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Abstract

Bangladesh is experiencing a steady economic andgpéta growth over the past few years and ergrequrial
opportunities are also increasing. However, entnegurs with disabilities are yet to join the maiesm
economy and there is hardly any information avéélamn them. In this paper, the motivational factiist drive
the entrepreneurial endeavors of entrepreneurs disbilities and the challenges they face areagdl The
researchers collected data through in-depth irgersi(IDI), mini group discussions (MGD) and obsénm
This is an exploratory study involving 40 entremers with disabilities collected through snowbagpling
technique. Apart from the 40 EWDs, 8 expert intewis and 4 mini group discussions were also conducte
gain a deeper understanding of the motivations drallenges. Findings indicate that for entrepremenith
disabilities in Bangladesh, social inclusion andegptance, economic empowerment, breaking the saoidl
family barrier and lack of job opportunity in theaditional workforce are the key motivational driseor
embracing entrepreneurship. The entrepreneurialllecigees include personal, environmental, financial,
operational, infrastructural and informational doaiits. The paper also suggests a strategic framevor
overcoming the challenges faced by entrepreneubsdigabilities in Bangladesh.

Keywords. Entrepreneurship, Entrepreneurial challenge, Ergregurial motivation, Entrepreneurs with
disabilities (EWD), Persons with disabilities (PWBgangladesh

1. Introduction

Prospect for economic development in Bangladesghamising, with the impressive growth performané¢he
nation's GDP and per capita income in recent yeditse government is encouraging development and
restructuring projects to keep up the growth mommentvhich will increase entrepreneurial opportusitie the
economy. Entrepreneurs are driving force for ecdnontevelopment and job creation, simultaneously
contributing to personal development and addressawgal phenomena (Sarri & Trihopoulou, 2005). éoemt
years, governments and academics appear to bentmato®y on encouraging entrepreneurship as it sjiads
innovation and a dynamic economy (Orhan & Scott0130 For persons with disabilities (PWD),
entrepreneurship can be a viable opportunity torawe their economic standing. PWDs and professsonal
working to help them report that the top priorifyR3VDs is to be able to earn a living and suppuegtrtfamilies
(Handicap International, 2004). In this regard,remteneurship offers them the most accessible wagatn
income, be independent and be recognized as aitnatiig member of society. Entrepreneurs with digads
(EWD? not only can improve their economic conditiond hlso can provide employment opportunities for
others. They are people with immense potentialibgiven the right opportunity, they are capablebetoming

a prominent force in social and economic develogmen

In this regard, the aim of this study is to expltdre motivations behind starting an entrepreneprgénture and
the challenges that lie in conducting an entrepraakbusiness for entrepreneurs with disabilitreBangladesh.
Empirical research shows that entrepreneurs wihlidlities succeed to roughly the same extent asdisabled
entrepreneurs (Larsson, 2006 as stated in Ronii&eBa2012). To promote entrepreneurs with didadsli it is
important to understand what motivates them to becentrepreneurs and the subsequent barriers fibat a

! Persons with Disabilities (PWD): Persons with lietual, psychiatric, cognitive, neurological, sery or physical
impairment or a combination of those impairments.
2 Entrepreneurs with Disability (EWD): Persons wdikabilities who are engaged in entrepreneurialures.
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their entrepreneurial ambitions.

Disability is a difficulty or limitation in activig encountered by a person in executing an actioa task; a
restriction in participation or involvement in lifactivities (Akinyemi, 2016). Disability can vary itypes,
severity, time of onset and duration. As disaleifitivary, so do entrepreneurial motivations. Somren
entrepreneurship to create their separate identitgreas some enter only as the last source ohgafffor some,
it is only a single person service that accommead#teir disability; while others want to grow thenodest
business into large enterprises. Starting an emneprial venture is not an easy task and for a EIWNB task is
even harder. In an entrepreneurial business, shiaénges are common for all; but there are soradieriges
that are limited only to particular groups, incligiEWDs (Martins et al., 2004). No matter the matin, the
challenges that EWDs face can pose a significaaiterige to their entrepreneurial success.

Disability is spread worldwide. One in every terople has a disability and four of every five disabpeople
live in developing countries (WHO & The World Bar#011; ILO, 2011). For Bangladesh, professionals
working in disability rights and support also fall@ 10% working estimate of disability prevalenesdd on the
estimates of WHO. In reality, there is no reliahlg, to date nationwide statistics on disabilityBangladesh
(SIDA, 2014). Data on PWDs is almost unavailablal dhe estimates of various government and non-
government agencies and organizations are contoagli¢-or example, in a Household Income and Exjtera
Survey (HIES) published by Bangladesh Bureau ofis$ites (2010), the disability prevalence rate edfatvas
9.01%. However, the National Census of 2011 (Bategh Bureau of Statistics, 2015) data put oversdidlity
prevalence rate in the country at 1.41%. Unnayane®man reported a disability prevalence rate 0%05.6
(Titumir & Hossain, 2005). According to Hussain (8), the large number of people with disabilitiastie
country is enough to require special attention.

On the view of the above, the present paper ainstuty the entrepreneurial motivations and chaksrtbat are
faced by EWDs. It is found from the study that EWP# entrepreneurship to gain social inclusion and
acceptance, to gain economic empowerment, to bseaial and family barrier and also for of lack of
opportunities in traditional employment. In termisemtrepreneurial challenges, the constraints flaee are
exceptional in nature due to their impairment ctads. The objective of the paper is to bring fottte
motivations and challenges of the EWDs and to sigmest a framework for overcoming the challenges.

2. Review of Literature
2.1 Defining Entrepreneur

The term "entrepreneur" has its origins in the Eheterm "entreprendre” meaning to set about ormideutake
(Edelman et al., 2016). An entrepreneur is a pemith the creativity and initiative to form a buosss to
produce something new in the society (Chowdhury, 720Entrepreneurs are people who are able tolatens
thoughts into action; they are dreamers and thikéro do (Filion, 2011). According to Rusu et 2012), an
entrepreneur is an economic agent of innovative agtive behavior assuming financial risks to depehew
projects. They are persons who take calculated iiskneeting their dream of becoming self-emplof#aimore,
2014). According to Gupta et al. (2014), entrepuesi@re persons who initiate, organize, managecantitol the
affairs of a business unit. Dijkhuizen et al. (2D&6 cited by Maziriri et al. (2017) state thatesmtrepreneur is a
person who identifies gaps within the market envinent and takes the advantage to fill the gap.

2.2 Defining Disability

The World Health Organization terms disability asumbrella term, covering impairments, activity ikations,

and participation restrictions (WHO, 2017). A didi&p is any continuing condition that restricts exyday

activities. Disability can be defined by two contgphe medical model of disability and the socraidel of

disability. In the medical model, disability is &ted as a characteristic and restrictions in dgtaie explained
in terms of individuals’ bodily capabilities, wittmpairments treated implicitly as a form of negatiruman
capital (Halabisky, 2014). The social model of Hifty is in contrast of this concept. Founded biywér (1990),

this concept defines disability as a result of thmeitations imposed by social, cultural, econominda
environmental barriers rather than individual chtedstics. The social model of disability distinghes

‘impairment’ (i.e. a limitation of the mind and bgdfrom ‘disability’ (i.e. social exclusion) (Shaseeare, 2006
as cited in Halabisky, 2014).

In Bangladesh, the Disability Welfare Act (2001tet that a person with disability is one who igsptally
disabled either congenitally or as a result of aigeor being a victim of an accident, or due torappr or
maltreatment or for any other reasons has becorysigalfly incapacitated or mentally imbalanced asslt of
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such disabledness or one to mental impairednesiBdtasne incapacitated, either partially or fullgas unable
to lead a normal life.

2.3 Entrepreneurial Motivation

There could be a number of reasons as to why apefsoses entrepreneurship. For example, it doailolut of
necessity, to seek advantage of an opportunityabo financial independence and autonomy in detisiaking,
to improve work-life balance, to improve incometoigain material benefits. For an entrepreneur disability,
while these factors may be significant influencesibd entrepreneurial motivation, there are alsoesother
motivations found in the literature. Academic lgimre suggests that entrepreneurship is often iassdowith
the will to overcome a state of social marginabtydiscrimination (Godley, 2005 as cited in Coornz908).
According to literature, one greatest motivation fle EWDs is that, through entrepreneurship, thelyan
opportunity to enter the labor market (Blanck et 2000; Boylan & Burchardt, 2002; Hagner & Dad§02;
Schur, 2003; Zamore, 2014). If the business is essfal, it works as a motivation to establish aspeis
confidence and to secure rehabilitation (Harper &niin, 1989). According to Boylan and Burchardt (2002
people who have had a disability from a young agelikely to be disadvantaged within the educasgatem,
primarily due to lack of access to facilities. Suekperience results in lower educational qualifos and it
becomes even more difficult for them to find empient and join the labor market. Furthermore, peagie
have become disabled over their working life aisal that their labor market choices are limitede da their
impairment or due to discrimination by employerbu3, they find entrepreneurship as the only sugtaipition.
Mishra (2005) states that discrimination in theolatmarket is primarily what drives persons withadhiities into
entrepreneurship.

Another entrepreneurial motivation found in therditure is the flexibility that comes with beingemrepreneur.
For EWDs, it offers them a better adjustment betwwerk-life balance and their impairment statugerm of
work pacing, hours and location of work (Callah&ale 2002; Doyel, 2002; Halabisky, 2014; Jonekd&reille,
2011; Meager & Higgins, 2011; Pagan, 2009). Ownhegr own business also provides people with digeds
the flexibility that is necessary for those who uiegq frequent medical attention, flexible hourscessible
workspace, and other particular needs (Cooney, 2008

2.4 Entrepreneurial Challenges

Several studies have been conducted by researichdiferent parts of the world in attempts to eoqal the
entrepreneurial challenges of EWDs. While soméne$¢ challenges are financial and personal in eatdiners
are deep-rooted social constructs. Starting upsinbss is generally a challenging process in itzedf is even
harder for the EWDs because of the specific chg#erthey face (Cooney, 2008; Renko et al., 201&30Aling
to Mohammed and Jamil (2015), entrepreneurs witlaldiities are significantly more likely to faceegter
challenges compared to other entrepreneurs.

Prior research indicates that access to capit@ldsmmon challenge faced by entrepreneurs withbiises in

setting up their business. EWDs often face difficih financing their startups as they have inadegypersonal
resources that are mostly limited to family, frisrahd personal funds (Maziriri et al., 2017; Mak#&i Madinga,
2016; Mohammed & Jamil, 2015; Mwangi, 2013). Patkarris et al. (2013) stress that asset accumulagia
challenge for many EWDs as they do not manage tiveir funds and have limited financial literacy. Mover,

EWDs face more financial barriers than others, lpattie to poor credit scores and high cost of impant

support devices (Foster, 2010). Banks also shoimtdigst in providing loans and necessary inforamatibout
loans and grants (Boylan & Burchardt, 2002; Halahi2014). Another problem is the “benefits trapheve
PWDs do not want to risk losing government benefiten they start generating their own income (Fp2@10;
Maritz & Laferriere, 2016; Yamamoto et al., 2011).

Study of the literature reveals that societal @rajes and negative public attitude also creatégosufior EWDs

in setting up and running their entrepreneurialifeess. According to Maritz and Laferriere (201&)cistal
challenges can be viewed from the perspective déspat large and from the view of persons witkatfilities.
They also found that customers, suppliers and ostekeholders may not choose to purchase products o
services provided by EWDs. Furthermore, marketuglieps create low demand for products and services
produced by EWDs (Jones & Latreille, 2011). In $akibrea, female EWDs are exposed to social stepauly

the Confucian assumption that women will work atmieoand serve their families, posing an even greater
challenge to their entrepreneurial ambitions (Hw&rngoulstone, 2015). EWDs facing social discrimiaatdue

to their disability develop lack of confidence iarpuing business activities (Maziriri et al., 201&¥cording to
Caldwell et al. (2016), stigma attached with digbieads to attitudinal challenges for entrepnarséip among

the EWDs. Prejudice results into discriminationjehihdisadvantages them in business activities sascdeeking
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funds. There is also people perception that a pensth disability cannot be a business owner asd the issue
of disability disclosure, where EWDs are likely riot disclose their disability to others for fear loéing
discriminated.

Entrepreneurs with disabilities lack proper businksowledge, skills, and training (Kitching, 201#alabisky
(2014) states that people with disabilities oftackl business management, legal and financial skitid
knowledge due to limited relevant education and leympent experience. Moreover, EWDs face obstacies i
getting the appropriate training and support dudatk of disability-friendly transportation systetack of
individually tailored materials (e.g., study masési not in braille) and lack of infrastructural popt at the
training premises (Boylan & Burchardt, 2002).

Additionally, at a personal level, entrepreneurthwdisabilities sometimes need personal assistartislp them
undertake day to day tasks that other entrepremaaysbe able to do on their own (e.g. moving meandise,
inputting data into computer software), which irages their labor costs and puts them at a conyeetiti
disadvantage (Caldwell et al., 2016; Roni, 200Zited in Halabisky, 2014). Ashley and Graf (2017&ntion
that the challenges of EWDs are both external atglnal in nature. External challenges are lackadfilial
support and lack of health need related serviceékewiternal challenges are lack of motivation, iegsion, fear
of failing, self-doubt and inability to manage tinpeoperly due to health issues. EWDs also faceopeits
challenges in entrepreneurship in the form of lafkconfidence and aspirations in sustaining a ssfaé
business venture (Kitching, 2014). According to tEn$2010), self-belief is the most significant kkdage for
the EWDs as they are used to hearing they areapathde enough.

Apart from financial, societal and personal challes, entrepreneurs with disabilities also face fitgbi
challenges. Mwangi (2013) states that EWDs faceptioblem of suitable premises, where their movennt
restricted by the architectural design of the bogd where their business is located.

3. Methodology

This is an exploratory study with an aim to getempkr understanding of the entrepreneurial motimatand
challenges that EWDs experience. To get the dataatithors used semi-structured in-depth interviaim;
group discussion and observation of the study @pants. Serving as a primary tool for data coitetstin-depth
interviews go beyond what can be learned througtudogroups; uses open-ended questions to explore
participant’'s experiences and understandings (Me2042). In a semi-structured in-depth interviewe t
researcher organizes a broad set of questions draweas of particular interest but also encourabes
participant to expand upon issues of interest ahthe questioning flow naturally (Coombes et2008). In this
study, data were gathered by interviewing the pi@dnts at their respective business premises.

The study is based on 40 EWDs, who were recruitedugh snowball sampling technique. The participant
were located across all over Bangladesh. The iimiusriteria were entrepreneurs who had acquiredali
physical, hearing or speaking and communicatingainmpents. The nature of business for these paattfp
comprised artwork, rickshaw painting, sewing, diotfy household decorative items, jewelry manufactyr
poultry, dairy farming, small shops such as chatpatl fuchka (local street food), vegetables, $uiea stalls
and mechanic shop. Apart from the 40 EWDs, 8 exjperviews and 4 mini group discussions were also
conducted to gain a deeper understanding of thévatimns and challenges. The experts included disab
advocacy groups and service providers; social prereeurs working in disability development; socigrkers
and disability activists. Each interview spanneddbout 45 minutes and group discussions were fbeldbout

60 minutes each.

4. Ethical Consideration

Ethical considerations allow researchers to deaidieh research procedure is ethically legitimatd emhuman
subject research, ethical considerations ensuteatianymity and/or confidentiality is guaranteedngent is
informed, dignity is maintained and individual asdciety receive a benefit (Behi & Nolan, 1995; Namm
2008). The researchers were careful not to triggeotional harm or stress to the respondents instiidy. All

respondents were contacted by telephone initiallgxplore if they would be interested in participgtin the
current study and to inform them beforehand abloatriature and reason of the research. The cregibflithe

researchers was established through their curcdatas full time academic staff. The researchesured the
study acts in accordance with the ethical standafrdsademic research, which among other thingsagecting
the identities and interest of participants andidasg confidentiality of information provided byelparticipants.

106



European Journal of Business and Management www.iiste.org
ISSN 2222-1905 (Paper) ISSN 2222-2839 (Online) “—.i.l
Vol.9, No.36, 2017 IIS E

5. Findings
5.1 Entrepreneurial Motivation
Sacial Inclusion and Acceptance

In a developing and highly populated country likenBladesh, persons with disability are considecelet a
burden in the family and the family members pré&feeping them isolated from the rest of the societguch a
scenario, in order to prove that they are not a@dwifor the family and society and are as capabbngone else,
persons with disabilities develop the need for edhig something on their own. Thus entreprenewffart is
the result of this need. The participants in th@gtreported that for them, entrepreneurship isofortunity to
do something for others that not only brings satfsfaction but also offers a respectful positionhie society.

The authors observed that the EWDs also act asoopli@aders in their locality. These people havénamense
positive attitude towards life, which enables thienibe seen as examples of inspiration. Moreover;disabled
people feel comfortable sharing their stories anffesngs and seek advice from them. In words o& on
respondent,

"No one calls me cripple any longer, they call nieBbrother). This is respectable for me. Somedinhe
do attend meeting with the councilor of my localitdo spend time with other persons with disalesit
and work for overall social welfare. | have a dredmestablish an organization where persons with
disabilities will work and live happily."

Economic Empowerment

Persons with disabilities are amongst the most @oically disadvantaged in the world (Ofuani, 2011).
Entrepreneurship provides them an opportunity terceme the economic disadvantage and be empowered a
family and at the social level. Economic empowertemables people to make their own decisions, ingro
their economic status and to fully participate mmenunity life. In the study, it was found that tE&VDs
gravitate towards entrepreneurship as it offerstlige freedom of making their own decisions at h@me at
work. They feel that they no longer need to fullgpdnd on others for survival and livelihood; theycdime
independent economic actors; gain self-confidemckraspect in society.

“I am a tailor by profession. Through sewing, | nagge my personal and family expenditure. | am the
head earner of the family now. My opinion in theisien making is always respected. | also traineoth
persons with disabilities on sewing, so that thay be empowered like me too. In future, | see mysel
running my business on a larger scale.”

Breaking the Social and Family Barrier

Bangladesh has a patriarchal society and this tsobs some preset standards, norms, and modesciaf s
conduct. These norms and conducts are followedtlgtrby families in order to remain within the sety,
especially in rural and semi-urban areas. Someuch snorms and beliefs are sometimes prejudiced and
discriminatory in nature. For example, social nonmaguire that persons with disabilities should stayne,
especially if that person is a female and livea iural area. Going outside of the home to worktberwise is
frowned upon. Such a mindset impacts how persotisdigabilities act.

From the study, it was found that to break thigibagrinitially, the PWDs started connecting anantounicating
with other PWDs with similar entrepreneurial intgse With collective support from PWDs and the hefp
different advocacy groups, they became aware of thghts and found hope to break the preset statsdand
beliefs of the society. Consequently, they staetetiepreneurial businesses as a means of brediléraptial and
family barrier.

Lack of Job Opportunity in Traditional Workforce

Through the interviews, the participants revealeat there are a lot of misconceptions about PWDengm
employers. For example, they consider PWDs asbditiawho will increase organizational cost dueldss of
productivity and disability related illness. Morewy another misconception is that PWDs will reqgreater
training and supervision. Apart from that, most P¥VBck necessary education and qualification tdoper
traditional jobs. Even if a PWD has sufficient dfiedition, employers are reluctant to hire a PWDitasy feel
they would need to provide special facilities foatt person. For these reasons, persons with dissbilind
entrepreneurship a much suitable option as a nego the workforce.

“Although | am blind, it does not hamper my worlawn a sewing center where all my workers are also
persons with disability like me. My business isdtiect by-products from nearby garments factoees
make trousers, t-shirts, sweaters etc. with th@egesitems. | no longer have any need to look fioka
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elsewhere. | was awarded “Shada Moner Manush” (peraith pure soul) by the government authorities
for my contribution to other people of my commuthity

5.2 Entrepreneurial Challenges

Entrepreneurship is more than simply “starting aitess” (Kaburi et al., 2012). It is a process tlegjuires an
entrepreneur to identify opportunities, allocatsowgces, and create value despite obstacles argrsitgv
(Shahidi & Smagulova, 2008). Starting an entrepuené business is not easy and it comes with a bbst
challenges. For entrepreneurs with disabilitiees¢hchallenges are more pronounced and uniqudurend he
authors have identified that the challenges ramgen fpersonal, environmental, financial, operatipraid
infrastructural to informational constraints.

Challenges

[ Personal] [Environmenaq [ Financial ] [Operational] [Infrastructuraﬂ [Informational]

Figure 1. Entrepreneurial Challenges
Personal Challenges

There are certain personality characteristics divact an individual toward entrepreneurial behayesthead
et al., 2011). Some of these characteristics agd far achievement, need for autonomy, risk-takingpensity,
creativity, and self-confidence (Chell, 2008; Dadler, 1995; Kuratko & Hodgetts, 2007). Entrepreiaduraits
such as passion, a strong sense of self, resilieiskeseeking are traits of successful entreprenéRrice, 2013;
Rampton, 2014).

It was found from the study that although the gimeaeurs with disability are very passionate albloeit work,
they lack self-confidence in undertaking risks. fEhes often a lack of persuasion and negotiatidh which
stems from their lack of confidence. In most cagesas also found that these people do not hageedbhnical
know-how of running a business. Lack of formal eation and academic knowledge also emerged as gireru
challenge in the interviews. EWDs reported thay tfece great difficulty in operating as they laakfiient
experience on how to run a successful business.ofihebusiness education and experience they aedsir
through trial and error while running the business.

Environmental Challenges

Managing a business successfully is fundamentdibubhandling environmental changes (Koornhof, 2003
The success of a business depends on how quickhefiectively it can respond to environmental okadjes
(Nadler, 1995).

It has been observed in our study that most oEMDs generally own small to medium sized businesgesh
are highly prone to seasonality fluctuations. Femore, they lack the necessary expertise in fasinth
uncertainties and there is also a lack of stratggidance to them regarding how to anticipate, @reand adjust
for seasonality changes.

Financial Challenges

In terms of financial constraints, lack of acceesstartup capital emerged as one of the most irapbrt
challenges during interviews. Majority of the peigiants reported that they experience hardshipsbtaining
startup funds, especially from financial instituso According to the EWDs, financial institutiong aeluctant to
offer business loans to them as the institutioe$gursafe investments. These institutions condt¥¢Ds as poor
credit prospects, thus limiting the availability lofin offerings. EWDs also stated that they facallehges in
managing working capital properly. This is due he fact that EWDs generally cannot afford to iseredit
transaction to their clients/customers. Clothingdazhbusinesses require credit transaction whicatesea big
challenge for the EWDs as they seldom own sufficiigiiid money to facilitate a credit sale. Andthiy fail to
offer credit to their client repeatedly, they rilgsing the client and eventually the business. &hegralso the
challenge of managing funds efficiently, as EWDsiggle maintaining proper records of transactidrss is
due to poor knowledge of cost management and anelibgement.

Operational Challenges

According to the experts, the operational challsrigeed by the EWDs are lack of finest quality nfaoturing
and defects in the final output. Entrepreneurs wdisiability face a major challenge to deliveringalily product
as opposed to general competition. This is alspauted by the authors’ observation of the finisipedducts
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during the study. Moreover, the experts also stttatithe rate of defect in the finished produatamparatively
higher than the market. Producing a quality produnct lowering the number of defects are challen@imghe
EWDs as they lack sufficient training.

Infrastructural Challenges

Data from the study also reveal that infrastrudtb@riers pose a significant challenge for therepreneurs
with disability. Infrastructural support for peopleith disability is still limited in Bangladesh. Ma
transportation and architectural design of buildirmge not disability friendly. Most often buildindggve no
support for disability, such as ramps, customizediwooms etc. Apart from that, often they are foreehire
other people to do the work as the EWDs cannoetrthemselves or cannot access buildings, whicis@if

presents a challenge to running the business.fifldisig supports Mwangi (2013), who also states thability

barriers are a significant problem for the EWDs.

Informational Challenges

A successful business is dependent upon the ailjlaid proper and timely information. Access taférmation
has been made easier with the advancement of tegyaddowever, in the interviews, it emerged thiae t
entrepreneurs with disability struggle to capitalan information due to their limited educationackground
and limited usage of modern technology (i.e., ¢alges, tablets, and computers). As a result, theyaet fully
aware of different government and non-governmeppstt initiatives and market opportunities. Moreg\vhey
are yet to take the advantage of e-business/e-corafeebanking opportunity which could be a grealitémh to
their business endeavors. This is in accordande thé findings of Parker Harris et al. (2013) arakiv et al.
(2014).

6. Recommendation

Based on the challenges identified through theystilé authors suggest a framework as a way tocowes the
challenges faced by the EWDs in Bangladesh. Theework is outlined in figure 2.

The proposed framework identifies the needs oBWDs according to their challenges and proposessailple
solution accordingly. For example, to overcomepaesonal challenges, a self-development opportwaityd to

be created for the EWDs. This could be achievedutin creating e-learning opportunities, such asoouiged
need-based learning modules that can be accessaiiphones, television, FM radio channels etmil&ily,
environmental challenges can be overcome throughladjging an active business association and metari

the EWDs to train and prepare them for seasonalgdsmand variations. Moreover, such associationsatso
contribute to the EWDs by promoting their busingsda terms of a financial challenge to EWDs, thesm
prominent one is access to startup capital. Thesplp mostly rely on family, friends and their olimited
resources to start the business. To overcome thitenge, commercial banks can offer easy loafitiasito the
EWDs. The terms and conditions of the loans grantedd be flexible so that the EWDs can easily latveam.
There is a circular by Bangladesh Bank that diralitscheduled banks to offer credit facility irvéa of EWDs
(SMESPD Circular No 03/2015). However, in this stutthe authors found that none of the participamtse
aware of any such facility by Bangladesh Bank. Ttavgareness about such government programs ameng th
EWDs will encourage them to seek out funds and lentte banks to reach out with more favorable loan
facilities. To overcome the challenge of fund maragnt, customized training could be provided. The
operational challenges faced by EWDs are less guatity products and defective manufacturing; firegnon
quality development and quality management coulg thee EWDs gain operational efficiency.

In Bangladesh, there is a lack of awareness oevbeyday struggles of the persons with disabilitieterms of
transportation and architecture of buildings. ForEaVD, mobility is an everyday struggle. These lgmjes
could be lessened by generating mass awarenessthbaiesigns of buildings and public transporte Blathors
suggest that to overcome the informational chalshgustomized devices could be developed thatisability
friendly. Furthermore, training and orientationesommerce usage and benefits could be offerdet&¥WDs.
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7. Conclusion

Figure 2. Strategic Framework

Entrepreneurship for persons with disabilities hbe potential to succeed, provided that a supportiv
environment exists. A supporting environment cduddprovided by identifying the motivations and dbades
of such entrepreneurship and finding out ways teroeme them. This study on entrepreneurs with disab
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has identified the entrepreneurial motivations tivate them towards entrepreneurial actions, aedctiallenges
they face while pursuing their business in the ewintof Bangladesh. Based on the findings, a stimteg
framework has been proposed to overcome the clgaiéen

It is true that entrepreneurs with disabilities dalmitations and sometimes these limitations caens
overwhelming. Even then, these people are movingvdal socially and economically. They are focused,
determined and aspire to see themselves succ@sshdir respective business sectors. Efforts tp@mer this
population through education and training and thevigion of accessible public environment and tpamt
would promote entrepreneurship and thereby impsmogo-economic integration.
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