mind leading a persaténtion toward a specific object or a path in orteachieve
something”’(Schwarz, Wdowiak, Almer-Jarz, & Breiteker, 2009). Decision to become an entrepreneur is

conscious decision and it mainly depends on imenti

Most of the past studies on entrepreneurial inbentiave studied entrepreneurial intention by usingients’
samples;quite few studies which focused on El of individualho are preparing for retirement form permanent
salaried employment with pension benefits (MiraBeRiverola, 2012; Nishantha, 2009). The main cittiion
of this study is to provide a deeper understandihgntrepreneurs’ behavior through the study of kinel of

nascent entrepreneurs; retiring military personnel.

Sri Lanka, being a country faced a thirty yeargloivil war and it ended in 2009. Hiring young imdiuals for
army was increasing in war period tremendouslyeAWar ended, internal promotions were limited amahy
officers have to waiting for a long period for ngbmotions. Entire army consists with 225000 sokliand
they are belonging to twelve regiments. Soldiersarvice are provided with training mainly in thitages. The
continuous, ongoing military training which catéosthe military skills of the soldiers are foremasthis early
years of his service. In addition to that, soldes providing professional training that supppedal tasks they

enrolled in their respective regiments.

An average 2,500 soldiers are retiring annualbynfra regiment by completing 22 years’ service. Asmynof

them join army around 18 to 20 years old, their afythe retirement is around 44 years, which obsipis a
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stage full of stamina and capacity to work. As ppart for starting a second career, military authes in Sri
Lanka have started vocational training in spegid#ésigned vocational courses, like wood craftindyber
product manufacturing, science of laying power eab{domestic), aluminum fabricating process, bogdi
construction ect . This training starts one ye#rgp their retirement which lays the foundatian & sound civil
life after retirement. They will have two careettiops; working in private organization as salargdployee or

becoming an entrepreneur by starting their owndirm

It is worth to study why some intend to start theivn business whereas others do not. Military ggpee
uniquely prepares individuals to lead others, wodilaboratively, and adapt to frequently changingd a
unpredictable circumstances (Heinz, Freeman, HaRmdem, & Pietrzak, 2017). As emphasized by Keretk
al (2014), military personnel are “natural” candatafor starting business ventures but empiricsdaech on this
population is limited. The aim of the present stiglyo understand the current level of entrepraakintention
and explore the factors that influence entrepraeakintention among military personnel who are ugadéng

vocational education and training prior to thetireament.

Military personnel, being well disciplined, undengorigorous military training and having multiplptmns may
typically choose entrepreneurial career becausg fisel pulled towards it, rather than being pusiwd it.
Finally, early retiring people form a very importatlientele for vocational training institutionso $n order to
serve their training needs well, it is importantkisow what determines their career choices anchfiaes.
Therefore, this study provides a new insight toahalysis of entrepreneurial intention. After thigroduction,
the paper is composed by the following four pai@$:conceptual background, (b) methodology, (chltssand

discussion, and (d) conclusions.

2. Literature Review and hypothesis development

Purposeful actions of individuals depend on intamd{Liguori, Bendickson, & McDowell, 2018). Therefo
intentions are critical to understand human behavi&ntrepreneurial intention is the state of thimdrand
prompts people to take up self-employment instddubing employed(Gelaidan & Abdullateef, 2017). btily
of the previous studies had been focused on ewtneprial intention of different kinds of studentsdaonly
limited studies focused on other samples suchtamgeindividuals.

The theory of planned behaviour (TPB) provideshhsic framework to determine the influencing festfor
entrepreneurial intension and the behaviour. Atgtitowards the behaviour, subjective norm andepeard
behavioural control are the determinants of therhef planned behaviour (Ajzen, 1991). Perceivesdicbility
(attitudes and social norms), perceived feasibilisglf-efficacy) and propensity to act (stable peed
characteristics) have been identified as necesditiedeveloping entrepreneurial intention.

Attitudes towar ds the entrepreneur ship

Generally the attitudes are referred as how pédoglieve about the attributes of any object. Thiualtt towards
the entrepreneurship explains the certain beliéth® individual towards the entrepreneurship béralvased
on the attributes of it. The successful attribytestaining to the entrepreneurship behavior forhes gositive
beliefs (or attitudes) vice versa (Ajzen, 1991)efidiore the attitudes have direct impact over titeepreneurial

intention (Kruger & Carsrud, 1993). More speciflgalhe entrepreneurial intent of the technical sntd is
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strongly affected by their attitudes towards th&epreneurship (Buli & Yesuf, 2015: Luthje & Frank003).
Therefore the first hypothesis can be developdadlksvs.

H1. Personal attitudes have the positive influenceatd® the entrepreneurial intension of retiring teuily
personnel.

Subjective norms

Subjective norms accounts for approval of decisiobhecome an entrepreneur by “reference peoplegls &
Riverola, 2012). Retiring military personnel arencerning their post retirement life and they arelifng out
their career choice preferences. The opinions @hds, family members and important others might be
influential in this process.

H2. Retiring military personnel whose subjectivims towards self-employment are more positiveraoee
likely to have intentions of becoming an entreprene

Self-efficacy

Self-efficacy can be identified as a strong perbtwedief in skills and abilities to initiate a tasid lead in to
success(Pihie, 2009) and it is central to intestitoward entrepreneurship and specifically inflenthe
perceived feasibility of starting a business (Dehgiour Farashah, 2013). It has been considered &y a
construct associated with entrepreneurs(Maritz &r, 2013). As Segal’s (2005) opinion, people waitbense
of entrepreneurial self-efficacy may be drawn tdf-employment’s desirable opportunities and bemsefit
compared to the availability of these benefits migta through working for others.

H3. Self-efficacy has positive influence on enteurial intention among retiring military persohne

According to contingency theory of entrepreneurshifuation forces individuals to choose entrepuesieip out
of necessity. In the present study, the situatidaetors that will be tested as determents of engéreeurial
intention are perceived environmental support ardgived technical vocational training support.

Perceived environmental support

Environmental support refers to the overall ecompmociocultural, and political factors that infhee people's
willingness and ability to undertake entreprendudetivities(Gnyawali & Fogel, 1994). As discussbg
ukongdi, V., & Lopa, N. Z (2017), environment thigt favourable to starting a new business, including
availability of incentives and training for entrepeurs, loans at low interest rates, and speciatdsimay make
engagement in entrepreneurship an attractive otiomaaoption. Therefore it is predicted that:

H4. Perceived environmental support would havesitive effect on entrepreneurial intention.

Technical Vocational Training support

The next important factor in the evaluation of epteneurial intention is the effect of Technicalcstional
Education and Training (TVET) support. TVET is fooheducation that primarily concern the developt@n
occupational skills needed in an individual as eppration for work (Maigida, Saba, & Namkere, 2013)
combination of entrepreneurship skills and occupasipecific skills act as a major tool in openimgportunities

for self-employments(Badawi, 2013). According ttiBi(2009) self-efficacy is affected by contextiedtors
such as education and past experiences. Two hygestivan be derived as follows;

H5. Technical Vocational Education and Training@art has a positive effect on entrepreneuriaiiba.

H6. Technical Vocational Education and TrainBwpport has a positive influence on self-efficacy
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Conceptual Framework
Conceptual framework for the study is shown in Fégd, it is predicted that individual factors (aities,

subjective norms family background and self-effigaand environmental factors (Perceived environment
support, TEVT support) as independent variabled halve an influence on entrepreneurial intentidre t

dependent variable.

Attitudes towards the entrepreneurshig

Subjective Norms

Self-efficacy

Entrepreneurial

'T\ Intention (EI)
TEVT support

Perceived Environmental support (PES

Family Background

Figure 1 Conceptual framework

4. Research Methods

Sample and data collection
The retiring military personnel who were participgtfor pre-retirement vocational training programoourse at
Vocational Training Centre, Rathmalana, Sri Lankaerselected as population for this research. Téerenore
than fifteen regiments in Sri Lanka army and theeagcher selected one regiment for the currentysisdall
regiments contains the same features as othersglls¢ random sampling method, the researchersnsdhg
distributed 100 questionnaires on the retiring tanili personnel on pre-retirement vocational trajrjpnogramme
course at the Center.

Data was collected through structured questionraaicepersonally distributed by the research teaot® of 70
out of 100 questionnaires distributed were colléctbus, yielding a response rate of 70 % whicboissidered
adequate for the analysis in the present study.edery 30 of the 100 questionnaires were unusaldause a
large part of those questionnaires were not complethus makes the remaining 70 useable questi@snai
available for further analysis.

Measures
Dependent variable

Retiring military personnel’s entrepreneurial iten was measured by six items (elgvill make every effort
to start and run my own firm) adopted from (GelaidaAbdullateef, 2017). Reliability analysis of teeores on

the items showed an acceptable Cronbaeltsefficient of 0.877.
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Independent variables

The model includes six independent variables. Titst independent variable is attitude toward thaasor.
Military personnel were presented with five statetserelating to attitudes towards the behaviourthwi
reference to each statement, a five-point scorystesn was employed, whereby a score of 1 suggésti@mgly
disagree”, 3 suggested “neither agree nor disagesel a score of 5 suggested “strongly agree”. Saitems
include “A career as entrepreneur is attractivenfieg®’ and “If | have opportunity and resources | Vablike to
start a firm”.

The second independent variable is entreprenesgl&kfficacy, which was measured by six items giesil to

an entrepreneur. Sample items include “Being abkotve problem” and “Being creative”. This measheagl a
Cronbach’sy coefficient of 0.88.

Perceived Environmental Support for starting anghimg a business was measured on the basis oftéines.
Respondents were asked about their perception gloeatnment support to starting and running smatitures.
Sample items include “Government organizationssagsilividuals in starting their own business” dhdcal &
national government have supported for the indizislistarting a venture”. Reliability analysis oé thcores on
the items showed an acceptable Cronbaeltsefficient of 0.87.

The perception of the support of TVET environmeefiers to the degree to which the technical college
perceived as a supporting organization to starew wmenture. The construct was measured by a séiuof
statements (egThe education in technical college encourages meetelop creative ideas for being an

entrepreneur).
Family background

Family background includes parents’ entreprenewgiqlerience as entrepreneur. Present study cossider

father's job.
Data analysis

Data were analyzed using correlation, analysis afiamce and step wise multiple regression analysis.
Correlation analysis was undertaken to examine rétationship among the variables. Step wise muaitipl
regression analyses were employed to test theteffiesix predictor variables on the dependent \deia
entrepreneurial intention.

5. Results

Profile of the respondents

The sample comprises with soldiers belong to faunks; private (9%), corporal (37%), sergeant (34¥i)
warrant officers (20%). In terms of the age, therage age of the respondents was 40.75years andvbeage
service period was 20.24 years.

Validity and reliability

Factor analysis using principal component analysth Varimax rotation was performed to assess ook
validity of each measure. According to Andy (20@5bhe test result is 0.5 and it is a bare minimwalues
between 0.7 and 0.8 are good and values betweean@.8.9 are great predictors of each measuresb@cb’s
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were examined in order to evaluate the internasispency (reliability) of the proposed scales. Efere, all the
constructs in the hypothetical model identifiedues over 0.683 for Cronbach’s alpha (Table 2). Thius
evaluation of Cronbach’s alpha indicates that thiestruct reliability of all the reflective consttatitems has
been established satisfactory.

Table 1 Factor analysis on individual constructs

Factor collinearity

Scale loading Tolerance VIF
level

Attitude toward entrepreneurial career 0.877 1.140
Being an entrepreneur implies more advantages to me 0.920
Among various options | would rather, being an gmteneur 0.864
A career as entrepreneur is attractive for me 0.853
If I have opportunity and resources | would likestart a firm 0.724
Being an entrepreneur would entail great satisfadior me 0.645
Subjective norm 0.404 2.475
If you decided to create a firm, would your closelleagues approve of that 0.855
decision
If you decided to create a firm, would your closerids approve of that 0.837
decision
If you decided to create a firm, would your famélgprove of that decision  0.759
Self-efficacy
Making decisions 0.564 1.773
Managing money 0.912
Being a leader 0.902
Being able to solve problem 0.881
Being creative 0.789
Getting people to agree with you 0.745
Perceived environmental support 0.631
Govt organizations assist individuals in startihgit own business. 0.624 1.603
Govt sets aside government contracts for new aradl senture. .803
Local & national govt have support for the indivéds starting a venture .875
Govt sponsors organizations that help new ventaveldp .831
Even after failing government assist entreprenstarting again
TVET support .853
The education in technical college encourages noevelop creative ideas for .710
being an entrepreneur. 0.604 1.656
My technical college provide the necessary knowdealgout starting a own  .807
business
Technical college develops my entrepreneur skillsbilities .926

.884

Mean, Standard Deviation (SD) and the correlati@irix are presented in table 3. Retiring militasrgonnel
who participated technical training are having tie&dy high entrepreneurial intention (M=4.18). Mg}y of
them believe that vocational and technical trairsngport for developing entrepreneurial intentibh=(4.32).
Positive and significant first-order correlationsg between the predictor and dependent varigbleit varies

in magnitude and extent. Except family backgrourtieo five constructs are having strong significant
association with entrepreneurial intention.
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Table 2. Composite Reliability
TES PES SN
0.544 0.672 0./52

El
O.c//

ATT
0.c60

SE
0.887

Construct
Conbach’s Alpha

Table 3. Mean, standard deviation and correlatiooreg the Constructs

Variables M ean SD  El PATT TVTS PES SN
Entrepreneurial Intention (EI) 4.18 0.64
Attitudes toward Entrepreneurial Career 0.349**
3.89 0.74
TVET Support 4.32 0.59 0.663*  0.251*
Perceived Environmental Support (PES) 3.94 0.69 84¥6 0.146 0.522**
Subjective Norm (SN) 0.678**  0.252* 0.456**  0.74*
3.96 0.77
Perceived Self-Efficacy(SE) 4.19 0.56 0.722**  0.836 0.585*  0.567*
Family Background 0.06 0.234 0.040 0.071 0.074 149.0 -0.068

Correlations among entrepreneurial intention and predictor variables

The results of the correlation analysis indicateat the relationship between entrepreneurial imarand the
predictor variables have significant relationshipoag five of the six variables. Entrepreneuriakntton and

perceived self-efficacy had a strongest relatigngh#0.722), followed by the correlation betweenceéved
environmental supports(r=0.684). Subjective normas significantly correlated with entrepreneuridgémntion (r
= 0.678). Two other variables that showed significeelationship with entrepreneurial intention &eehnical

educational support (r=0.663) and attitude towaedsrepreneurial career (r=0.349). Technical vocatio

training support has significant positive relatibipswith self-efficacy(r=0-585). However, family tleground
was not significantly related to entrepreneurigimion.

The influence of predictor variables on entrepreiatintention were tested as previously descrilmefigure 1.

The step wise regression analysis was used to sashesability of the model to explain entreprenaluri

intentions, the dependent variable. As researdeststhe model using regression, the appropriatepecative

diagnostic is the Adjusted®RThe results of the regression are presentedla2aAccording to the model 3, the

Adjusted R for the regression was 0.662 (p < 0.001).

Table 4 Results of Step Wise Multiple Regressionlgsis

Model Variable Adjusted R? F Standardized Sg
R? change change coefficients t

1 (Constant) 0.514 0.521 74.016 1.875 0.065
Self-efficacy 0.722 8.603 0.000

2 (Constant) 0.621 0.111 20.227 1.014 0.314
Self-efficacy 0.493 5.481 0.000
Perceived Enviro:
Support 0.404 4.497 0.000

3 (Constant) 0.662 0.044 9.062 -0.211 0.833
Self-efficacy 0.377 4.048 0.000
Perceived Enviro:
Support 0.328 3.703 0.000
TVET support 0.271 3.01 0.004

Dependent Variable: Entrepreneurial Intention

148



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “_.!lj
Vol.10, No.29, 2018 IIS E

Personal attitude has not significantly influenoe éntrepreneurial intention among retiring miltgrersonnel.
Therefore, H1 is rejected. In the case of subjeatiorms, the regression result has not confirmedigmnificant
influence of subjective norms on entrepreneuri@ntion. Hence, H2 also rejected. Self- efficacpesrs as the
most relevant predictor of entrepreneurial intemtionong military personne$£0.377,t-value= 4.048, p<0.01).
Therefore, H3 is supported. External factors alsedigt entrepreneurial intention. Perceived envinental
support has a positive influence on entrepreneimahtion ¢ = 0.328, t =3.703, p<0.01). thus, H4 is supported.
As our respondents having vocational education taaiciing H5 assumed that TEVT support influence on
entrepreneurial intention. The results confirme@ thositive significant influence of TEVT supportrfo
entrepreneurial intentiorB(= 0.271, t =3.01, p<0.05). Therefore, H5 is supguhr The last hypothesis (H6)
related with family background of the respondents tegression result has not confirmed the sigamific
influence of family background on entrepreneunidéntion.

The influence of technical and vocational traingugpport on perceived self —efficacy was testeddiggulinear
regression analysis and results are shown in tableechnical and vocational training support expedi 0.33
percent of variance in self-efficacy, F(1,68)=3%4f < 0.000). it was found that TEVT support siigaintly
predicted self-efficacypE0.58, p < 0.001).

Table 5 Result of regression analysis: Effect oET\support on Self-efficacy

Model Variable Adjusted Standardized Sg
R? coefficients t
T ({Constant) 0.333 4776 0.000
TEVT support 0.585 5.951 0.000
Self-Efficacy
AN R=0.333
B =0.585 -
Entrepreneurial
TVET support Intentior
R=0.662
Perceived  Environmentd
Support
Figure 2 Results for the entrepreneurial intentimoslel
6. Discussion

This study contributes to the study of entrepreiatimtention of retiring military personnel in Stanka. The
study found that retiring military personnel areving higher entrepreneurial intention and may be tlutheir
early age retirements. In addition to their retieminbenefits, they have only few career optionsth&sér age is
beyond, 40 they are not eligible for governmeliisjagain and have to consider private sector emy#ajs or
entering into entrepreneurial career. Similar stadionducted with sample of business undergradiat8si
Lanka have found a very low entrepreneurial intamtcompared to current study and they preferred for
organizational employment than self-employmentdfhiigha, 2009).

Among the four personal factors considered, onl¥f-eféicacy has significant positive influence on
entrepreneurial intention and it is the most inficieg factor for entrepreneurial intention. Theutesindicated
that attitude toward entrepreneurship did not hsigmificant influence on entrepreneurial intentioithile
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correlation analysis indicated that attitude towanttepreneurship was positively correlated wittiepreneurial
intention, attitude was not a predictor of intentim become an entrepreneur and had a pogitiseefficient,
although non-significant. This finding may be insttent with prior research suggesting attitudeaas
influencing factor for entrepreneurial intentiont lpaost of those studies were based on student sa(§uhwarz

et al., 2009; Yaghmaei & Ghasemi, 2015). The curresult may be due to the uniqueness of the sample
Throughout their military career they may have eobugh time and opportunities for understanding the
importance of entrepreneurial career.

The study failed to find significant influence aflgective norms on entrepreneurial intention. sT¢an be due
to characteristics of the study population. As atenaof fact all the individuals that were intenwied are
soldiers, there should be a number of householdshébwould be relevant to think that these mijitaersonnel
are able to take their post career decisions withioeir entourage’s influence. On the other haheythad
limited time to spend with their family members amwbst of the time they were living with their mélity
colleagues who haven't business background. SilpilErueger et al. (2000) Autio et al. (2001) anididn and
Chen (2009) also found subjective norms to be asigmificant factor.

Family background was predicted to have a signifiedfect on entrepreneurial intention (H6). Theutefailed
to support the prediction of H6. Perceived envirental support was found to have a significant pesimpact
on entrepreneurial intention. The evidence is &iast with previous research that found severalrenmental
conditions to influence intention to become entegpurs.

One of the most significant findings of this studgs the statistical support for TVET support fornfiing

entrepreneurial intention. Respondents are cugremttiergoing training in their chosen technicald§eand they
may be realized the possibilities for starting hasses in their field of vocational training afteeir retirement.
As shown in table 1, TVET support has substant@iicant positive relationship with self-efficacyhis has
interesting implications for military authoritie§echnical and vocational training will be supportedncrease
awareness, enthusiasm, relevant skills and cordel@among the retiring military personnel. In thésise, this
research offers an accurate relationship of paterfiuencing entrepreneurial intention by analgzietiring

military personnel.

The R for this model was 0.662; such strong explanatpower is rare in the literature explaining
entrepreneurial intention. Many of the earlier ersbers who have studied entrepreneurial intergiostudents
sampling typically explain less than 40% of variait entrepreneurial intention.

7. Limitationsand futureresearch

It is important to consider some potential limitais of this study and future lines of research. @om method
bias is the first limitation as independent andetefent measures were derived from the same sdsecend,
though we considered environmental support as giedof entrepreneurial intention, we have not eatdd
environment conditions themselves and relied ondesits’ subjective judgments. Third, to improve
generalizability of the observed relationship, fatwork should aim to replicate findings among modneerse
samples of military personnel including those whorked in different ranks, and particularly onest thHier
better representation of females and veteransdigtbilities .

8. Conclusion

The aim of this study was to examine the entrepneéalecareer intention level and it's determinaotsetiring
military personnel who are undergoing vocationalirting prior to their retirement. The result of tiple
regression indicated that three predictor variabbege significant positive impact on entreprendungention;
self-efficacy, perceived environmental support 8'ET support. In addition to the direct influenceByET
support has positive indirect influence on entrepteial intention through self-efficacy.

The results have important implications for miltauthorities who are designing programs for naeginmilitary
personnel to help them for design their post rateet career. They have to focus first on develpsalf-
efficacy. In addition to the TVET support, militaguthorities can offer courses on entrepreneurahg small
business management as well as incubators locatelaming centers could play a central role in imgk
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soldiers’ enthusiasm and interest in business ostiyer Policy makers’ further attention should beedied to
creating a supportive environment for potentiatgmteneurs such as retiring military personnel.
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