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Abstract
For some time now, youth restiveness has becomabéem that has taken its toll in the social, ecoiwoand political
development of Nigeria and Niger Delta region imtigalar. This has become an issue of serious conaad
challenge to all Nigerians and even the multinatl@ompanies operating in the Niger Delta RegioNigferia. The
need for Niger Delta youths to be encouraged terdfiisiness education as a programme of studyablethem
acquire the necessary entrepreneurial skills iemtal fit into the Nigerian economic sector is reszgy. This is assist
to curb youth restiveness in Niger Delta RegionviRigrecognised these facts, this paper examireesdied for the
development of entrepreneurial skills through besineducation for the youths to acquire the ne&dedledge,
understanding, attitudes and practical skills ideorto be practically enterprising and self-reliantl to curb youth
restiveness. These skills, the paper argues, csicdllg be developed through well designed busireshsgcation
programme and curriculum, which devoted profesdibnainess educators are expected to efficientpiément.
Key Words: Youth restiveness, entrepreneurship, entrepresieskills, unemployment, sustainable development.

1. Introduction

Over the years, youth restiveness has taken Itmtte social, economic, political and sustaieatdevelopment of
Nigeria and Niger Delta region in particular. IsHaecome part of the life pattern of the peoplarieyesegha (2000)
identified unemployment and marginalization asrtha causes of youth restiveness in Niger Deltéoregf Nigeria.
According to him, youths were protesting for loregipd of neglect and deprivation the people of Nigelta suffered
in spite of their huge contributions to the nat®@conomy. Niger Delta region has been recognisethe oil
producing area in Nigeria.

Diverse economic, social and political problemditierent magnitudes facing nations of the worléseand the third
world countries are not excluded. It is possibk these diverse economic, social and politicablers might have
adversely affected the sustainable developmemtasit countries and Niger Delta of Nigeria is nanexated. One of
such problems is the issue of unemployment.

Unemployment is a global problem that governmemeswtorld over are contending with. It is a basktfee of any
developing economy (Olaoye, 2003) and a common gzhenon, which every nation strives to eradicatgais,

2003). In Niger Delta region of Nigeria, experieras shown that unemployment problem is so cominannhost
youths seem to be unemployed after leaving schéwolsis study, Okala (2003) discovered that ove¥8tf Niger

Delta youths are unemployed. This is one of thseawf youth restiveness in Niger Delta RegionigéNa (Ubulom,
2008). Hence, the need for entrepreneurship edurcitia country, which bedevilled by high rate pémployment of
graduates school leavers (Isyaku, 2003) cannoveee@mphasized.
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In America, a study of Latino and Lethal violedeMartinez (1996) showed a link between econori@ion and
homicide. His findings on violent behaviour provbat increased poverty generates high rate of hideioecause
deprivation encouraged hostilities that escalatie wWolence. This probably might have made Alamszgha (2000)
to reveal that the people matched to the streatause poverty is almost at its highest level irséhoil-producing
states where the wealth of Nigeria is produced.

In Nigeria, at the senior secondary school leveddifcation, school leavers are required to havguede knowledge
and skills in communication, mathematics and s@etw emerge as academically educated individualg, B
knowledge of these three subjects is not enougdhat@ a self-reliant person (Nyanabo & Ahukannat®22Gor
sustainable development of Niger Delta region. Tniglies that the fourth skill may be needed fa thdividuals to
become self-employed for sustainable developmehe $kills are vocational business skills (Okalap30
entrepreneurial skills (Ubulom, 2003) and techngtalls.

Ihiegbulem (1992) posited that entrepreneurial gadational skills are basic and instrumental tchtexogical
advancement of any nation. Such skills include éhiosaccountancy, secretarial studies, businessatidu, art, etc
(Fafunwa, 2004; Taiwo, 1980 and Yoloye, 1983). tdeo to develop these skills, the Federal Repuiflibligeria
(FRN, 2004; 1998) boldly reported that efforts wbetng intensified by both the Federal and Stateegonents to
ensure that Nigerians acquire the much-needed itmtHpractical) skills. Having acquired these epteneurial and
vocational skills, the individual can be said tedgualified to be self-employed. Entrepreneurskifis could also be
found useful for the youths. That being so themftiere is the need for the entrepreneurshipsskilbe developed
through business education programme in order & the needs and aspirations of the youths in NDgdta region of
Nigeria. Now that business education as a prograwinstudy in Nigeria is being threatened by theergdrends,
topical issues as well as serious challenges egistithin the Nigerian turbulent work environments.

2. Youth Restivenessin Niger Delta Region

Youth restiveness manifests through confrontatiamdalization of oil pipelines, oil bunkering, ailafia, oil piracy,
work stoppages, kidnapping of company staffs fascen, extortion e.g. illegal levies from oil compamorkers etc.
In recent time, Niger Delta as the major oil pradgcregion of Nigeria has been globally known fdrbmnkering,
youth restiveness, kidnapping etc. According to Kaibo (2004), this could be as a result of intral amter
community strife,

poverty, protracted property disputes e.g. farnd Jaeligious and ethnic divide, economic margiretiian, political
marginalization and high handedness of office/malitoffice holders, destruction of traditional wak, dissatisfaction
with government policies, drug abuse.

Fubara (1996) identified collapse of the educatieyatem, the economy, socio-political instabilitye to frequent
and violet change of government, easy access kinal of deadly as well as absence of acquisdf@mployable and
entrepreneurial skills by the youths, lack of enyplent opportunities for the youths and social upgsn Nigeria as
being responsible for youth restiveness in NigeltdDRegion. He also identified missiles, rocksedirms of all
descriptions, crude guns, military artillery, dyritem, improvised explosive devices (IED) machetegs, and high
powered engine boats etc., as the weapons atdheddil of the restive youths.

Odili (2004) viewed violent restiveness as humas #tat have different courses and motives, whiehirdinite. He

went further to identify some of the causes ofivestess in Niger Delta as follows:

1. Paranoid personal disorder and damaged self-caoriCleistmakes people to blame others or the perdeive
“enemy”.

2. Personal prevention: This is to meet the wishagl®fnstitution and through processes of cultuiasathey see
victims as less human.

3. Personal gain: This is simply promotion, pay riseas a means of attracting one’s or group goal.

4. Felt-needs to protect a culture threatened abdsparticularly in the face of disillusionment twigstablished
legal process.
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5. Emergency of new majority and new minority groupsy tyranny, new suspension, new disenchantment and
anxiety, new ethnic problems and new classificatibpeople into “indigenes and non-indigenes (8etbr
Strangers) or relocation of new Local Governmeiidogarters.

6. Mineral deposits and location of oil well, wrongly rightly.

7. Sudden separation of ethnic groups that have liogdther and peacefully in one province.

3.  TheMeaning and Objectives of Business Education

Despite that Obaro (2002) claimed that businessatthn has come a long way in Nigeria; adding fteatnajor
milestones included the Phelp-Strokes Commissid®ab, which examined and advised on the educatmii@ies
of the colonial masters, it is noteworthy thasistill a relatively new development in the edumaail delivery system
of our country. Confirming this, Nzerem (1992) tfere revealed that until this moment, it has negerb fully
developed. In the same line, Aina (1990) earlig¢iced that many people are ignorant of businessathn and its
teacher. And because of their ignorance, Nzere@2)lfosited that many people still see it as avaackd form of
the commercial institute.

Although the concept “business education” is fredlyeused in the recent time, it is still in semarflux. This has
made it impossible for a generally acceptable mmepof the term to be difficult to arrive at. Busi#iseeducation is
education for and about business (Anyaduba, 198%) a

education for business teachers. It is a set ¢fuiicsons, which prepares students for jobs in fieess world (Nzerem,
1992) and emphasises office skills in areas suc&cesunting, shorthand, typewriting, secretarigiedy business
methods, etc. (Igwe, 1992). In most cases, buskissation is wrongly interchangeably used to ntearsame thing
with such terms like business administration, besshmanagement and business studies. It is erdifédyent from
these concepts. It is simply an educational prograrm one part. On the other hand, Business edurcitian aspect
of educational process, which provides as indivigitn the pedagogical and business competencesseacy for the
teaching and practicing of business concepts, kedgé; attitudes and skills for personal use, foryanto business
world as employer or employee and for participatisra business teacher.

Business education is a sub-set of vocational eduravhich has a major role to play in the total’dlopment of the
country (Nzerem, 1992). Vocational education wdmed by the New Standard Encyclopaedia, accorttiidgerem,
as the training of persons for specific occupatidingcludes the learning of any kind of profitaldnd useful work.
This implies that vocational education aimed d@htrey the youths and unemployed persons for jololshestps workers
upgrade or extend their jobs skills. A critical Bxaation of these definitions of the terms “busmesucation” and
“vocational education” provides that the meaninighe concepts are in line with two of the Nigeretucational aims
and objectives as contained in the National Palityjeducation, according to FRN (1998) as follows:

1. Theinculcation of the right types of values arntdutes for the survival of the individual and thigerian society
2. The acquisition of appropriate skills, abilitiesdarompetencies, both mental and physical, as eaunipfor

individual to live in and contribute to the devehopnt of his society

It is worthy of note that one of the objectivessotational and technical (business education ndueerd) according
to FRN (2004) is to give training and impact theessary skills leading to the production of craftsmntechnicians
and other skilled personnel who will be enterpgsamd self-reliant. Unfortunately, youths of Nidelta origin on

like their counterparts in other states in Nigefieeue up searching for paid employment in the siilice, public
corporations and private business enterprises €QR803). One of the reasons for this situation teythat the
educational and training policies adopted in Nigérad not been properly geared towards the neetthe gfeople as
well as the economic growth of the nation (Oladeb@90). Hence emphasise is not placed on entreprsmp

education in Nigerian educational curriculum (Inydm2002; Ohaegbulem, 2002). From the foregoinig, dglaring

that every youth should acquire entrepreneurshifs ghrough business education programmes ineakls of our

educational system to enable the beneficiarieglfemployed. That being so therefore, the needhfedevelopment
of entrepreneurship skills through business edocasi absolutely necessary. This will assist thetlys to be able to
function effectively and be self-employed therehybing youth restiveness.
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4. The Concept of Entrepreneurship and Entrepreneurship Skills

The concept of entrepreneurship is derived fromRtench word “entrepreneur,” meaning the one whaeutakes
task. He takes risk by introducing both new produtd new ways of making old

products. Entrepreneurship is the ability to séuainess enterprise as different from being empldyéwvaokolo,
1997). This ability or skill could be acquired asttbuld differ in some aspects from the abilitieguiied to enable a
person obtain paid employment (Inyamah, 2002). drteepreneurship is a business unit owned, orgdnfisenced
and managed by one person (Ohaegbulem, 2002) clitroavhen an individual develops a new venturegwa n
approach to old business or idea or a unique wayvirig the market place a product or service bpgisesources
under new conditions of risk (Inyamah, 2002). THotigere may be other employees, but ownership hisgton,
financing and management of entrepreneurship ikisixely for the owner.

Employability in the large-scale modern establishteeat the public as well as the private sectorthefNigerian
economy has grown tremendously over the last ttheeades. This has made the manpower productiomn b far, in
excess of demand. To this end, employers are fadthdtoo many job applicants for very few job opjmities.
Having faced with such problem, it is now difficédir these employers despite that some of the equpis possess the
prescribed educational qualifications to deterntireechoice of the right candidate to fill a partaowacancy. In order
to take this decision is to consider, apart froebcational skills assumed to have been acquirédebapplicants, the
needed entrepreneurship skills. These skills, akdma (1987) puts it, enable an individual to aogaind keep a job.
Adidu (1991) stated that business education graduatuld work in any sector of the economy andttiegt could also
go into teaching, which is one of the most commdamigwn professions. But the issue in questionywifths in Niger
Delta region chose business education as a caneeoragraduation could be able to acquire the rigitt needed
entrepreneurship skills through business educgifogramme to enable them function effectively ie thigerian
work environments.

Lankard (1987) identified seven categories of gméweurship skills as present and positive imagsitigpe work

attitudes, practise ethical behaviour, effectivenomnication, responsibility acceptance and coopmratith others

skills. For Osuala (1995), entrepreneurship skitks group as follows:

1. Individual Competence, Communication skills, conmamsion, computation and culture.

2. Personal reliability skills: personal managemetitics, and vocational maturity.

3. Economic adaptability skills: Problem solving, leiaig, employability and career development.

4. Group and organisational effectiveness skills:ripgesonal skills, organisational skills, skillsriagotiation,
creativity and leadership.

Ohaegbulem (2002) classified entrepreneurship fotar categories. They are basic production, proongss

distribution and services.

1. Basic Production: This includes farming, poultry, fishery, forestanimal husbandry, etc. A veterinary medical
doctor can set up a piggery or goatry. A botarast go for tree plantation and agriculturist carfayoyam,
cassava, wheat, beans growing, etc.

2. Processing: This includes manufacturing, construction, foodgassing, publishing and printing, etc. The home
economist can manufacture soap; bake differentskaidood from flour, knit sweater and cardiganeTh
educationist can open a model private commerclad@c

3. Distribution: This includes wholesale and retail trading, adsirg, transportation and some forms of
communication businesses. Youths in Niger Deltagaimto selling one commodity or the other, open
supermarkets, business centres, etc.

4. Services. This includes finance, insurance, professionalises such as secretarial and other reprographic
functions.

From the foregoing therefore, it could be conclutted various entrepreneurial skills exist. To #sl, for any youth

to function efficiently, there is need for him agrtto acquire the needed entrepreneurial skiltsudin the programme

of study.
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5. TheNeed to Develop Entrepreneurship Skill to Curb Youth Restiveness and Unemployment Problem in
Niger Deta

The increasing complexity of competition in the &lign work environment in regards to lack of jolporunities
calls for constant youth restiveness in the Nigelt®region (Okala, 2003). For over two decades experience has
shown that unemployment problem has become ordbeafay in the Niger Delta region of the NigeTiherefore, the
youths are expected to function independently dfettvely as entrepreneur in their various rolBse to the new
world of computer, technology and automation, teechfor rigorous supervision of the workforce &t ¢imtry-level is
drastically reduced.

Despite good educational qualifications, NyanabdBukannah (2002) emphasised that employers needivae
flexible and visionary skills. Also, workers arejtéred to process a broad range of interpersortaieanagerial skills
to be able to cope efficiently at work environmedtich skills, according to Gainer (1988) would i personal
image, attitudes, habits and behaviour, technigofecommunication, problem solving and decision-maki
management and organised process.

Employers of labour require their employees to haargain qualities and characteristics. The Un8tates of America,

as Back & Barrick (1987) rightly quoted, emphasisesthree points, which were the concerns of emgrkyor

entry-level positions in work places. The pointeabsted are as follows:

1. For entry-level positions, employers are lookingyoung people who demonstrate a sense of respliysib
self-discipline, pride, teamwork and enthusiasm.

2. Employers strongly value employee’s ability to leand to solve problems.

3. Employers assume that schools are doing a poafjdbvelopment the much-needed attitudes and skills
Employer’s consultative committee requires schémldevelop employability skills relevant to the jabd
career anticipated by their students on graduation.

Entrepreneurial skills can be developed to curltlysastiveness in Niger Delta Region of Nigeriaotigh business
education programme. In order to develop the ergregurial skills through business education prognamit is

necessary to integrate entrepreneurial skills a@greént into the business education curriculum lategkls of

education in Nigeria. Osuala (1989) outlined thgectives of business education curriculum as rdlaie

entrepreneurship skills development as follows:

1. Exploratory: To afford all students pertinent information t@ble them to explore and learn about the world of

work and the relevant interest and career aretfeegfchoice.

2. Consumer Education: To help every student become an intelligent corsuwhgoods and services.

3. Occupational Knowledge: To provide the students with the necessary ocoaupaltinformation to enable then to

understand the various occupations found in thédaafrwork.

4. Economic Understanding: To provide training that will result in developiimgdividuals who are well adjusted
in the sense that they are capable of coping Wihatorld in which they live and by providing the
understanding and appreciation of the actual fonatig of the economic system.

Personal Use: To enable students to acquire saleable skillgerfields of their choice.

Vocation: To help students prepare for, choose, enter imiopgogress in occupations of their choice.

7. Semi-vocation: To train students for various business activii@®amon to many professional, industrial,

agricultural, distributive and home management pations.

8. University Preparation: To enable the students to realise the advantddassimess courses within their

university preparatory programmes.

oo

This will assist the beneficiaries of business adioo programmes acquire the necessary knowledgkerstanding,
concepts, attitudes and skills required of therasto meet the needs and aspirations of the soblatgokolo (1992)
however proposed the need to incorporate entreprehip in the business teacher education curriciduah that a
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graduate of the discipline can be self-employeleifremains unemployed. This is stressing the neaifér the
appropriate training to the business educationugrtes for the purpose of securing employment irNilgerian labour
market. Also, business education programme shaubtble to equip the beneficiaries through its urcdtons, with the
self-reliant skills (that is, skills for self-emplment) so that if jobs are not readily availabheyt will be able to set up
their own businesses.

Entrepreneurial skills are simply vocational busmekills, which an individual acquires to enabim Hunction

effectively in the turbulent business environmestaa entrepreneur of a self-employed or a selémel{Ubulom,

2003). These skills include the ability to:

Plan, organise and manage small-scale or mediula sgsiness.

Source for fund for the running of a small-scalsibass.

Develop skill of keeping the accounting recordsmfll-scale business.

Develop human and public relations skills.

Develop the skills for the maintaining of law réhaf to the registration and running of small-sdalsiness and
co-ordination of both human and material resources.

6. Acquire the skills for effective supervision andadinating of both human and material resources.

7. Develop the skills for effective utilization of tipeofit for the growth and development of the firm.

8. Apply integrating business skills.

9.

1

arwdPRE

Ability to acquire proprietorship and high prodwity skills.
0. Develop the broad base investment planning andeimehtation skills.

It is necessary to develop entrepreneurship skHhi®ugh business education. The following are alse
entrepreneurial skills which can be developed thhobusiness education; the ability to:

1. Initiate strict guidelines for tardiness, businesploration and discipline.

2. Express work value through entrepreneurship aisuit

3.  Encourage self-esteem in the customers

4.  Promote and require timeliness, effort, respongjtdind other values.

5. Use the available tools to illustrate the importan€entrepreneurship skills development.

Youths should be able to develop creative, flexiale visionary skills. They should possess broateaof
interpersonal and managerial skills such as petsmaae, attitudes, habits and behaviour, haveatedualities and
characteristics, techniques of communication, gnobsolving and decision-making, management andhsgtonal
process to be able to cope efficiently with enteeeurial activities.

6. Conclusion

The Nigerian economy is such that little or no effe made by government to encourage investmextttcdin help to
create employment opportunities for the youths @tmseekers by establishing corporations, enterpriand
companies or even revitalize the existing onesceSithis is the case, there is problem of seriowblpm of

unemployment in the Niger Delta region of Nigevidaich resulted to youth restiveness. In order td ¢his problem
of youth restiveness, there is the need for thethgoand job-seekers to be assisted to acquire ¢boesnary
entrepreneurship skills through business educatiogrammes. In essence, for the youths to be ukeftiiemselves,
they should be well-equipped with the entreprert@prskills. Emphasis in our educational programogsiculum at
all levels of education should be placed on thesttgpment of entrepreneurship skills. Efforts shdwgdntensified by
government, business education practitioners, aadagement of educational institutions as well gstadas of
business and industrial sectors to jointly develifypant and worthy business education programmatswiil help in

reducing the problem of unemployment and youthvesess through entrepreneurship education.
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