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Abstract 

In the developing regions, NGOs have increasingly assumed significant roles in diverse areas of human and social 

development. The continued capacity of NGOs to render services act as a catalyst in the development process in 

order to achieve long term sustainability and viability of operations through training of human capital. This depicts 

a paradigm shift from social welfare towards sustainable systems and strengthened institutions. NGOs have been 

transformed as learning organizations for human capital by developing them as change agents with the 

empowerment to work with communities.  

This paper presents the detailed analysis and discussion of data about NGOs of Balochistan province which is in 

the process of development. The multidimensional analysis of NGOs working in Balochistan portrays the general 

profiles of NGOs in order to analyse the position of human capital. It is intended to elucidate various functional 

areas and thematic focus of NGOs in the province in relation to the relevant training efficacy. Variables have been 

studied by adopting the procedural approach of mixed-method research in which various data collection 

techniques are employed to draw inferences about the functioning of NGO to corroborate the findings. It examines 

the operational effectiveness and efficiency of human resource training diversity through innovative approach in 

Balochistan. It further investigates a holistic approach to human capital training for resource mobilization in the 

communities. The study ends up with a way forward for prospective approaches to training for the learning 

organizations in the region.  
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1. Introduction 

The challenges for human capital have become larger and more complex with the context of globalization. 

Globalization has shifted patterns of poverty and insecurity among countries requiring more sophisticated 

strategies and interventions for development. Organizations socialize their human resource in order to develop 

skills and empower them to produce quality of work. Socialization process of human resource has extensively 

been acknowledged as a tactic of improving employee’s moral and enhanced consistent performance. The 

advancement in learning theory for human resource has provided an insight for diversity and innovation in training 

processes. Therefore, non-governmental organizations-NGOs have been transformed into the notion of learning 

organizations, with the aim of capacity building, creating awareness and enhanced performance in social sector. 

The range of training and development is escalating because this is largely associated with the success of 

organization. Alternatively, the emergence of NGOs started since the human development indicators had been 

deteriorated. NGOs have long been emerged for humanitarian assistance to operate in advocacy and operational 

work on the ground with the philosophies ranging from welfare to empowerment and from the economic 

principles of the market to political organizing principles of civil society. NGOs have taken a courageous step to 

develop a learning liberty for development of manpower. The NGOs have struggled hard to apply the broad-

spectrum principles and ethics within their sphere in Balochistan. Balochistan being least developed province of 

Pakistan is exclusive in its geo-political influence. Its strength is designated by its gigantic rangelands, rich 

minerals, oil and gas deposits and vast agriculture having huge number of livestock. The province literally lacks 

industrialization and economic growth having a dire need of human capacity to build and need to develop 

workforce in various sectors. The NGO sector proves the pre-eminent and vital platform for development of 

human capital in the region. 

The paper presents a detailed analysis of general profiles of NGOs in the province of Balochistan including their 

objectives, mission statements, registration details and thematic focus. The details help to analyse the existing 

training capacity of NGOs in the province regarding their operational area. The present study has been conducted 

to hypothesize that training diversity and innovation exist in a holistic manner in the NGOs of Balochistan. It 
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further explores the prospects of human capital in the learning organizational culture. Edwards and Fowler 

(2003:347) elucidate the notion of learning organization as “The organization which builds and improves its own 

practice consciously and continually devising and developing the means to draw learning from its own (and 

others’) experiences.” The exploratory study presents a vivid picture about the selected organizations striving for 

training of human capital in the province. Moreover, it reflects information about the diversity in training 

processes with innovative approach. The focus of this research emphasises on training diversity and its prospects 

for human capital in the province. The study also reveals information about the current use of training approaches 

in the learning organizations. The analysis of semi-structured observations provides the qualitative data to verify 

and corroborate the information gained through interviews and survey, O’Donoghue & Haynes, (1997:128).  

Mixed method research assists to incorporate relevant literature to draw conclusions and viable recommendations.  

This study is designed to describe the multidimensional aspects of 2,683 NGOs working in Balochistan in relation 

to the training diversity and prospects for human capital in these learning organizations. It is intended to explain 

and evaluate the innovation in training for human resource. The Multi-method Research (MMR) approach to study 

the variables has been adopted in which various data collection techniques are employed to draw inferences about 

the functioning of NGOs in relation to the objectives of this study. The approach provides the researcher to probe 

various relevant aspects through diverse perspectives by using different modes of conceptualization. Multimethod 

design involves qualitative and quantitative projects that are relatively complete on their own, and then used 

together to form essential components of one research program, Byrne and Humble (2007:2). Thus each study is 

planned and conducted to answer a particular sub-question, and the results of the research triangulated to form a 

comprehensive whole. This approach also expedites to internally validate the data through different means and 

techniques. Likewise, the structured observations collected through this approach support the collected facts to 

interpret and analyse in order to reach plausible inferences. The NGOs in Balochistan have been studied in the 

context of their mission statement, objectives, thematic focus and operational area under the legislative provision.  

Fig A. shows that organizations registered with five different registration authorities under legislative provisions. 

The legislation provides security and comfort for performance of projects. The legislation defines the path to work 

and classifies the area of activities for the NGOs. The right to register the societies, trusts and welfare educational 

societies is reserved with the Director of Industries in Balochistan under the Societies Registration Act, 1860. The 

authority for analyzing and performing the audit of any registered organization lies with the Directorate. A survey 

is conducted for analysis of functional and non-functional organizations from time to time by the Voluntary Social 

Welfare Office. It has been found out that the NGOs registered under the Companies Act, 1984 are required to 

submit their profiles, details of accounts and the annual audit report prepared by their Auditor, appointed for each 

fiscal year, to the concerned Registrar. On the other hand, all the societies working for the welfare of agriculture 

and education sector are registered under the Cooperative Societies Act 1861. Alternatively, the International 

NGOs perform under the supervision of their head offices in Islamabad or other relevant foreign countries. The 

INGOs are performing under their pertinent legislations of specific country. They have proper management 

control for the specific projects because of strong supervision by their head offices. 

Structured observations disclose that the NGOs are categorized as functional and non-functional. The functional 

NGOs have a prominent performance in their relevant fields to achieve their set targets while the non-functional 

NGOs have been registered with their objectives but they are unable to continue their work for some reasons and 

their offices do not exist at present. The following table shows a picture of this ratio.  

Fig B. demonstrates that the ratio of functional NGOs in Balochistan critically declines over the past years of 

implementation of pertinent legislation. Only 8.5% organizations are working under the Societies Registration Act 

1860 while the remaining NGOs have stopped their operations. Similarly, 3.6% of the Voluntary Social Welfare 

Agencies (Registration and Control) Ordinance 1961 is performing in Balochistan. Under the Cooperative 

Societies Act-1861, 0.9% organizations are working which is the lowest ratio among all the registration categories. 

Contrary to this situation, 42.1% from the Companies Act, 1984 and 41.8% of International NGOs are found to be 

functional in the field. This apparently proves to be a positive sign for community development. In this way, only 

123 NGOs in Balochistan are reported as functional while 2,560 NGOs are non-functional out of the total 2,683 

NGOs. In other words, 4.6% of total NGOs are performing in pursuance of their goals. Structured observations 

show that non-availability of funding, improper handling of projects, weak management control and internal 

conflicts might have negative impact on the execution of NGOs resulting in becoming defunct. Observations 

additionally reveal that 10% organizations are registered from more than one authority as it provides them better 

security and privilege for the execution of their objectives. This facility provides them a privilege to work in any 

region of Pakistan apart from Balochistan. It reflects that these NGOs have strong platform for their performance 

and they enjoy a distinguishing privilege to work on a variety of projects and themes. This feature also provides 
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certainty of their long survival in Balochistan. Similarly, it also depicts that non-functional NGOs emerged with 

specific objectives but sooner they ceased to work because of non-availability of financial support and improper 

handling of projects. Weak management control and internal conflicts prove to be the dominant causes for 

organizations becoming defunct. The NGOs become unable to survive with these challenges due to weak 

administration and intelligent decision making capability. Specific projects provide financial support to the 

organizations. The ratio of dissolution of local NGOs appears to be higher than that of international NGOs because 

INGOs have strong settings in their relevant foreign countries. According to survey, proper statutory provision, 

guiding and counseling, support and supervision for NGOs by the registration authority have been the unresolved 

issues for many defunct organizations. It has been revealed that there are no legal provisions for the NGOs by the 

registration authorities like close scrutiny for standardized performance, support and counseling on crucial issues. 

Such measures can enhance the overall performance of NGOs for the development of human resource in 

Balochistan. Such provisions are entirely missing by the registration authorities, therefore, accountability of 

obligation seems to be lacking among organizations.  

The study reveals that the NGOs in Balochistan are performing in diversified areas having shared objectives. 

Some of the objectives are found to be common but they differ in their thematic focus depending upon the 

available financial support. IDSP-concept paper (2005) reports that Balochistan is literally at the initiation stage of 

a progression period for innovative and refined expertise in the human resource development. The non-

governmental sector presumes to be a sharing agency in the achievement of this endeavor due to the vast 

resources, sense of social welfare and enough financial support. All NGOs are striving hard to train and groom the 

human resource from both public and private sector.  

NGOs have transformed into learning organizations in the development sector by consistently striving for 

equipping their human capital with knowledge, skills and attitudes.  

“The concept of learning organization has specific relevance to NGOs in the development 

sector, in part because they have so much in common with all organizations across all sectors, 

and in part because there are aspects of their need for learning that are unique. 

What development NGOs have in common with all other organizations is that they utilize both 

human and material resources in order to meet some societal needs. When the resources 

consumed can no longer be justified in relation to the needs that are being met, the future 

existence of the organization is called into question. The ability to achieve the fundamental 

balance between inputs and outputs at this level is dependent on the organization’s ability to 

identify, understand and adapt its responses to changing needs. These responses must not only 

be effective in meeting the specific need but also be efficient in its use of the resources – 

otherwise the societal resources should be made available to others who can achieve more with 

them. Along with all other organizations, the NGO’s ability to remain essentially viable over 

time depends on its ability to learn and adapt.” (Edwards & Fowler, 2003:348-349) 

It appears that in the functional scenario of NGOs, the available resources in terms of man and material would 

have been working for the accomplishment of societal needs and wants. In order to achieve these ends, the NGOs 

are in the dire need of abilities and skills by their human resource. This factually forms up the organizational 

ability to identify and settle its responses to the changing desires of society. All this is possible by acquiring the 

culture of learning organization by NGOs to update their manpower with the ability to learn and adapt in the 

competitive world.                                                              

Likewise, the practice of “learning organization” has also emerged with the intention of symbolizing the 

organizations as a learning platform for workforce to achieve maximum of skills, knowledge and capabilities 

through education and experience. By the same indication, the culture of learning organization is of greater 

significance to facilitate the practice of accurate service delivery and attainment of capability among human 

capital. Such practices provide a strong rationale to create the platform of NGOs that would create scholarly 

masses for the sector of education, research and development in the society. In reality, the NGOs in this province 

aim at producing such intellects and professionals that can build capacities of youth and communities about 

research and actions targeted to the community-based self-sustained initiatives. Among 123 functional NGOs, 

16% of NGOs from various legislations have been selected in order to explore the training diversity. 

NGOs in Balochistan are working in a variety of fields for developmental activities like, poverty alleviation, 

population control, environmental protection, quality education, health and sanitation, managing water reserves, 

drug abuse, disaster management, AIDs control, agriculture and emergency relief services etc. Further facts have 

been uncovered through observations that the NGOs are considered to be the largest on the basis of total number 
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of current projects and their member organizations. It discloses that the organizations working on many projects 

are enlisted as large NGOs because their span of work is largest in terms of achieving a variety of goals for the 

community. The projects of the specific NGO have prescribed life, stated objectives and focused themes. The 

donors are deemed as the strong pillar for the triumph and stability of NGOs. On the other hand, NGOs are found 

to be oriented towards advocacy, such as policy analysis and advocacy of development projects. Advocacy NGOs 

have been projected towards activities such as policy analysis and promotion of development processes. These 

NGOs actually strive to defend and promote a specific cause to the masses of Balochistan while others are 

engaged in social activities. Additionally, all the NGOs are focusing on the theme of capacity building of human 

capital in the province which appears to be a challenging task. In the same way, NGOs provide a platform as 

intermediary between member NGOs for the provision of funds and supervision of current projects. Apart from 

these services the NGOs offer to the masses, the capacity of NGOs depends upon the number of projects they run. 

The NGO is considered as large, active and popular if it is working on greater number of projects hence attracting 

the donors by its performance. Although many NGOs share the same type of objectives but have slightly different 

thematic focus. Table 3 schemes out the presentation of selected NGOs with respect to their project area. 

The study reveals that NGOs have been categorized into two major classes on the basis of human capital 

development, single-purpose and multipurpose NGOs. The organizations in Balochistan earlier emerge with a 

single mission to focus but afterwards they opt for some other projects by expanding their sphere of action. Hence, 

other NGOs have been performing in pursuance of a single mission. 

According to table 3, there are four NGOs from the selected organizations that offer their services in peculiar 

fields like, AIDs control and prevention, agriculture and livestock, health services for refugees and relief services. 

Such organizations could focus their attention and invest all their means for a specialized task which in turn would 

have better benefits for following a single line with concentration. However, structured observations state that it is 

difficult for the NGOs to continue for further goals as the availability of donors is a problematic and challenging 

task after the completion of one project. The NGOs perusing for a single project concentrates more seriously for a 

specific cause but they would become non-functional when the project is completed and they would have no 

further goals to accomplish. After the completion of one project, fund generation is a difficult task for the NGOs, 

therefore, single-purpose NGOs cannot survive for longer period of time. Therefore, organizations are working on 

many project areas to ascertain their consistency. 

Table 3 shows that NGOs are functioning with multi-purpose objectives and shared thematic focus. Nineteen 

NGOs from the selected organizations are found to be multi-purpose having their diverted attention for running 

more than one project. The observation illustrates that several projects help to enhance the life of organizations as 

they have many options to work in a variety of areas. In other words, the NGOs undertake more than one project 

simultaneously which enable them to continue their performance after completing one project. In this way, these 

organizations remain functioning for multiple projects. Moreover, it appears to be moderately secure to arrange 

finances from several missions rather than one project. On the other hand, large number of projects and donors 

also require more capacity of human capital and space. Therefore, such NGOs organise various units having their 

in-charge officers for smoothly carrying out the functions in all the sectors. It has been disclosed that multi-

purpose NGOs provide more conducive training under various themes of projects.  

The NGO platform has been surveyed in the region for training provision. The output from (Non-Government 

Organization Resource Centre)- NGORC Directory reported that the continued growth of the citizen sector is 

contingent upon the availability of a range of support services that outfits its management and technical needs. In 

the same sequence, it has been declared that the region lacks management competencies and technical expertise. In 

response to this, a number of training organizations have been emerged since last few years but most of them are 

performing below capacity. In consideration of all these, it has been revealed that major cause of ineffectiveness 

and less productivity of such training organizations can be inappropriate and lack of information availability about 

training providers and their programs. Therefore, “Directory of Training Organizations for the Citizen Sector in 

Pakistan” was organized to bridge this gap up to the extent. In this reference, the “Directory of Training 

Organizations for the Citizen Sector in Pakistan (2002)” in its introduction states that; 

“Citizen Sector training entered its current phase by the mid-nineties characterized by a 

mushrooming growth of training outfits. In a very short period of just over a first few years, the 

number of these organizations has crossed two hundred. This directory lists 216 indigenous 

Pakistani training organizations offering various kinds of technical as well as management 

trainings to the citizen sector. These organizations are dedicated to providing a range of services 

(including development management education) and strategic initiatives (in areas like legal 
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reform or the articulation of ‘industry standards’) intended to strengthen civil society as a whole, 

and in particular the sub-set of civil society organizations engaged development. This growth 

can be attributed to: i) a huge need for demonstrable strengthened capacities of development 

managers: ii) low entry barriers to the NGO training business and, iii) availability and easy 

accessibility of financial support for training in the NGO sector from various channels. 

For the last couple of years, we are witnessing another interesting development, which may well 

pave way for training to enter into its next evolutionary phase. After a number of unsuccessful 

attempts, the tertiary education sector has jumped in to meet the growing demand of quality 

development management training. LUMS, Hamdard University, Greenwich University and a 

few other relatively better known education institutions can be quoted as examples. Similarly, 

the more established training units amongst citizen sector have also started to formalize their 

programmes for accreditation of post-graduate degrees.” 

The text clearly portrays that several Pakistani NGOs more specifically, NGOs in Balochistan have entered into a 

circle of “Learning NGOs”. Most of these NGOs are at the time of this research involved in the provision of 

Development Management Education in articulation of industry standards and legal reforms. Other learning area 

attributing to growth could be management development capacities, barriers to training business and convenient 

accessibility of financial support. Moreover, affiliations of NGOs with different well known Universities in 

Pakistan can be the tremendous step towards human capital development through post-graduate degrees. Along 

these lines, NGOs provide a strong platform for management development and human capital development 

measures by adopting contemporary approaches of training in the province which was lacking in the past. 

Furthermore, NGOs have now been recognized as a strengthened sector in the country for human capital. 

Formerly, no sector was offering education and training to youth for various career development programs and 

equipping management with a survival toolkit in their professional lives thus forming up genuine leaning sector. 

The development in the province is made by organizing national, regional and international training events, 

seminars and workshops visits to enhance synergy among training institutions working at national and local levels 

in order to improve quality and outreach. Following are the details showing human capital training in relation to 

the relevant themes and mission statements.  

The data about NGOs in Balochistan is studied with closer reference to the training and development aspect. 

Literally, NGOs are functioning with the basic rationale of educating the human resource in one way or the other. 

The personnel for training are broadly linked with the intention of donors and the nature of projects. Table 5 

demonstrates the allocation of NGOs with respect to their focussed training and development area from the 

selected organizations.    

The data in table 5 illustrates that NGOs in Balochistan province are mainly striving at training programs. 

Diversity and innovation in training programs exist according to the relevant themes and mission statements of the 

projects in NGOs. Three organizations are working for health education programs including doctors and staff 

training courses, and laboratory training. Seven NGOs are performing for community development training 

programs like, physical infrastructure development courses, human resource training, research and micro-

financing in Balochistan. Moreover, the research study reveals that there are two environment preservation 

training organizations from the selected NGOs. In the same way, three NGOs are investing for human capital on 

water supply and sanitation training programs. One organization is found functional for HIV/AIDS protection and 

awareness training programs. It has been found out through research study that three NGOs are engaged in women 

development issues including women empowerment, gender development, skill training, income-generation and 

counselling. Such accomplishments are performed through different training methods. There is only one 

organization actively performing for agriculture and livestock training, technology transfer training and research 

training in arid agriculture. Seven organizations share human capital training on education including teacher 

training, formal education and literacy training. Five NGOs are providing training on child labour and working 

children issues. Two organizations are providing training for emergency relief and rehabilitation process. It has 

been noticed that NGOs work in pursuance of various objectives for which these organizations have particular 

characteristic of human development according to their missions. The organizations have a variety of grooming 

objectives for human capital in order to build their capacity in various fields. The sample study reveals that NGOs 

are engaged in delivering training in various fields with the proportion as depicted in table 6. 

Fig: C clearly reflects the table 7 that ratio for community development training NGOs and education training 

programs is high 33.3% in the province. The observations reveal that education can obviously change the social 

setup of society. Therefore, it appears indispensable to change the civil society through education and training of 
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people which eventually would enable the civil society for self-reliance, human dignity and self-sustainability 

Contrary to this picture, the ratio of NGOs working for HIV/AIDS awareness and protection training appears to be 

slightly lower 4.8% than other operational areas for training courses. The UNAIDS-Epidemiological Fact Sheet-

2000 and U.S. Census Bureau states HIV/AIDS protection has been the challenging threat for the societies at 

international level since 1981. Therefore, non-governmental sector also started this struggle in Balochistan since 

the beginning of nineties when the patients were identified in the province. The task handling was initially difficult 

because of low literacy rate lack of relevant training and cultural restraints in the province but now masses have 

realized the need of its awareness and control measures. The percentage ratio of health training programs, water 

and sanitation trainings and women development training programs is in the same proportion of 14.3%. Moreover, 

emergency relief and environmental protection training programs are run at 9.5% of selected sample as 

environment safety has been the most demanding issue for Balochistan urban region. In the same way, the ratio of 

agriculture and livestock, and child labour 4.3% reflects very low in an agrarian region like Balochistan. It has 

been observed during research that this scenario demands that issues like women empowerment, legislative 

assistance for women, child labour, environmental safety, agricultural technology and small industries need to be 

touched more seriously with the training aspect. Much of the work has to be done for human capital training on 

such issues.  

2. Prospects of Training in Learning Organizations 

The study unveils that most of the NGOs in the province have been exerted devotedly towards the diverse issues 

like human capital development, capacity building and sustainable development in the region. This effort is not 

only prevailed in the non-governmental sector but it also includes the trainees from government and private sector 

which shows a constructive move towards community development. In this scenario, the core of philosophical and 

theoretical framework in the shape of a model has been merged with the experiences and practices at various 

community levels across the countries. This ultimately generates creative learning opportunities for young men 

and women to figure out the densities of developmental concerns which materializes the need for training and 

development of people in order to create competent and skilful human resource for the society. NGOs in 

Balochistan have strived hard to develop human resources from various sectors through training and education in 

approximately every sphere including health, sanitation, education, environment, population control, women’s 

right, human rights, drug control, agriculture, industries and social services. In this context, structured observations 

reveal that NGOs work to change the social setup of society through training, therefore, it is absolutely necessary 

to adopt technological trends for better training of human resources. Edwards and Fowler (2003:344) criticised the 

idea of learning organizations as follows; 

“Amid the sheer complexity and diversity of NGO learning experiences, styles themes and 

priorities, one message stands out: what matters most is that NGOs do learn, that they always try 

to learn more effectively, and that they do not stop learning even when they think they have 

found the answers. There will always be tensions between participatory learning and respect for 

diversity on the one hand, and the disciples imposed by the need to link learning with policy, 

advocacy, campaigning and public engagement on the other. Undoubtedly, NGOs need to 

develop their ability to manage these tensions more effectively. In this task, openness, humility, 

service, enquiry, sharing and solidarity – as well as strategy and resources - are crucial. These 

are the qualities that underlie genuine learning in any organization, but if NGOs still retain their 

claim to a distinctive identity as value-based organizations, then they ought to be particularly 

well equipped to develop themselves in this respect.” 

The text clearly portrays that NGOs as learning organizations associate leaning diversity with advocacy, policy 

formulation and public involvement in order to develop capacity for new horizons of research and harmony. With 

reference to the context of human capital training across NGOs of Balochistan, it is pertinent to confer that Non-

Governmental Organization Resource Centre (NGORC) provides a strong platform for innovative training of 

personnel at different forums. According to NGORC (A project of Agha Khan Foundation) Overview, the 

societies in today’s global situation are facing with countless challenges. Increased literacy rate, technological 

changes and development at various levels have made it indispensable to improve the social set up of civil society. 

Therefore, innovative strategies and techniques are considered vital for the forming up the strong platform of 

societies in Balochistan. Whereas, civil society may be regarded as a component of “society”, or in broader term 

the space between state and the individuals. The NGO Resource Centre struggled hard to promote greater 

professionalism and build capacity in social sector as well as in private and public organizations. This reveals that 

development of human resource has now emerged as a promising issue in the NGO sector. The underlying motive 

for proper fund utilization, appropriate allocation of resources and better decision making cannot be possible 
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without well trained personnel and developed management. In other words, human resource management can be 

considered an imperative function of NGOs. Human resource development may not be sited in one place- the 

personnel department rather it would have been deemed as a part of strategy for recognizing and optimal utilizing 

people’s competencies. Therefore, HRD has now been acknowledged as a key resource in the provision of best 

goods and services by NGOs in Balochistan. Consequently, general principles, tools and techniques of training, 

and their application have been made mandatory by the NGO sector in Balochistan. 

The above debate discloses that there are more prospects for NGOs of Balochistan to invest in new dimensions.  

The study highlights the existing diversity and innovation in various themes and project missions for which NGOs 

are providing training to human resource. According to Edwards and Fowlers (2003:341), A final area of NGOs 

learning concerns ‘Possibility-creating’ or ‘envisioning’ the future (Kelleher and Mclaren, 1996). Dreaming of 

new worlds, thinking the unthinkable, and learning outside of the normal parameters of NGOs roles, interests and 

agendas. This supports the idea that conventional methods of training can only contribute to small effort to 

develop the capacity of human capital. Networking with different international public and private organizations 

will add value in the development process of human resources. Keeping in view the notion of interconnectedness, 

NGOs need to strike the right balance between participatory learning among various project staff, partners and 

other stakeholders. These learning organizations need to adopt more innovative techniques and methods of 

learning which intend to feed into wider policy and advocacy activities at national and international levels. 

Moreover, it is pertinent from the survey that learning organizations intend to build linkages with formal research 

institutions for generalized increase in analytical skills and knowledge about research method. However, fostering 

linkages carries opportunities as well as risks as it appears to be long process of building trust and overcoming pre-

conceived suspicions to create space for independent actions. Although, it provides bright opportunities to 

exchange staff, promote creative learning for human resource through sabbaticals, internships and externships.     

The main purpose of this study is to provide a thoroughly outlook about the present scenario of NGOs working in 

Balochistan province in the context of human capital training. The learning organizations serve as strong platform 

for diversity in training of workforce. Several exploratory aspects including innovation in training, capacity 

building diversity and swiftness of organizational trends have been studied. Most important of all is the 

advancement in learning theory which has provided an insight for management about the prospects of training in 

the region.  MMR method of investigation has assisted the researcher to look at various aspects of data through 

different angles. Detailed analysis of data about the profiles of NGOs assisted to chalk out various training 

programs of learning organizations in the province. According to the profile-study, 2,683 NGOs have been 

registered under different legislative authorities for the operations of welfare activity. Only 4.6% of total NGOs 

are found to be functional. These organizations have been performing in pursuance of a variety of objectives 

having their priorities as specific mission statements. It is found out from the study of selected organizations that 

the organizations are of two categories of multi-purpose and single purpose NGOs. Among these organizations, 

28.5% are found single purpose while 71.4% are multi-purpose NGOs delivering the services at international, 

national and provincial levels. The closer study also unveils the fact that majority of NGOs are striving hard for 

two missions including capacity building of human resource and community development through training. This 

reflects that basic aim of such organizations is to improve the lifestyle of communities through human resource 

development and their capacity building. Therefore, it is inferred that non-governmental sector has a strong 

capacity to train and develop the human capital of the province. The NGOs also intend to render their services for 

adult literacy, HIV/AIDS protection, health and sanitation, environmental protection, women empowerment, child 

labor protection, legislative watch for information dissemination and education. The study concludes that all these 

organizations have a common objective of training the employees in all above mentioned areas. This further 

expounds that human resources have been trained in the areas of community development and education having 

diversity, however, different training programs for community development include research and development 

training, self-sustainability training and flood relief projects. It has further been inferred that intensive programs 

for research and development, empowerment, legislative assistance for women inheritance and flood rehabilitation 

are more critical areas where human capital training appears to be neglected. The holistic approach of human 

capital training covers almost major areas of workforce capacity building. It appears that need of 

interconnectedness with public private partnership and linkages for research skills will reshape the status of NGOs 

in the region. This would enhance the notion of training diversity and innovation in training approaches which 

would ultimately provide a new dimension for interests and agenda by restructuring thinking about a new world. 

The study frames some recommendations for further research encompassing the idea of conducting further 

research study may highlight some important relevant aspects if the data is analyzed by considering the training 

need assessment of NGO Projects. This aspect would focus the analysis for more appropriate capacity building 
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programs. Moreover, data from the donor agencies can also provide distinguished aspects about the human capital 

training requirements.     

  

Fig  B: Functional and Non-Functional NGOs in Balochistan 
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N

o 

Legislation Non- 

Function

al  NGOs 

Functiona

l NGOs 

Total 

NGOs 

%age of 

Functional 

NGOs 

1 The Societies Registration Act, 1860 310 29 339 8.5% 

2 The Voluntary Social Welfare Agencies 

(Registration and Control) Ordinance, 1961 

1320 50 1370 3.6% 

3 Cooperative Societies Act, 1861 880 8 888 0.9% 

4 The Companies Act, 1984 11 8 19 42.1% 

5 International Non-Governmental 

Organizations- INGOs 

39 28 67 41.8% 

 Total 2,560 123 2,683 4.6% 

Table 1:  The Ratio of Functional and Non-Functional NGOs in Balochistan 

 

 

Table2: Distribution of NGOs Selected and Interviewed in Balochistan (16% of Total Population) 

Table 3:  Proportion of Single Purpose & Multi-Purpose NGOs in Balochistan from the Selected 

Organizations 

  

Selected NGOs Under Legislative Provision Total 16% of 

Total 

Population 

International NGOs 28 5 

Voluntary Social Welfare Act- 1860 50 8 

Societies Registration Act- 1860 29 5 

Cooperative Societies Act- 1862 8 1 

Joint Stock Companies Act- 1984 8 2 

Total 123 21 

Single Purpose NGOs No Multi-Purpose NGOs 

 

No 

 

Health Services 1 Community Development 4 

Agriculture & Livestock 1 Legislative watch & Information Network 

for Women + Women Development 

1 

HIV/AIDs Protection 1 Formal Education 2 

Relief Services 1 Environment & Sanitation 2 

  Microfinance & Community Infrastructure 3 

  Child labour & Child Rights 5 

  Reflective Learning & Adult Literacy 1 

  Advocacy & Capacity Building 1 

Total 4 Total 19 
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Thematic 

Focus 

Mission Statement Human Capital Training Operational 

Span 

No. 

of 

NGO

s 

Health 

Education 

• To alleviate suffering, 

poverty and oppression by 

helping people build secure, 

productive and just 

communities. 

• Assisting communities to be 

aware of health education 

• Relief Training 

• Health Assistance 

Training 

• Dispensary Operation 

and Medication 

Services 

International  

(35 Countries) 

& National 

2 

Agriculture 

& Livestock 
• To strengthen the capacity of 

applied research & 

technology transfer. 

• Sustainable management of 

scarce water resources in 

arid agriculture sector. 

• To improve range 

management livestock and 

dairy productivity, livestock 

marketing  

• Enhancement of crop 

productivity and agro-

processing on sustainable 

basis 

• Food Security Training 

• Poverty Alleviation 

Training 

Provincial 1 

Formal 

Education 
• To create partnership 

between beneficiaries, 

Government and funding 

organizations in all social 

sectors for sustainable 

development. 

• To facilitate the process of 

formal education through 

teacher training. 

• Vocational Training 

• Formal Teacher 

Training 

International & 

National 

3 

Water 

Managemen

t & Water 

Supply 

• To serve the poor and 

disadvantaged people 

• Provision of clean water for 

healthy life 

• Improvement of Water 

Supply Training 

• Natural Resource 

Management training 

International & 

Provincial  

3 

Animation 

Community 

Developmen

t & 

Community 

Physical 

Infrastructu

re 

• Motivating people to utilize 

their resources (time, talent 

and treasure) to work in 

harmony towards total 

human development 

• Prosperous & Enlightened 

Balochistan 

• Improve the standard of 

living 

• To develop communities’ 

physical infrastructure 

• To promote sustainable 

community development 

• Strengthen the dignity of 

humanity 

• Sustainable 

Community 

Development Training 

• Infrastructure 

Maintenance Training 

• Awareness about 

Dignity of Work 

International, 

National and 

Provincial 

8 
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Capacity 

Building & 

Human 

Resource 

Developmen

t 

• To facilitate the process of 

sustainable community 

development 

• To nurture & develop 

individuals and communities 

that will change the social 

setup 

• Community mobilization & 

Women empowerment 

• A Catalyst for sustainable 

development 

• Improvement of quality of 

life of the disadvantaged 

rural population 

• To stimulate personal growth 

of employees 

• Self-Sustainability 

• Community Training 

• Mobilization Training 

• Adult Literacy 

Training 

• Women Empowerment 

Training 

• Political Awareness 

Tinning 

International, 

National & 

Provincial  

8 

Micro 

Financing 

• Harnessing potential of the 

people to help themselves to 

get out of poverty and 

improve their standard of 

living 

• To develop programs to 

promote area and culture in 

the rural sector 

• Micro Credit Training 

in rural and urban 

areas 

• Self-Sustainability 

Training 

National & 

Provincial 

2 

HIV/AIDS 

Awareness 

& 

Protection 

• To control the spread of 

HIV/AIDS in Balochistan 

and to prevent it from 

reaching a generalized 

epidemic 

• To create awareness about 

HIV/AIDS 

• To struggle to minimize the 

suffering of vulnerable 

• Awareness & 

Protection Training 

• Health Counselling 

 

Provincial 1 

Protection 

of Working 

Children & 

Child Labor 

• To provide humanitarian 

assistance to working 

children 

• Protection of working-

children 

• Humanitarian 

Assistance Training 

• Child Protection 

Training 

National 

Provincial 

5 

Adult 

Literacy & 

Developmen

t in Literacy 

• To help communities to 

eliminate disparity through 

literacy 

• To institutionalized public & 

private partnership 

• Primary & Middle 

Level education 

• Adult Literacy 

Training 

Provincial 2 

Gender 

Developmen

t 

• Eempowerment of women at 

all levels 

• To promote income 

generation programs for 

women in rural sector 

• Women Empowerment 

Training 

• Income generation 

Strategy Training  

Provincial 2 
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Table 4:  Training Diversity for Human Capital and Operational Areas of Selected NGOs in 

Balochistan 

  

Environme

nt 

Protection 

• Improvement of children 

life through safe 

environment 

• Policy and Practice 

• Natural Resource 

Management 

Training 

• Environmental 

Protection Training 

• Low Cost Sanitation 

Awareness 

• Waste Management 

Training 

Provincial 2 

Legislative 

Watch, 

Advocacy 

& Action, 

Informatio

n Network 

Centers 

• To strengthen the internal 

systems to cope with the 

expanding growth and 

emerging needs for 

sustainability 

• Documentation & 

Resource centers 

• Women 

Empowerment 

Training 

• Effective political 

education 

• Documentation & 

Resource centres 

National & 

Provincial 

2 

Poverty 

Alleviation 

& Disaster 

Manageme

nt & Relief 

• Inspired by Islamic 

values, Islamic Relief will 

be a worldwide role 

model in 

• To assist individuals, 

groups and institutions to 

develop safe and caring 

communities 

• Helping the poor and 

suffering to enjoy self-

reliance with dignity 

• To make it possible for 

those who wish to support 

others reach people who 

need their help 

• Poverty reduction and 

disaster management 

• Social Assistance 

Training 

• Advocacy Training 

• Relief & 

Rehabilitation 

Training 

International 1 
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Human Resource Training Area No. of NGOs 

Health Education Programs 

 Laboratory Facilitation Training 

 Lady Health Worker Course 

 Direct Observation Treatment Course 

 Health short courses for Afghan refugees 

 Courses for Doctors 

3 

Community Development  

 Community Physical Infrastructure Development Training 

 Self-Sustainability Training Programs 

 Human Resource Training on IT and Education 

 Continuous Human Resource Development to Change Social Setup 

 Research & Development Training  

 Micro credit Training  

7 

Environment Preservation Training  

 Environment Improvement Training 

 Waste Management Training 

 Environment Protection & Sustainable Livelihood Education 

2 

Water & Sanitation Training 

 Water Management Training 

 Low Cost Sanitation Programs 

 Improvement of Water Supply Training Program 

 Natural Resource Management Training  

3 

HIV/AIDS Awareness Training Programs 

 HIV/AIDS Awareness & Protection Training 

 AIDS Education for School Youth 

 AIDS Protection Training for Political Leaders & Public servants 

1 

Women Development  

 Rural Women Empowerment Training 

 Skill Training for Rural women 

 Self-Sustainability Training Course 

 Income Generation Training Program  

 Counselling on Legal Matters 

3 

Agriculture & Live-stock Training 

 Applied Research Training 

 Technology Transfer Training in Arid Zone 

 Poverty Alleviation Training for Arid Agriculture 

1 

Education 

 Teacher Training Programs 

 Adult Literacy Training  

 Community Mobilization Programs 

 Capacity Building of Teachers 

 Research & Development Programs   

7 

Child Labour 

 Advocacy on Protection of Working Children 

 Child Protection Rights Awareness Programs 

5 
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Relief & Rehabilitation Training 

 Disaster Management Training 

 Relief & Self Reliance Training 

2 

Table 5: Major Areas for Human Capital Training in the Selected NGOs of Balochistan 

Table 6:  Proportion of Human Resource Training Programs of Selected NGOs 

 

References 

AKSUL AMAL. (2005) IDSP- Institute for Development Studies and Practices, ESRA, Islamabad. 

AMAL- Human Development Network (2005) Youth Empowerment Skills – YES, Project Report, Pakistan.  

BHATIA, S.K. (2005) Training and Development, Concepts and Practices, Emerging Developments, Challenges 

and Strategies in HRD, Deep & Deep Publications, New Delhi. 

BHATTACHARYYA, D.K. (2002) Human Resource Management, Excel Books, India. 

BLANCHARD, R.N. and THACKER, J.W. (2005) Effective Training: Systems, Strategies, and Practices, NJ: 

Pearson Prentice Hall, Singapore. 

BOWSKILL, N. (1998) Networked Learning: A Review Paper, Netlinks Report, University of Sheffield, UK.  

BUCKELY, R., CAPLE, J. (2005) Handbook of Training and Coaching Skills, Kogan Page, Crest Publishing 

House, India. 

BUDD, M.L. (1987) Self-Instruction, (In R.L. Craig Edition) Training and Development Handbook, McGraw-

Hill, New York. 

BURKE, M.J. and Day, R.R. (1986) A Cumulative Study of the Effectiveness of Managerial Training, Journal of 

Applied Psychology, Southern Management Association. 

BURNARD, P. (2004) Interpersonal Skills Training- A Sourcebook of Activities, Viva Books, New Delhi. 

BYRNE. J. AND HMBLE. A.M. (2007) An Introduction to Mixed Method Research, Mount Saint Vincent 

University, Atlantic Research centre.  

CASCIO, W.F. (1989) Using Utility Analysis to Assess Training Outcomes, (In I.L. Goldstein Edition) Training 

and Development in Organizations, Jossey-Bass, San Francisco. 

CASTO, G. Human Relationships Skill Training: Trends, Issues, Programs, Exceptional Child Centre, Utah State 

University.  

CHANDRA, H. (2006) Human Resource Development- Theories and Practices,  Akansha Publishing House, 

India.  

CHARLES, R. W. and BRIAN.K. (1996) Which Training Methods are Effective?, Management Development 

Review, Vol.9, No.2,  

CHUTE, A.G., THOMPSON, M.M. and HANCOCK, B.W. (1999) An implementation Guide for Trainers and 

Human Resources Professionals, McGraw-Hill Handbook of Distance Learning, McGraw-Hill New York. 

Human Resource Training Area No. of NGOs Percentage 

Health Education Programs 3 14.3  % 

Community Development  7 33.3  % 

Environment Preservation Training  2  9.6  % 

Water & Sanitation Training 3 14.3  % 

HIV/AIDS Awareness Training Programs 1 19.1  % 

Women Development  3 14.3  % 

Agriculture & Live Stock Training 1  4.8  % 

Education 7 33.3  % 

Child Labour 5  23.9  % 

Relief & Rehabilitation Training 2  9.5  % 



Developing Country Studies                                                                                                           www.iiste.org 

ISSN 2224-607X (Paper) ISSN 2225-0565 (Online) 

Vol 2, No.11, 2012 

124 

 

Collins Cobuild English Dictionary. (1995) Harper Collins Publishers, The University of Birmingham, UK. 

COLLIS, B., and OLIVEIRA, J.B. (1990)  Categorizing National Computer-related Education Policy, Crown 

Point Press, London. 

CONNOR, O., BRONNER, M. and DELANEY, C. (1999) Training for Organization, Cincinnati, Ohio: South-

Western Educational Publishing.  

COPELAND, M.J. (1987) International Training, (R.L. Craig Edition) Training and Development Handbook, 

McGraw-Hill, New York. 

DALY, J.L. (2006) Training in Developing Nations -  A handbook for expatriates, Pentagon Press, India. 

DEJOY, J.K. and D, M. (1987) Self-Directed Learning: The Time is Now, Training and Developmental Journal, 

Vol. 41. UK.  

DENOVA, C.C. (1979) Test Construction for Training Evaluation, Van Nostrand Reinhold, New York. 

Department for education (1989) Information Technology in Initial Teacher Training, HMSO publications, 

London. 

DfES- Department of Education and Skills (2003) Towards a Unified E-Learning Strategy: Consultation 

Document, London. 

Directory of Intermediary NGOs in Pakistan (2000) NGORC, Karachi-Pakistan.  

Directory of NGOs in Pakistan- CD (2005) NGO Resource centre (A Project of Aga Khan Foundation). 

Directory of Training Organisations for the Citizen Sector in Pakistan (2002), NGORC, Pakistan. 

Directory of Voluntary Social Welfare Agencies in Balochistan (2005) Department of Social Welfare, 

Government of Balochistan, Pakistan. 

EDWARDS, M. and FOWLER, A. (2003) The Earthscan Reader on NGO Management, Earthscan, India. 

FORD, K.J., KOZLOWSKI, S.W.J., KRAIGER, K., SALAS, E. and TEACHOUT, M.S. (1997) Improving 

Training Effectiveness in Work Organization, Lawrence Erlbaum Associates, New Jersey. 

GARAVAN, T.N., HOGAN, C. and DONNEL, A.CHIR-O. (2006) Handbook of Training & Development – A 

Best Practice Guide, Pentagon Press, India. 

GEORCE, H.C. (1961) Manager Development: Principles and Perspectives, Richard D. Irwin, Inc, Homewood. 

GOLDSTEIN, I.L. (1993) Training in organizations, (3
rd

 Edition) CA: Brooks/Cole, Pacific Grove. 

HACKETT, P. (1987) Success in Management: Personnel, (2
nd

 Edition) Richard Clay Ltd, Great Britain. 

HARRIS, P.R. and ALBRECHT, M. (1978) Cultural Awareness Training for Human Resource Development, 

Training and Development Journal, U.S.A. 

HARTLEY, D. E. (2000) On-Demand Learning: Training in the New Millennium, Amherst, MA: HRD Press. 

HEERY, E. and NOON. M. (2001) A Dictionary of Human Resource Management, Oxford University Press, 

Great Britain.  

IDSP Concept Paper (1997) Institute for Development Studies and Practices, Pakistan.  

IDSP Pakistan Annual Report (2005) Institute for Development Studies and Practices, Pakistan.  

JAMES, S.G. Career Development and Job Training: A Manager’s Handbook, AMACOM, New York. 

KAPENIEKS,A., ZUGA, B., BULIGINA, I., GERCANE, L., KULITANE, I., VUCENA, A., RUDZITE, M. and 

TRAPENCIERE, I. (2004) Innovative E-Learning in Regional Development Projects in Latvia, Report prepared 

within EU, 5
th

 Framework Programme Project Higher Education Reform Network (HERN), Seminar in Glasgow, 

UK.  

KANE, J.S. and KANE, K.F. (1993) Performance Appraisal, (In H.J. Bernardin and J.E.A Russell Editions), 

Human Resource Management: An Experiential Approach, McGraw-Hill, New York. 

KEARSLEY, G.C. (1982) Benefits and Productivity in Training Systems, Mass: Addison-Wesley. 

KENNETH, F. (2001) A Guide to Management Development Techniques, Kogan Press, London. 

KEYS, B. and WOLFE, J. (1988) Management Education and Development: Current Issues and Emerging Trends, 

Journal of Management, U.S.A. 



Developing Country Studies                                                                                                           www.iiste.org 

ISSN 2224-607X (Paper) ISSN 2225-0565 (Online) 

Vol 2, No.11, 2012 

125 

 

KRAIGER, K. (2002) Creating, Implementing, and managing Effective Training and Development, Jossey-Bass, 

San Francisco. 

KROEHNERT, G. (2005) Basic Training for Trainers, (3
rd

 Edition), Tata McGraw-Hill, New Delhi. 

LLGEN, D.R. and PULAKOS, E.D. (1999) Adaptability in the workplace: Development of Adaptive 

Performance, Journal of Applied Psychology, USA.  

LOTTO, C.J. and ASSOCIATES. (1988) Successful Training Strategies: Twenty-Six Innovative Corporate 

Models, Jossey-Bass, San Francisco. 

LUND, L. and MCGUIRE, E.P. (1990) Literacy in the Work Force, The Conference Board, New York. 

LYNTON, R.P. and PAREEK, U. (1996) Training for Development, (2
nd

 Edition), Vistarr Publications, U.S.A. 

MALONE, S.A. (2005) A to Z of Training & Development Tools & Techniques, Jaico Publishing House, Mumbai 

India. 

MARTIN, B.L. and BRIGGS, L.J. (1986)  The Affective and Cognitive Domains: Integration for Instruction and 

Research, Educational Technology Publications, Englewood Cliffs, NJ. 

MARTYN, S. (2001) The E-Learning Revolution, CIPD, London. 

MIKKELSEN, B. (2005) Methods For Development Work and Research – A New Guide For Practitioners, (2
nd

 

Edition), Sage Publication, London.  

MISANCHUK, E.R. (1982) The Analysis of Multi-Component Training Needs Data. A paper presented at the 

Annual meeting of the Association for Educational Communications and Technology, Dallas, Texas. 

MUMFORD, A. (1987) Action Learning (Special Issue), Journal of Management Development, New York.  

NGO Support Organisations Directory (1998) INTRAC-The International NGO Training and Research Centre, 

Oxford, UK. 

NGORC Annual Report (2005) NGO Resource Centre, Karachi- Pakistan.  

NGORC Journal (2005) Fazleesons (Pvt) Ltd, NGO Resource Centre. 

NOE, R.A. (2001) Employee Training & Development, (2
nd

 Edition) McGraw-Hill Higher Education, U.S.A. 

NSPI Journal-National Society for Performance and Instruction (1980) University of Michigan. 

NUNES, J.M. and FOWELL, S.P. (1996) Hypermedia as an experiential learning Tool: A Theoretical Model 

Information Research , University of Sheffield, UK.  

PHILLIPS, J.J.  (1987) Recruiting, training, and retraining new employees, (1
st
 Edition) The Jossey-Bass 

Publishers, U.S.A. 

PHILLIPS, J.J. (1997) Handbook of Training Evaluation and Measurement Methods, (3
rd

 Edition) TX: Gulf 

Publishing, Houston. 

PITHERS, R.T. (1998) Improving Learning Through Effective Training, Social Science Press, Australia. 

RACE, P. (2003) 2000 Tips for Trainers & Staff Developers, Kogan Page, New Delhi.  

RAYMOND, N.A. (1999) Employee Training & Development, Irwin, McGraw-Hill. 

ROBERT, C.L. (1976) Training and Development Handbook: A Guide to Human Resource Development, (2
nd

 

Edition) McGraw-Hill, New York. 

ROFFE, I. Journal of European Industrial Training Year-1999, vol.23, No.4,5, Emerald.  

ROLF, P. and PAREEK, U. (1967) Training for Development, Richard D. Irwin, Inc, Homewood. 

RONEN, S. (1989) Training the International Assignee, Training and Development in Organization Handbook, 

Jossey-Bass, San Francisco. 

SALZMAN, M.L. and SULLIVAN, D.A. (1985) Inside Management Training: The Career Guide to Training 

Programs for College Graduates, New American Library, New York. 

SILBER, K.H. and STELNICKI, M.B. (1987) Writing Training Materials, (In R.L. Craig Edition), McGraw Hill, 

New York. 

SIMMONDS, D. (2003) Designing & Delivering Training, Chartered Institute of Personnel and Development, 

CIPD House, UK. 



Developing Country Studies                                                                                                           www.iiste.org 

ISSN 2224-607X (Paper) ISSN 2225-0565 (Online) 

Vol 2, No.11, 2012 

126 

 

STACKEL, L. (1988)  Successful Training strategies, National Technological University, Lotto & Associates, 

Jossey-Bass, San Francisco. 

Survey of NGOs in the Field of Social Services – Pakistan (1990) Ministry of Planning and Development, HRH 

Associates Lahore, Government of Pakistan. 

TARAMAN, S.R. (2004) An Innovative E-Learning Approach for Design Education, Proceedings of the 2004 

International Conference on Engineering Education (ICEE), University of Florida, Gainesville, Florida. 

TAYLOR, P. (2006) How to Design a Training Course- A Guide to Participatory Curriculum Development, 

Continuum, New York. 

The NGO Sector in Balochistan: A Situation Analysis (2003) WESS, Quetta-Balochistan. 

THORNE, K. and MACHRAY, A. (2000) Training on a Shoestring, Kogan Page, India. 

TRACY, W.R. (1990) Leadership Skills- Standout Performance for Human Resources Managers, Amacom, 

U.S.A. 

UNDP-United Nations Development Programme, (1996) Human Development Report, New York, Oxford 

University Press. 

UNESCO (1995) World Education Report, New York, UNESCO. 

WILSON, J.P. (2005) Human Resource Development, Learning & Training for individuals & organizations, 

Kogan Page, Noida, U.P. India. 

YAYLOR, B. and LIPPITT, G.L. (1975) Management Development and Training Handbook, McGraw-Hill, New 

York. 

ZEMKE, R. and KRAMLINGER, T. (1982) Figuring Things Out: A Trainer’s Guide to Needs and Task Analysis, 

Reading, MA: Addison-Wesley. 

http://www.astd.org 

www.cipd.co.uk/bookstore 

http://www.dfes.gov.uk/learning strategy/elearning.stm 

http://www.learningcircuits.org/2001/geek2.html 

www.ngorc.org.pk 

www.pentagon-press.com 

http://www.prenhall.com/gomez,(Gomez-Mejia, Balkin, and Cardy). 

http://www.shrm.org/docs/Hrmagazine.html, HR Magazine, (Articles from HR Magazine, published monthly by 

the Society for Human Resource Management). 

http://www.trainingnet.com/, Training Net, (An information resource for training professionals). 

  



This academic article was published by The International Institute for Science, 

Technology and Education (IISTE).  The IISTE is a pioneer in the Open Access 

Publishing service based in the U.S. and Europe.  The aim of the institute is 

Accelerating Global Knowledge Sharing. 

 

More information about the publisher can be found in the IISTE’s homepage:  

http://www.iiste.org 

 

CALL FOR PAPERS 

The IISTE is currently hosting more than 30 peer-reviewed academic journals and 

collaborating with academic institutions around the world.  There’s no deadline for 

submission.  Prospective authors of IISTE journals can find the submission 

instruction on the following page: http://www.iiste.org/Journals/ 

The IISTE editorial team promises to the review and publish all the qualified 

submissions in a fast manner. All the journals articles are available online to the 

readers all over the world without financial, legal, or technical barriers other than 

those inseparable from gaining access to the internet itself. Printed version of the 

journals is also available upon request from readers and authors.  

IISTE Knowledge Sharing Partners 

EBSCO, Index Copernicus, Ulrich's Periodicals Directory, JournalTOCS, PKP Open 

Archives Harvester, Bielefeld Academic Search Engine, Elektronische 

Zeitschriftenbibliothek EZB, Open J-Gate, OCLC WorldCat, Universe Digtial 

Library , NewJour, Google Scholar 

 

 

http://www.iiste.org/
http://www.iiste.org/Journals/

